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SHIELD FACTOR: 
the realistic answer 
to your cash-flow 
problems. 
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SHIELD FACTORS give 
full protection against 
bad debts, including 
the VAT portion, which — 
is not recoverable from 
the Inland Revenue. 








For further information or a preliminary talk 
(which creates no commitment), please contact 
the Development Manager at the address below. 


Shield Factors Ltd 
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| Pe its various forms, the question ‘Who will bell the ae 
or, in the present case, the rampaging tiger of inflation ~ 
‘is probably older than Aesop. Given the reluctance of other 
interested parties to match, as Mr Campbell Adamson was 
careful to point out last week, the CBI’s voluntary. initiative 
in price restraint, a statutory pay and prices policy has been 
accepted by the Government as the only realistic and avail- 
able alternative. It has already been made clear, further- 
more, that the essence of “Phase IT’ lies in its universality, 
and claims for special treatment of this or that group of 
workers are likely to fall on some very deaf ears. 
Universality and uniformity tend to promote rough 


justice, however, and the accountancy profession is un- ' 


doubtedly right to emphasize in the. course of its response 
to the Green Paper, Cmnd 5247, that ‘the Price Code is 
drafted in terms which may be appropriate to industry and 
commerce, but do not take into account the special circum- 
stances of the professions, in particular that of accountancy’. 


The full text of this response, endorsed. by the Councils. 


of five of the six recognized accountancy bodies in the UK, 
is reproduced elsewhere in this issue. 

Of particular relevance in the present context is the point 

that the ‘unit of price’ for accountancy services is the hourly 


. charging rate of personnel engaged on the job, and not the | 


- amount of the fee; thus, given no change in charging rates, 
the full benefit of increased productivity should be reflected 
in the amount of the fee. There is the furthér consideration 
that none of the recognized bodies has any mandatory or 
recommended scale of charges for its members’ services; 

. indeed, The Institute of Chartered Accountants in England 
and Wales was on record at the time of the- Monopolies 
Commission report, over two years ago (The Accountant, 
November 5th, 1970), that ‘its members in practice are in 
competition with one another (and with practitioners who 
. are not members) on the cost as well as the quality of their 
services’. 

In these circumstances, the accountants plainly have a 
case for suggesting that the provisions of. paragraph 19 of 
_ the Green Paper, which provide that no more than 50 per 
. cent of the effects of any allowable pay increase may be 


- 


passed on to the customer or diae are inappropriate and 
should not apply to the profession. 


This is not to argue a case for special privileges of à kind. 
-which would not be allowed to, say, railwaymen or gas 


workers; but merely to point out that the underlying 


philosophy of the code — which the five Councils are not 
seeking to dispute — should be applied with some regard z 
for the profession's particular structure. Manual labour is _ 
not capable of evaluation in terms appropriate. toa contract 


for professional services, or vice versa. 
Other anomalies of the Green Paper proposals to which 
the five Councils draw attention are potential distortion of 


the ‘reference level’ of profits by the admission of senior’ 


staff to partnership — thus significantly affecting the ratio of 


staff to partners in some småller practices; the diffculty of ` 


segregating ‘export’ turnover figures in’ respect Of past 
periods; the fluctuating ratio of routine to special assign- 


ments, with differing profit margins, in many practices; the `: 


extent to which practitioners have already absorbed “sub- 


stantial’ cost increases during 1972 without commensurate : 


increases in their charging rates; and the (possibly acci- 


` 
` * 


dental) omission from the list of allowable cost increases . 


in paragraph 17 of two items that are inescapable to the . 
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NA — staff, travelling. v subsistence, and: i rol : 


| Siorial indemnity i insurance premiums. 
Apart from its particular. concern with these. mátters, the 


“English Institute — which ‘represents, in fact, à significant 


. majority of practising accountants in the UK - has süb- 
mitted its own further representations to the authorities on 


the. extent to-which the prudent management. of business 
"may be hampered by a rigid application of the Price and 
Pay Code. A flexible framework, it.is urged, 18 the only. 
"Way. in which it will: be. possible to take proper. cognizance 7 


of the diverse circumstances of different businesses’. ` 
-. The list of allowable cost increases in. paragraph 17 is at 


Y 


| ‘present very narrowly denned the 50: per cent maximum for. 
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[igupartos ae 9 though no TM 
the mainstay of the majority of accounting practices, 
still form a significant-area of the profession’s work. By its 
very. ‘nature, insolvency work i is both complex and beset by 
legal requirements, and both: the professional bodies and 


7 


the’ Courts have from time to time given warning of the * 


serious. and specific statutory obligations assumed by the 

accountant who allows himself to be nominated i in such a 

opaa = 22 
.. Several ‘cases eos the UN of. ie Cairt, in 


PEN cases have been reported in The Accountant during the A 


past year. In the first of these, which appeared i in our issue 
of March. 16th, 1972, ‘committal’ proceedings were .dis- 
continued on payment of costs, as an ‘exceptional’ act ‘of 
leniency; in another, a fine of £ 50 was imposed for failure 
to file a liquidator” s returns, again in addition to. ‘payment 
of costs. In another and, it.would appear, a particularly 
flagrant case, the Court dismissed a liquidator’s excuses as 
irrelevant, and said that a fine’ of £200, together with pay- 
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“passing, on the effect à) pay increases bois suh D m 
tionate severity on labour-intensive industries; and. the :' 
Price Commission should .be specifically required, for ! 


ensuring fair comparison. of like with like, to have regard: ` 
to all relevant individual circumstances and to a standards: 
of a prucent businessman: acting in ‘good faith. i 

. Finally, the requirement to report costs, prices, sales anid -` 


one within three weeks of the end of each: ‘quarter ‘is +" 


likely to present even the best-organized enterprises with” 
difficulty and to impose still further burdens upon limited. 
.accountirg resources. For production of data on which vital . 
decisions may be based, a six-week limit is scarcely u un- . 
E reasonabie. Su nut m 


L 


Acts were emphasized in a statement from The Institute of. 


Chartered Accountants in England and Wales last yar 
(The. Acceuntant, April 27th, 1972).-Since:this statement - 


appeared, reported disciplinary proceedings of the Taste. de 
have included at least. eight complaints — sometimes in - 
combination with other matters — of default in meeting the. 
obligations of a liquidator, receiver or trustee for creditors.. ` 
;; Three of tae accused were excluded Bom membership, and - 
the other five reprimanded. | v P E 
This, we desire to make abundantly. de should not be 


taken as’ indicative of a declining standard of professional i 


work. The Department of Trade and- Industry is known to. 


‘bei improving and intensifying i its procedures for the identi- 


fication and pursuit of defaulters in all. fields of company: 


spects as the number of reminders issued before taking’ firm’ | 


action. A € spokesman for the DTI Suggested. recently that ^ 


ment of costs and an undertaking not to act in any further . 


liquidations, was the least penalty that would meet the case. 
If a person, with inadequate resources, it was said, chose to 


‘undertake business which involved statutory ` ‘obligations, 
he must accept the consequences if he -defaulted ; he could 


nót, be excused for ‘ treating the orders of the Registrar of. 


Companies and the Court as so much waste. paper” = 
Accountant, December 28th, 1972)... 
Further evidence of the exacting statutory demands upon 


al ‘liquidator i is furnished by a case reported on other pages . 


of this i issue, in which the Court sanctioned — in the particu- 
Jar-circumstances — the appointment as’ liquidator of a 


chartered accountant of less than five years’ standing. In - 


words of Mr. Justice Plowman, ‘the Court ought not, as a... 


general rule, to:appoint a junior, inexperienced accountant . 


to that official, responsible and specialized position’. 


‘The puce duties ofa liquidator under the Companies |. 


~. 
~ 


the effect of this increased vigilance was “likely to be felt 
in months rather than in years’. It follows that the likelihood | 


of the inevitable percentage of. sub-standard work remaining ” 


undetected is correspondingly less. ` ^ -. 


> 
3 


-A point which may be overlooked by. the general practi- 


tionet without specialized experience “is the peculiarly 
demanding nature of insolvency work, ‘both i in. its direct - 
consumpticn of staff time and in its impact upon the ‘other 


requires ta be done, with strict regard: for the law and: 


work of the practice. Particularly i in the early stages of a. 
liquidation or receivership, there is a; great deal «which . 


- 


law, and is likely to be less-tolerant in future in such re- ; 


against rigid time limits, ina situation where feelings are . 


likely to be -unning high and employees or creditors will. not: 


‘hesitate to avail themselves of any lóophole which may be,” 


+ 
$ 
, 


left to them. The consequent necessity to maintain senior `. 


representat-ves in a position of constant. supervisión may 
well prove an ‘uneconomic and intolerable burden upon, 
some practices. mia s 

"Two courses conducted last y year by the English Instit. 


^- 


M 
ad a Pe 
. [OEC 
ý . 


T 














EMBERSHUP of The Institute 
f Chartered Accountants of 
tland at December 31st, 1972, 
stood. at 8,796, a net increase of 116 
01 Be course of the year. At the 
e date, 1,793 indentures of ap- 
ticesh. d were current, compared 

y ith 1 608. a year earlier. 
Future candidates for membership 
the Scottish Institute, as noted in 
The Accountant for January 18th, will 
be. known as 'CA students' in place of 
‘apprentices’ 
fter March 31st) to hold an approved 
e or Higher National Diploma. 
ttish Institute has already 
ated that the failure rate amongst 
cheme C' candidates (school-leavers) 
is unacceptably high, although 306 
out of the 495 new indentures regis- 
uring 1972 fell into this cate- 


















cant feature a the Institute’s 
as the continuing support for 
| qualifying. education, in which 
its closed-circuit television studio (The 
Accountant, April 20th, 1972) played 
an important part. During the year, 
courses. were presented through the 
medium of television, the majority of 
these. being very highly rated by 
participants in terms of both pre- 
sentation and content. The television 
o has also produced, to date, 38 
n extensive POE programme 
en planned for 1973, including 
ümber of courses relating to new 
slation of dip interest to 
artered accountants. . 
















her 1 n e the E and will include 
; only on the immediate steps on taking 
r «loe conduct of a liquidation, but also on 


and will be required 


as b been responsible 





'ttish Institute's Year 


for changing the Institute's 1971 
deficit of £8,678 into a surplus of 
£43,711 for 1972. There were sub- 
stantial increases during the year in 
administrative and general expendi- 
ture ~ particularly printing and 
stationery, and the Institute's con- 


tribution to the proceedings of the 


Tenth International Congress of Ac- 
countants — and in participation in 
joint research and technical activities. 

Commending the report to his 
members, the Scottish President, Mr 
A. I. Mackenzie, B.A., C.A., writes: ‘In 


to help i in the establisbrtiént of E working st 
point out the pitfalls of conducting the affairs of. 
vent company, in the interests of securing a better o 
standard of work, including. compliance with | D 
legislative requirements. E 


_ predecessor in office, I can s 


from full and uninhibited d 


front on problems affectin 




























the wider, but perhaps “no 
important, field of the UK, 
and the international scene, 1 

lems of the Institute tend to! be 
to those of the UK a 
profession as a whol 





but benefit accruing to al 


leading inevitably to close: 
tion for the benefit of th 
as a whole. Indeed, I beliey 
operation is essential so th 
profession can present 


the UK and in Europe : 
essential interests and its f 
inevitably bound to be. affec : 

The report is presented in g 
detail on other pages of this i issu 





Objection to Liquidator Over- ri 


CCOUNTANTS of less than five 

years’ standing in their profession 
ought not to be appointed, as a general 
rule, to the ‘ofhcial, responsible and 
specialized position’ of liquidators of 
companies in compulsory winding-up. 
This, Mr Justice Plowman said last 
week, was ‘a good working rule’ which 
had been the practice of the Court for 
30 years. 


First Finsbury Trust Ltd, judgment. 


creditors for £90,000, had appealed 
against the decision of Mr Registrar 
Berkeley that Mr Roger William Cork, 
A.C.A., should not be appointed liqui- 
dator of Icknield Developments Ltd 
(in compulsory liquidation). The 
registrar's decision, it was made quite 
clear, implied no question of Mr 
Cork’s integrity or professional com- 


petence and was based solely on the 
fact that Mr Cork, who qualified 


in 1969 and had been a member of 
his firm since January 1971, was ‘very 


on. his: own merit, 
| liquidator". "E 


















junior in his profession’. a : 

The judge said that it was nece 
to consider whether an exceptio 
the general rule ought to be ma 
the present case. Mr Cork was. th 
of a well-known liquidation pr 
tioner, and to make such an exc 
might create a false impres 
he was being singled out for favou 
treatment because he was. the so 
his father. On the other hand, 
was evidence before the Court, 1 
the registrar did not have, of Mr Cot 
‘impressive and extensive experience 
of insolvency practice. 

‘I am satisfied’, his lordship cor 
cluded, ‘that Mr Roger Cork has had 
sufficient experience of involvency 
matters in the last three years to match 
the average chartered accountant’s 
experience of these matters ove 
considerably longer Period. 8 






















bernethy to Retire 
- WILLIAM LESLIE 
ABERNETHY, C.B.E, F.C.A,, 
M.T.A., ‘Comptroll er of Financial 
ces of Britain's largest local 
rity, the Greater London Coun- 
s to retire on June 3oth. 
Mr Abernethy, who is 62, joined the 
ndon County Council in 1950 as 




















istant Comptroller, later to become 
uty Comptroller, Comptroller, and 
| in 1964, Treasurer to the newly- 
ormed GLC. He regained the old 
itle of Comptroller in 1972, on the 
creation of the post of Comptroller of 
Financial Services. He is also Chief 
"ir ancial Officer of the Inner London 
‘ducation Authority. 
. Heading a staff of 850, Mr 
Abernethy handles one of the biggest 
“eity budgets in the world — over £75 
. million a year. One-time rea 
"county treasurer of Derbyshire, he 
. moved to the newly formed Newcastle 
upon Tyne Regional Hospital Board in 
1948 as its first treasurer, before 
; joining the LCC. 

— "A member of the Council of The 
Institute of Municipal Treasurers and 
Accountants, Mr Abernethy is also a 
Vice-President and Trustee of the 
Royal Institute of Public Adminis- 
ation, and has written a number of 
books on local government financial 
















* Nine Schools in Business 
. "Game Semi-Final 


NINE schools have survived heat 3 
- 4 Nand go forward to the semi-finals 
: of. the Business Game for Sixth- 
formers, organized by The Institute 
|. of Chartered Accountants in England 

and Wales. Leading the field at this 
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point is Bolton School for Boys, with 
£5,471,610 net accumulated profit, 
closely followed by St Benedict’s 
School, Ealing, with £4,832,810. The 
other schools are Bury Grammar 
School, Ellesmere College, St 
Edmund's College, Ware, Dover Col- 
lege, Wisbech Grammar School, St 
Pauls School, Barnes, and Market 
Harborough School. 

The 18 schools defeated in heat 3 
include Cheltenham College and 
Stowe, the 196g and 1971 winners 
of the competition. Wolverhampton 
Girls’ High School, the only surviving 
girls team, was also defeated. 

The three schools which are success- 
ful in the semi-finals, to be held from 
March 19th to April and, will enter 
the final at Chartered Accountants’ 
Hall, London, on April 13th, when the 
winning school will be presented with 
the Institute's Silver Challenge Shield. 


Research Director for 
US Standards Board 


ROFESSOR RONALD J. 

PATTEN, Head of the Depart- 
ment of Accounting at Virginia Poly- 
technic Institute and State University, 
has been appointed Director of Re- 
search of the American Financial 
Accounting Standards Board. 

The Financial Accounting Stan- 
dards Board was established recently 
by leading organizations in the fields 
of accounting and finance to function 
as the rule-making body on corporate 
financial accounting and reporting. 

Professor Patten, who is a CPA, 
aged 37, taught previously at the 
University of Colorado and Northern 
Illinois University, and has been a 
visiting professor at several other 
prominent institutions. He has served 
as chairman of two committees of the 
American Accounting Association and 
as a member of committees of the 
American Institute of Certified Public 
Accountants and the National Asso- 
ciation of Accountants. He is the 
author of many articles anc mono- 
graphs on accounting subjects. 

Announcing Professor Patten’s ap- 
pointment, Mr Marshall S. Armstrong, 
the FASB Chairman, commented that 
the Board's Director of Research must 
possess an unusual range of capabili- 
ties. ‘In addition to all the educational 
credentials and a sound grasp of 
accounting theory, he has to have the 


misery for all’ as illusory, impractic 










bli to manage and. motivate te peopl 
and to communicate. his ideas, both in 
writing and speaking.’ : | | 

Research to be andate by. the 
FASB, Mr Armstrong added, ‘will be 
directed to specific issues associated 
with the Board's projects, and there- 
fore, must be accomplished on a timely 
and effective basis. However, there. 
also is a need for innovative thinking. = 
All of us associated with the FASB + 
are delighted that Ron Patten has COR 
accepted this appointment.’ 


Pagan Policy ? 


POWERFUL six-barrelled indict-. 

ment of the policy of heavier .. 
taxation for the rich was delivered last ~ 
Sunday evening by Mr Alun Davies, 
executive director of Rio-Tinto Zinc - 
and chairman until recently of the 
CBI’s taxation committee. Speaking. 
in the BBC TV Sunday Debate, Mr. 
Davies denounced the creed of 'equal | 





















able, un-Christian in its encourage- 
ment of envy and in destroying ue 
link between reward and work, in- 
tellectually crooked, stupid in. p 
destruction of incentives, and ' unjust 
even by pagan standards’. | 

‘High tax rates’ he declared, 














Meca t Eccles, K.C.V. o. bat Gen 
with responsibility for the arts, examine: 
pair of silver candelabra and a silver fruit bov 
loaned by The Institute of Chartered A 
countants in England and Wales for display . 
at an exhibition of ‘The Craftsman's Art’ ate 
the Victoria and Albert Museum. The ex- 
hibition, organized. by the Crafts Advisory 
Committee, was opened by Viscount Eccles 
on March HER and closes c on d 13th.” 





Mr Geordé Brook, F.C.A., western regional 
director of the National Bus Company, 
pictured outside Buckingham Palace last 
week after receiving his OBE from the 
Queen. Also in the picture are Mrs Brook and 
their son, Michael. 

. Mr Brook, who lives at Bramhall, Cheshire, 
is a former general manager of the North 
Western Road Car Co and Ribble Motor 
Services — two of the ten bus companies in 
the north and west for which he is now 
responsible as regional director of the NBC. 





only justifiable in a time of national 
emergency — in peacetime they become 
Jegalized theft.’ The present UK rates 
were 'vindictive, quite high enough 
and higher than in any other civilized 
or Christian country’. 

Supporting the thesis that the rich 
are taxed more than enough already, 
.Mr Angus Maude, M.P., argued that 
the UK had achieved a fair re- 
distribution of wealth, alleviating pov- 
erty in both absolute and relative 
‘terms. Within the EEC member-states 
of mainland Europe, those which 
exacted a lower proportion of their 
national product in taxation had 
shown generally higher rates of im- 
provement in living standards for the 
workers. 

Mr Davies and Mr Maude were 
opposed by two stalwarts of the 
Parliamentary Left, Mr Michael Foot, 
M.P., and the Rev. Lord Soper. In the 
first part of the programme, Mr Foot 
had claimed that wealth was created 
by the people and that ‘glaring 
. inequality dictated by greed’ was one 
-of the marks of a sick society. 

The debate concludes next Sunday, 
arch 25th, when the two assessors, 
' Frederick Catherwood, M.A., F.C.A., 
Mir Anthony Quinton, will sum 
he arguments on either side. 

















Changing Face of 
Company Law 


HETHER, in the long run, it 

is in the interests of workers 
themselves or their trade union rep- 
resentatives to be directly involved 
in the responsibility for management 
of companies was doubted last week 
by Mr John Phillips, O.B.F., LL.M., 
F.C.LS., Secretary and Chief Executive 
of the Institute of Chartered Secre- 
taries and Administrators. Disclosure 
of information to workers’ representa- 
tives and full consultation with them 
might well be desirable, but to identify 
work-people closely with the manage- 























ment of the company m might 
damaging to the interests of bott E 
them. | 

Speaking at a meeting of th 
Mansfield Law Club, City of Londo 
Polytechnic, Mr Phillips said: "Th 
stake of work-people in the enterpris 
has been the subject of discussio: 
for some years, but now additional 
point is given to it by Britain’s ent: 
in the EEC. It would seem that if th 
company law of Britain is to b 
harmonized with that of its el 
partners in the EEC, thought must. b. 
given to the establishment in - 
company structure of some form o 
worker representation — either by met 














First Business Game for N. Ireland Schools 


HE first management game for 

sixth-formers in Northern Ireland 
has just been won by the boys of 
Coleraine Academical Institution. In 
a closely-contested final they defeated 
a team of girls from Richmond Lodge 
School, Belfast, with the boys from 
Annadale Grammar School, Belfast, 
taking third place. 

The game, organized by the Ulster 
Society of Chartered Accountants in 
conjunction with the British Computer 
Society, attracted an entry of 27 teams 
which were reduced to nine in the 
first round and to the three finalists 
in the second. All of the schools which 
took part have indicated that their 



















students derived considerable b 
from the exercise and intend e 
again next year. | 

The Ulster Society’s Chairs 
Mr Stanley L. Little, B.COM 
F.C.A., presented the trophy to 
captain of the winning team at a 
ceremony immediately following 
conclusion of the final round, and he 
congratulated Coleraine on be eing th 
first winners of a trophy for which 
there would undoubtedly be keer 
competition in the years to come. 

Pictured below is Mr Little pre 
senting the Perpetual Schools Manage 
ment Trophy to the captain of the 
Coleraine team. | 








form of. company law, in his 
ight to be a specialist matter 
other. considerations, with politi- 
onomic and social implications, 
not to be included in company 
ation. He went on: 

nerally our system of law was 
ned primarily with broad general 
des, and placed great weight 
he principle of sanctity of 
. Originally this assumed that 














RENAL eg 


and at arm's length. Hence the maxim 


caveat emptor — let the buyer beware. 

‘Thus such contracts as those of 
tenancy, of employment, and of sale 
of goods were all treated strictly. But 
one has only to think of the present 
complicated law relating to the re- 


‘covery of possession of tenanted 


property, theoretically heid on a 
week’s notice; termination of a con- 
tract of employment that contemplates 
a week’s notice; and the enforcement 
of a contract for sale of goods or ser- 
vices that contain no express condi- 
tions or warranties, to realize that we 











| y the main purpose 
of company law i protection. of the. 


even in a rather. elementary way — 

return for the privilege of limited | 
liability, today the emphasis is on 
more and more supervision and con- 
trol of the activities of companies, 
more and more disclosure of infor- 
mation; and in particular recognition : 
of other interests than those of dir s 
tors and shareholders. l 
























vere of equal economic strength 





Mortal's Chiefest 
Enemy 


by An Industrious Accountant 


| VAS sitting quietly at my desk, tearing up sheets of 
er with careful precision, when the deputy chairman 
n. For a moment he stared with eyes popping, just 
d gone ga-ga and was cutting out paper dolls; then 
axed | and sneered slightly. With his brows beetling 
wn, his jaw stuck out and one hand on his hip, he looked 
ke the squire inspecting the lower-level tenantry. 
‘Surplus tots, eh?’ he remarked, picking a random 
et from my desk, without the courtesy of a preliminary 
may T? ‘Old board minutes’, I answered, and dropped 
me bits into my wastepaper basket, Ww hereupon he almost 
loded. I was lucky he didn't have a w hip with him. 
s sense of security must have been jolted, judging 
he brisk lecture he gave me on the enormity of leaving 
fidential - papers around for prowlers to put together 
terwards! Who knew whether the cleaning ladies for 
«ample, mightn't pass the contents of managerial baskets 
well... almost any enemy of the company . .. Commies 
other subversive agitators — or even trade competitors? 
Most unlikely such types would learn anything, I 
onstrated, because in practice I always tore the pages 
o three vertical strips — with two tears, like this, see — 
opped only the middle one into the basket. The other 
were deposited separately on subsequent days, so 
ny w-juggling snoopers would be hard put in trying 
o glean any information. 
- The deputy-c breathed deeply and his metaphorical 
decai rattled against his riding boots, To give him his 
due he restrained. himself nobly from saying anything 
unpleasant, but he looked at my pile of old folders with 
evident disbelief. He was sorry to see our top executives 
wasting their time tearing. paper, he said with heavy 
sarcasm; why not use the shredder i in the Ree room? 





















‘It’s been out of order since Tuesday’ , I said. mildly, 
adding salt to his wound with the remark that our main- 
tenance engineer apparently hadn’t got around to hivin 
it fixed yet. The ME is on the deputy-c's staff, of course 
so that annoyed tycoon seized the phone and. addressed 
some scarifying sentences to his startled subordinate. 

‘He’s promised to have the shredder repaired and 
plugged in beside your desk immediately after lunch’, 
growled the deputy-c; 'best tell your private secretary to. 
complete the destruction, in view of our 2. 30 conference.’ 
I thanked him cordially for his assistance, ‘nothing like 
a word from the boss to get things done’; but he was 
grinding his teeth as he went out. o 

As well he might. He hadn’t noticed that when he ae 
grabbed the phone he put down the folder he was carrying 
on my pile of old ones and departed without it, so my 
secretary had reduced it to shreds by 2.15 p.m. And it = 
contained the only draft of his special report, so he was 
halting, tongue-tied — and unsuccessful — at the con- - 
ference! lu 

Truly said the Bard -'security is mortal’s chiefest enemy.’ 

















Nobody benefits from working late. 
Decimalisation, new taxation laws, 
prices and incomes s polic cies and recent 
nonce in financial legislation 
have kept everybody busy. And now 
VA Tess 

And at what cost to your systems. 

At Philips Electrologica we have the 
expertise and experience to meet every 
accounting challenge head on. And we 
make it our business to keep ahead of 
the changes. Our systems analysts have 
installed over 10,000 systems, in all 
sizes of company, dealing with the most 
complex forms of taxation, budgeting, 
stock control, bought ledger, sales 
invoicing, payrolls and the like. Based 
on our successful P350 Visible Record 
Computer our systems will give you 
precise information at the touch of a 
button. Speedy management 
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Don't wait up for me, lc 
And kiss the kids goodni 














information when you want it, where 
you want it, giving you constant control 
at all times. 
At what cost? Your present 

ystems could be costing you £70 a 
week. We don’t guarantee to better 
that. But we can increase efficiency. 
And no more late nights. 
We can get you home on time. 


PHILIPS ELECTROLOGICA LIMITED 


o 


| Send this coupon today to 
Philips Electrologica Ltd. 
7/8 Lygon Place London SW 1 W 
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Estate Duties investment. Trust 1 r ted ; T : eS : A a 2 IE 
Piercy. House 7 Copthall Avenue London ECZA. 70D Tel 01-628 A040 








A family business can be as mortal as Our booklet tells you all about us. And 
the chief shareholder. you can pick it up at one of our 19 branches 
We can help. around the country. 
(It won't be any new experience. Or vou can contact us at: 
We ve been helping shareholders in private Piercy House, 7 Copthall Avenue, 
companies to provide for death duties for London EC2R 7DD. 01-628 0381. 
nearly 20 years.) 


EDITH 
Estate Duties ini dis Ltd. 


Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, Glasgow, Leeds, Leicester, 
Liverpool, London, Manchester, Newcastle, Nottingham, Reading, Sheffield, Southampton, Wolverhampton. 































- English Institute’ s Submissions 


the Price and Pay Code is to function convincingly and 
| effectively without unreasonably hindering the prudent 
n ment of business, it must be administered within a 
ibl rather than a highly rigid framework. This is the only 
which it will be possible to take proper cognizance of the 
cumstances of different businesses. 

The observations which follow are intended to illustrate 
ced for flexibility. 


. Allowable cost increases 


| X The list of items which may be treated as allowable cost 
- increases under paragraph 17 of the code is very narrowly 
prescribed. Such items as distribution costs, depreciation on 
"additional plant acquired after the reference date, charges for 
obsolescence, repairs, maintenance, travelling expenses, com- 
munications and data processing, and the cost of bought-in 
Services may, according to the nature of the business, be signifi- 
cant or even critical elements of cost. 
Aa. The provision under paragraph 19 by which not more than 
Š 50 per cent of allowable cost increases arising from pay increases 
-may be passed on as price increases will bear disproportionately 
. on labour-intensive industries such as service industries and the 
professions. The Price Commission should be required to take 
, cognizance of this fact in determining allowable price increases. 


a Margin control and price reductions 


=< ge It is assumed that the Price Commission will have con- 
i siderable discretion in the administration of the code’s pro- 
visions relating to the difficult problems of margin control and 
3 e reductions. For instance, the requirement under para- 
-graph 36 to reduce prices where an increase in the volume of 
sales leads to a significant fall in allowable costs per unit raises 
the problem of knowing how far such a volume increase is 
likely to be permanent, or is merely temporary. Moreover, 
a system of control based strictly on unit costs with a require- 
ment to pass on all cost reductions, including those which 
.accrue from volume increases, provides little incentive for 
| ipanies to pursue greater efficiency. 

. Plainly, ill-judged or premature enforcement of price 
: reductions in response to exceptional or non-recurring volume 
_ changes c 'uld severely damage an enterprise and the market in 
which 1 it operates. Moreover, before a reduction of selling prices 
is called for the Price Commission should form its judgement 
in the light of all the circumstances and not merely the limited 
E ors specified by the code. 

We consider that 1t is essential that the Price Commission 
‘þe required to ensure that there is a fair comparison of 
like, over fairly representative periods, in operating 
trol. For instance, a switch from fixed interest 
o equity financing would appear to affect profit 
NUS. be unreasonable to force price reductions 

























































do the DTI on the Price and Pay Code in the Green Panar y Cmnd pas and fisici: 
with four other accountancy bodies in submissions to the Treasury regarding the applic 
of the code to practising firms of accountants. The two memoranda are reproduced 


solely because of a change in methods of financing. 
examples could be cited. a 
8. We therefore urge that the Price Commission shoul 
expected to observe a policy which: (a) has fair rogard 
the relevant circumstances of the individual Le 
or not prescribed by the code; and (6) is consistent > 
action of a prudent businessman acting in good faith in ac 
ance with the spirit os the Counter-Inflation Bill. = 


Notification and reporting 


g. The administrative and practical ia of ob 
the notification and reporting deadlines must be acknow 

10. Even the best-organized enterprises will find diffi 
submitting the required reports on their costs, prices, s 
profits (including analysis of figures between home and 
three weeks after the end of each quarter (paragraph 
express concern about the considerable pressure this > 
on limited accounting resources. Cognizance should be take 
the fact that vital decisions affecting a concern's operations 
be based on such data. A reporting deadline of six weeks, w 
extensions allowed for good cause, would be more realistic. ` 

11. Moreover, allowance should be made for the fact t 
quarterly figures of profits prepared within this time scale v 
inevitably include a number of estimates whose final deter 
tion in the last quarter may reveal distortions which woul 
significant if the figures were indiscriminately used i in deter 
ing selling prices. TP 

12. The Counter-Inflation Bill provides that the Price C Im 
mission should generally be notified, with full supporting 
eight weeks in advance of the date on which a proposed - 
increase would come into effect. This is already a long. enoug 
delay. But if to it is added a requirement for wage incre 
applications within the permitted norm to be approved by 
Pay Board, the overall price increase delay might be as long 
16 weeks. It is urged that where wage increases are within 
L1- 4 per cent criterion. these should be treated as admissib 
price Increase purposes without waiting for Pay Board appro’ 


The reference level - | | 

13. The reference cdi for net profit margins is to be det 
mined znter alia on the basis of the last completed accoun 
period before April 1st, 1973 (paragraph 38). 

14. Many companies will be disadvantaged by having. 
reference level fixed the best part of a year earlier than thos 
whose financial years end, say, in the period December-Marct 
Generally there has been higher economic activity in the last 1 
months than in the previous 12 months, and this means gene 
higher utilization of capacity and higher margins. — 

15. If companies are able to produce reliable interna 
for the period from the date of their latest audited accc 
some later date in the year 1972-73, such. nter | 
should be accepted as the basis for compiti 
level of net profit margins. ; z 







































We assume the code will not operate in conflict with 
nment policy on grants to industry. It should be made 
ar that government grants paid for the encouragement of 
estment and industry (e.g., under the Industry Act 1972) 
ot to be brought into account, in whole or part, in calculat- 
E profit margins. 





ccountancy Bodies' Memorandum 


mments to the Treasury on provisions of the Green Paper 
ticularly affecting the accountancy profession, by the 
glish, Scottish and Irish Institutes, The Association of 
fied Accountants and The Institute of Cost and 
agement Accountants. 


context of the Government's policy for a Price and Pay 
the accountancy bodies consider it right that the earn- 
ofessional firms should be governed by the Price Code, 
by that relating to pay. 

ey note, however, that, perhaps inevitably, the Price 
s drafted in terms which may be appropriate to industry 
'ommerce but do not take into account the special circum- 
es of the professions, in particular, that of accountancy. 

n the short time available for comment on the Green 
er, the accountancy bodies make the following observations 
ch they hope will lead to amendments so as to enable the 
nciples of the Price Code to be fairly applied to professional 
'countancy firms. 












Increased productivity 

. It is important to note that none of the above-mentioned 
'ofessional accountancy bodies prescribes scales or rates of 
| arges- for use by members and to emphasize that the major 
ermining factor in charges is the time spent on a job by 
‘ent grades of personnel. The unit of price for accountancy 
s the hourly rate and not the amount of the fee charged, 
The whole benefit of increased productivity will, therefore, 
the vast majority of cases, be automatically reflected in the 
assuming no change in the charging rates. Accordinglv, if 
these are controlled, paragraph 19 of the Green Paper (w hich 
restricts the pese on of allowable pay increases to 5o per 
cent thereof) should not apply. 

. The effect of this restriction is that the 50 per cent of 
able. pay increases which cannot be recouped by way 
increased charges will have to be met by the reduction of 
largins so directly reducing the earnings of the principal(s) 
f the firm. 

. The reason for this is that about 60 per cent of professional 
accountants’ costs are represented by salaries. As stated above, 
in most cases, increased productivity automatically enures to the 
‘benefit of the client. It is not possible in an activity which is so 
highly labour intensive to recoup the inadmissible 50 per cent 
of allowable pay increases by economies in other costs which are 
redominantly fixed in nature. 






plication of the reference level of profits 


"58. It is frequently the case in professional accountancy 
practices that senior or managerial staff are admitted to partner- 
ship and cases may occur of significant changes in the ratio of 
staff to partners, especially in smaller firms during or subse- 
quent to the periods entering into the reference level. 

As such changes have the effect of inflating the stated 
profits (because a salary is replaced by a share of profits) it is 
submitted that appropriate adjustments should be allowed in 
calculating the reference level so as to make it comparable with 
the teloyant Ao periods. 














Reporting 


ro. It follows from the fact that polio accountancy . | 
firms are precluded from practising as corporate bodies, that - 
their accounts are not required to be placed on public file. It is 
submitted that this confidentiality should be preserved inside | 
the Price Commission, for example, by arranging for the . 
returns to be submitted under a code reference only. _ dert 
11. À further consequence of the fact that professional firms 
are not incorporated and do not have to file accounts is that. 
their accounts are not subject to audit. If quarterly accounts are _ 
to be required, it will not be possible for these to be reconciled - 
with accounts which are audited, as paragraph 147 requires. — - 
12. Paragraph 147 also requires reports of costs, prices, sales ^ = 
and profits to be submitted within three weeks. of the endofthe — . 
quarter. It is feared that for many firms this will be impossible. eue 
and in any case quarterly figures will not. be meaningful i in the cs 
professional accountancy context. m 
13. It is considered that the ‘reporting’ threshold of £ 250,000 Sone 
turnover is unduly low. It is estimated that it would include 
approximately 1o per cent of all professional accountancy firms. 
This percentage is thought to be substantially higher than in the — 
industry and commerce sector. It is, therefore, submitted that 
the threshold should be increased to at least £ 500,000. This, it í 
thought, would result in the inclusion of the same proportion o 
firms, as in the commercial and industrial sector. — | 











Exports 


14. There has hitherto been no statutory requirement for un- 
incorporated bodies to segregate the total of their export turnover. 
Accordingly, where this has not been done, to ascertain the 
figures for past periods will be a formidable task. It is, therefore, 
submitted that in such circumstances, estimated figures of 
turnover and margins for past periods should be acceptable. . d 


Margin control and profit control 


15. Since professional accountants’ work frequently consists 
of a large number of separately fixed items in the form of 
individual contracts, it is difficult to see how profit control can. ~ 
operate fairly. For example, fluctuations may occur, in com- > > 
paring one period with another, as the proportion of routine — 
assignments, carrying a small margin and special assignments, e 
where margins may be higher, may change. 





Allowable cost increases 


16. It was pointed out by the accountancy representatives |. 
and by representatives of other professional bodies at the meet- 
ing with the Treasury on February 13th, 1973, that to exclude ——. 
from allowable costs any increased costs before the specified - 
date, now fixed at September 3oth, 1972, would bear harshly 
on practising firms, since they generally review their scale rates 
of charges only once a year, unlike large areas of industry. and 
commerce where charges may be altered whenever costs move t 
any material extent. Many practising firms will have absorbe 
substantia! cost increases during 1972 without increasing price 

17. Paragraph 17 of the Green Paper lists allowable cost 
increases. However, it is noted that sub-paragraph (ii) does not 
include two ;tems which are of great significance to practising 
accountants, namely professional indemnity insurance premium 
and staff travelling and subsistence costs. It is submitted: th: 
these two items should be included, either specifically, or 
items in a general category of overheads other than | ren 
and specifi ed interest charges. | 














labour cost. increases, 50 per cent of which are s permitted under 
paragraph 17 and the cost of overtime hours worked which, 1 | 
paragraph 93, may be excluded in calculating Be pay. limi 
It is assured that this cost will rank as a : 
meaning of paragraph 17. Le. 














E ul of the French air traffic control dispute 
~Adelayed an impressive amount of chargeable time at Luton 
airport on Monday of last week; where the principal contingent 
for this year's Majorca conference of The Institute of Chartered 
Accountants in England and Wales, having been called to check 
‘in at 9.35 a.m., was eventually airborne at 12.50. Suggestions 
already made for next year's venue include 'Troon and Bourne- 
«mouth. 

. Opening the conference, the President, Mr D. S. Morpeth, 
CTD., B.COM., F.C.A., said that he had no doubt it would mean 
"hard work as well as hard travelling, at least for the members. 
The present venture was to some extent an experiment, and one 
which he hoped would prove a great success; the conference 
papers, though not based on a single theme, were all on topical 
issues of immediate relevance to the accountancy profession 
today. 











-Company law 


Mr D. G. Richards, F.c.a., gave his subject “The changing 
scene of company law’ a wide interpretation. Company law, he 
said, was one of the growth areas of legislation; and, though 
changes in UK law were likely to be overshadowed by EEC 
requirements, he still saw scope for further ‘municipal’ com- 
“pany legislation. Assuming that the Government could reach 
some fairly firm conclusions in the near future, he foresaw the 
possibility of a 1973 Companies Bill to take up the outstanding 
‘recommendations of the Jenkins Report in 1962 and a number 
of other matters. 

.. He reminded his audience of the joint approach made to the 
-DTI by the City Take-over Panel and the Stock Exchange on 
insider dealing (The Accountant, February 8th); there was, 
he said, ‘no doubt at all that the Government is going to 
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Conferenc: 
A Stimulating Experienc 


legislate on this matter of insider dealing, whether in th 
precise form or not. He spoke also of the Pinnock ca 
(The Accountant, May 13th, 1971) which had shown. 
the fundamental responsibilities of the auditor in a rath 
unfortunate light; this was an area in which the law was 
satisfactory at the present time, and the position might wel 
clarified by legislation in future. EE 

As for employees, ‘company law scarcely recognizes. th 
existence’, but section 57 of the Industrial Relations Act 19) 
was likely to change this before long. ‘Major employers’ of 
than 350 persons in the UK — and this would include some 
partnerships as well as limited companies — would be requi 
to give specified information to their employees annually; it: 
not yet known what form the regulations would take. Fut 
company law might also take into account a company's 1 
ponsibilities to its customers and the community, and he sa 
plenty of scope for discussion and speculation in this area. 

It was EEC company law, however, which promised “by fi 
the biggest changes’. Though British accounting standards we 
ahead of most European countries, the original six EEC membe 
states were ahead of the UK on the social implications of com- 
pany law. He was particularly critical of the draft ‘Fourth 
Directive’ which would make preparation of the annual ac- 
counts ‘virtually a form-filling operation’, and whose ‘valuation’: 
rules’ were open to several specific objections. be, PA 

There was clearly a great deal to be done by the UK a 
countancy profession in getting its views heard in EEC, i 
consequence of Britain’s late entry to the field. He hoped to see 
EEC company law incorporate the best features of each of 
nine national systems. de 

Mr E. K. Wright, M.A., F.C.A., came next to the rostrum to 
deliver his paper on ‘Post-qualifying education’. The knowledge 















Monsieur M. F, A. Cordoliani in cc 
with Mr lan Hay Davison, B.Sc.(Ect 


AAA d 






A relaxed moment between sessions. The Vice-President, Mr K. J. Sharp, T.D., M.A., F.C.A. 
centre) shares a joke with Mr D. G. Richards, F.C.A. (right), the first speaker, and Mr J. P. 


lough, F.C.A., Secretary of the Institute. 





"that could be accumulated in four or five years, he said, was no 
longer sufficient to qualify a man in all conceivable fields of 
| professional activity. Many members recognized this, and had 
attempted in various ways to meet the responsibility of keeping 
«their professional knowledge up to date; but he suspected that 
“many, in the past, had suffered from a lack of guidance and 
_availability of suitable facilities for such post-graduate work. 

- He outlined the aims of the discussion paper ‘A Scheme of 
Tests for Fellowship’ (reproduced in The Accountant last week). 
-The Council had felt it right to encourage post-graduate study 
and to give some additional distinction to those who did so; the 
«grade of fellowship was available, and should in his view stand 
“as a mark of achievement rather than as an automatic device for 
increasing subscriptions after a term of years. Inevitably the 
-pressures of professional life would drive accountants to 
specialize to an increasing extent; the projected syllabus of 
tests had been developed to give the widest opportunity to 
members seeking to develop their skills in their particular field 
of professional interest. 


Taxes in opposition 


'The coincidence of the conference with the immediate post- 
.Budget debate provided the 'Shadow' Chancellor of the 
Exchequer, the Rt Hon. Denis Healey, P.C., M.B.E., M.P., with 


an unexpectedly topical opportunity to present “Pax policy; a 


- Labour view'. Whilst taxation as such might be unnecessary in 
a completely planned economy — China, for instance, had no 
income tax — the UK was likely to remain as a mixed economy 
: subject to market mechanisms and the laws of supply and 
'- He instanced the three functions of taxation as (1) to raise 
revenue for public expenditure; (ii) to correct injustices in the 
distribution of wealth; and (ui) to assist in managing the 
economy. These three objectives tended to conflict amongst 
themselves and, since economists disagreed amongst themselves, 
politicians had no-one to whom they could turn for advice! 
Comparing the effects of direct and indirect taxation, he sug- 
gested that evidence for the reputed disincentive effect of higher 
rates of direct taxation was less than conclusive; as a personal 
opinion, he said, 'this disincentive effect varies from individual 
to individual, from country to country and from period to 
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Among the ladies who visited the monastery - 
of Valldemosa, former home of the pianist and 
composer Frédéric Chopin, were Mrs Olive 
Earle (/eft) and Mrs Diana North. 


period'. Direct taxation was sometimes more difficult to collect, 
and some countries suffered from widespread evasion in this 
respect. 

Indirect taxes were sometimes represented as ‘morally 
superior” to direct taxes — because of the element of personal | 
choice involved — but their incidence was usually passed on to. 
the ultimate consumer and thus tended to influence the cost of 
living. Governments were inclined to favour taxes which were 
cheap in administration, but administrative efficiency sometimes 
ran counter to the social and economic desiderata of a taxation 
policy. 

Outlining the effects of the ‘poverty trap’, he claimed that 
poverty was a relative and not an absolute concept in any 
economy; thus, the elimination of poverty in such terms being 
impossible, governments had tended to think in terms of mini- 
mum levels of income below which no-one should be allowed 
to fall. Unfortunately, the infinite variety of family circumstances 
militated against the effective adjustment of social problems 
through taxation. 


According to Mr Healey, there were at present 42 separate 
means-tested benefits available to meet various circumstances, 
and in which an increase of wages led to loss of benefit; under 
these conditions, the lowest quintile of the taxpaying public 
were facing higher marginal rates of tax than the most wealthy, 
and at this level the disincentive effects of taxation were truly | 
enormous. ori: 

There was a strong case, he argued, for ‘a closer and a harder 
look’ at the relation between subsidies and interest relief on the 


one hand and the supply of popular housing on the ied E 


Relief for mortgage interest on second houses was an inequitable 
concept, and in an extreme case it was possible for a wealthy . 
taxpayer to finance the purchase of a second property entirely - 





out of tax reliefs. The Labour Party was considering disallowing | 





relief for mortgage interest on second houses, possibly in 
conjunctien with an overriding limit on the amount ranking for 
relief on the first or only property. 

Though reliable statistics were hard to come by, it was con- 


jectured that 1 per cent of Britain's population held 30 per cent 


of the nation's wealth, while 50 per cent held only 1 per cent. 


There was, said Mr Healey, ‘an enormous inequity here, anda. 


great deal of this is the result of inheritance’. The Labour E 
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favoured the concept of a wealth tax, such as was already 
force in 13 countries including most of the EEC membership. 
. He referred to the case for an accessions tax as examined at the 
recent conference of the Institute for Fiscal Studies (The 
Accountant, March Sth), and alleged that estate duty was a 
- voluntary tax for any wealthy man with competent professional 
3 advice. 

‘He saw some unresolved problems in using taxation as a way of 

influencing. the level of demand; it took from one to two years 

for any major change in demand to affect the economy, during 
which time other factors had emerged to unbalance the equation. 
The so-called ‘fine tuning’ of the economy was really beyond our 
present knowledge and capacity. 

He thought that the case for VAT depended on its role in 
demand management; this tax in its present form in the UK he 
described as ‘an idiocy’ which would cost £16 millions more to 
collect than the taxes which it was to replace. It was riddled with 

^ anomalies, he said, as a result of its economic demand-manage- 
Tent aspects being necessarily deferred to social considerations. 
. Finally, he listed a few ‘jokers’ in the fiscal pack which were 
: hot readily identifiable under any specific heading. Perfect 
harmonization of taxes throughout EEC he thought would be 
possible only in a theoretical and abstract situation; and he 
suggested that developments in such fields as computerization 
and microfiln would enable governments to accept a greater 
degree of complexity in tax administration. He provoked a 
particularly sympathetic response from his audience when he 
said that the cost of tax collection had been affected by the 
propensity of successive governments to transfer the task of 
collection from the shoulders of the Inland Revenue to those of 
industry. 


Accountants and computers 


: Mr B. J. Gibbens, F.c.a., speaking ‘not as an accountant, despite 
those letters”, proceeded to subject his audience to a form of 
‘allergy testing’ by inflicting a few scratches and seeing which 
of them hurt. He praised the value of the Institute’s EDP 
. courses, which had developed largely from the work of the late 
. Mr Dudley Hooper, M.A., F.C.A., and Mr J. P. Hough, F.c.a., 
the present Secretary of the Institute, and had benefited over 
3,000 members to date. 
_. The accountancy profession, according to Mr Gibbens, was at 
-a watershed in its relationships with computers, and some quite 
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elaborate systems had been. installed for such customer 
banks and international airlines without the help of accountar 
He asked whether accountants as a whole were sufficien 
trained, interested or capable to follow the new technolo; 
and suggested that they might otherwise lose the vast majorit 
of their business over the next two decades to managem 
consultants and software houses. — : 

The most valuable contribution which an accountant's 
professional training could bring to the still very young co 
puter industry, he thought, was in the field of ethics and a 
ceptance of social responsibility; accountants, by their ea 
training, were imbued with the ethical concepts of honesty 
help to an extent which they might not themselves realize 
which the computer industry had yet to acquire. He called 

symbiosis ~ colloquially translated later as ‘peaceful co-existen 
- between accountants and computer technologists, and con 
cluded by urging accountants to ‘take an interest and find o 
Data processing, he said, was much too important to be l 
to computer men, 

It was clear from the subsequent discussion that at least on 
questioner suspected Mr Gibbens of preaching to the converted, 
and perhaps of underrating his audience. Possibly those - 
countants who had most need of his exhortations were those not. 
present. | ; 


Underground activities 


While Mr Healey and Mr Gibbens claimed the attention o 
members, the ladies enjoyed an all-day excursion to the Caves 
Drach on the eastern side of the island. Two Spanish explore: 
who visited the caves in 1878 were completely lost undergroun: 
for sixteen hours and, according to a contemporary accoun 
might well have perished by either accident or hunger; 
tunately the ladies of the present party, fortified. by a 
ample packed lunch, escaped such a fate and all returned safe 
and sound. a 

At the first business session on Thursday morning, Mr J. M. 
Goldsmith announced his intention of giving the broadest 
possible interpretation to his subject “Relationship between 
the company and the accountant’. In preference to a detail 
and potentially tedious analysis of the daily relationship betwe 
companies and their professional advisers, he devoted his paper 
to two major areas in which the accountancy profession shou 
make its influence felt — British membership of EEC, and the 
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cio-economic responsibilities. Never, he said, had the 
the Institute and its relations with members, with 
ment and with the business community as a whole been 
| Britain now a full member of the Community, the 
ent had ceased to be whether or not we should join, and 
id now be centred on the identification of objectives. There 
considerable confusion of thought as to whether these 
should be for a free trade area with a co-ordinated policy 
ajor issues, or for a “United States of Europe’ with ultimate 
rity vested in a Parliament with supra-national powers. 














False analogies 

Mr Goldsmith made no secret of his view that the latter ob- 
jective was scarcely realistic. The present EEC comprised nine 
nations, each with its own history, culture and traditions, 
yeaking between them at least six different languages and 
nning the whole range of the political spectrum from right to 
. Even the Americans — a nation created, according to the 
» President de Gaulle, ‘from nothing in a completely new 
ritory by successive waves of uprooted colonists’ — had not 
1cceeded in establishing a homogeneous American way of life. 
-He also contrasted the British and French economic systems, 
d criticized the view that, because the French GNP had 
reased at roughly double the UK rate since 1958, Britain 
should adopt the French system. This, he said, was about as 
sensible as a doctor who had found cortisone an excellent 
remedy for rheumatism prescribing it for flat feet. T'he need 
was for a European confederation ‘with a strong world political 
voice, but which centralizes only where absolutely necessary, 
and which will respect the individual personalities and needs of 
its constituent nations’. 

Turning to socio-economic considerations, he gave several 
examples of the application of ‘one-dimensional’ accountancy to 
ional affairs — failure to account for the economic conse- 
ences of a decision, e.g., mechanization of food production 
leading to lower direct costs, but also to widespread agri- 
‘cultural unemployment; or to evaluate the prodigal use of 
‘natural resources of energy. Mineral resources bore no second 
‘crop, and it could not be responsible to squander 300 million 
‘years’ accumulation of fossil fuel reserves in a couple of centuries. 
Infinite growth was not possible against a background of finite 
‘resources, and there was evidence that the USA was already 
facing a major energy crisis. 

- Against this background, he suggested that it was impossible 
“to accept as ‘true and fair’ a system of accounting which costed 
‘natural resources only at their cost of extraction and delivery. 
There was a need to reassess our system of national accounting 
on a qualitative as well as a quantitative basis, and to realize that 
the present concept of a non-qualitative GNP was valid as an 
index of nothing save crude output. 














Accounting standards 

Opening his address, Sir Ronald Leach, C.B.E., F.C.A., jocularly 
-complained of the extent to which he was now identified with 
the subject of accounting standards. An invitation to speak on 
«some other subject, he said, would be more than welcome! 
«Public concern with the subject of investor protection was 
“most prevalent in countries with a developed Stock Exchange. 
"The Watkinson report had recommended that the position of 
‘outside directors’ should be made more significant, but it was 


not easy to see how this could be achieved in practical terms; in. 


‘an unsatisfactory situation, such a director had no effective 
sanction beyond tendering his resignation, and to issue a state- 
ment of his reason for doing so might be held libellous. Proposals 
by Sir Brandon Rhys Williams, M.P., and others for some form 
-of ‘management audit’ he regarded as impracticable in the UK; 











it was not a task that could be committed to the company’s- 
existing auditors, and it was doubtful whether any businessman 
could function effectively if his decisions were s tto constant . 
review by a third party. ce nu Bae a 

The EEC Commission was currently fram 
on a wide range of company matters, bu 
sceptical of a legalistic and prescriptive appro 
standards which might be either rigid an 
vague and permissive. He recalled th lish Institute's — 
series of ‘Recommendations on Accounting Principles’ which - 
had been published from 1945 onwards; these had generally 
been verv good of their kind, but had been a little vague in their 
attempt to accommodate various shades of opinion, and were 
intended as no more than a guide to the best practice. - 

He alluded briefly to the circumstances which led to estab- 
lishment of the Accounting Standards Steering Committee in 
1969. Experience of the working of the ASSC to date had shown  . 
an almost unanimous degree of support for its exposure drafts; 
the committee had power to issue an ED with the support of - 
two-thirds of its 21 members, but in practical terms it would 
be unrealistic to hope for acceptance of a draft which was 
opposed by more than one or two of the committee's own 
members, and the situation had not arisen. Since inception of — 
the exposure draft programme, the ASSC had attracted no more = 
than a normal amount of criticism, against an ‘overwhelming’ _ 
volume of support. It should be noted that statements of stan- ` 
dard practice were issued, not by the ASSC, but by and with 
the authority of the Councils of the participating bodies, who 
had accepted the responsibility of applying appropriate 
sanctions in a proper case. | | 






























Flexible approach 


It had been the aim of the ASSC to make standards as short and 
concise as possible, rather than attempting to tie up every 
conceivable point. Some standards might conceivably need to 
be re-examined after a term of, say, five years. Though the DTI > 
would doubtless give sympathetic consideration to any request 
for legislative backing of accounting standards in the anticipated. 
Companies Bill, Sir Ronald argued that this was a matter which . 
the profession should best be left to regulate for itself in the 
interests of flexibility. | | | ENEE 
The final part of his paper was devoted to a survey of the 
ASSC's programme. It had been suggested that the committee 
should have started its work with a paper on the fundamental ~ 
purposes of accounts — but it had appeared more urgent at the — 
time to deal with the question of associated companies, where — 
substantial groups on either side were following alternative — 
methods of accounting for their results, Of the presently out- 
standing exposure drafts, he thought that ED6 ‘Stock and work . 
in progress’ and ED7 ‘Extraordinary items’ would be dealt 
with quite quickly. be, E 
He described as ‘our one great failure’ the fate of ED3. 
‘Accounting for acquisitions and mergers’; ‘this, I think, was 
not a very satisfactory attempt to deal with a partic 
difficult accounting problem’. He thought there would be a new 
exposure draft on this subject in the future, which would in- 
cline more to the acquisition basis than towards merger ac 
counting. EDS, ‘Accounting for changes in the purchasing pow 
of money’ was not a perfect solution, though it had been gene: 
well received. UT. 
Finally, Sir Ronald stressed the importance of the credibility 
of the ASSC's work. Accounting standards, he said, must be == 
‘sold’ to those whose function it was to prepare and use accounts; 
they could not be imposed upon them. T a s des o | 
Winding up the conference, the President said that members — 
had enjoyed a series of six first-class papers by first-class speakers ^ 
who knew their subjects. It had been a stimulating and thought- 
provoking experience. ae eee 
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bigbonusforyour — 
self-employed c clients! 


"ime Assurance double the vesting bonusontheir - 
- Personal Pension bonds — 





Time Assurance Society announce'an increase 
' in bonus on their Personal Pension Bonds. 


As a result of the latest actuarial.valuation, the ° 


vesting bonus is increased from £1 % per annum to 

` £25, per annum of the basic ‘pension. This means that 
in projecting the estimated total pension at pension 

age we'can now add a total of 5% to the basic pension 


- for each year up to pension age (interim bonus of 3% - 
per annum plus vesting bonus of 2% per annum). The . 


interim bonus also continues to be added after the 
"pension nas commenced. : 






Amount of pension (to nearest £) for man retiring at 65 
paying a premium of £100 a yeer from different ages of 
entry including interim bonus of £3% per annum and an 
additional vesting Ponts of £2% per annum. 











Increasing annually 
| by interim bongs 

additions to produca a 
' Total Pension of: 

















~~ Cash option at 


pence at 6i “pension age 
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Adjusted 
Total 














‘Tf you select age 65 ss your retirament age then the figure shown in column 3-is 
the pension which will commence en your 85th birthday. Columns 4 and 5 show 
tha affect of honus additions aftar your pension has commenced. The fignres in 
the final 2 columns show the tax-free lamp sam and revised commencing pension 
at present rates, if you choose ta commute part of your normal pension for cash. 









Time Assurance Society rates have always been 
considered good by those who know about personal . 
pensions; this latest bonus increase improves them 
still further and of course it also increases the tax free 
cash sum available at retirement. 

. Forexample a man aged 40 next birthday pay- 


_ ing an annual contribution of £300 can now expect 


a starting pension at age 65 of £3,008 per annum (an 


increase of £340 per annum) or he could take a tax- 


free cash sum of £6,698 (an extra £758) and a pension 


2 of £2,233 per annum for life. 


So do your self-employed clients a | favour by - 


giving. them a ‘quotation for a Time Assurance Pension - 


Bond. | | | 
You'll be doing yourself a favour too; our 


commission rates are realistic and take account of the. 


cost of your service. 

X Send the coupon below for complete agency. 
details and a full set of rates stor men and women at 
all ages. 


. 
INA HUN NO US UU SN NS SEE EEEE A YR RA O 
^ 


| TO: TIME ASSURANCE SOCIETY 


T Moorgate, London, EC2. Tel. 01-628 7546/7. 


Manchester Office: 12A Piccadilly, Manchester 1. 
Telephone: 061-624 7299/061-624 9955. 


and send a supply of Pension Bond literature. 





ies. 
De" 





DATE ESTABLISHED... 
'NAME OF BANKERS. 
` ADDRESS... 


rd 


i x í 


Scottish Office: 6 York Place Edinburgh 1. Tel: 031-558 3895 


Please register me/us as Agent(s) of Time Assurence Society, ` 


TAMAR 22 


BLOCK CAPITALS, PARASE . 
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THE 


ACCOUNTANT 
Specialized Tuition for the 


Examinations of the _ 
Institute of Chartered. 





^ politan College students have gained over 


17,000 SUCCESSES AND 350 HONOURS 


- 


including fifty-six first places, thirty-eight second places, sixty-six third and fourth 


places, and numerous prizes, medals and scholarships. 

A The Metropolitan College offers you the benefit of 
more than sixty years' accumulated experience in 
examination coaching. 

A A guarantee of coaching until successful. 

e Helpful, up-to-date study notes, mostly in printed 
pocket-sized bookiet form. 

% Adequate test practice and tutorial criticism. 

Ae Invaluable self-examination questions. 

ke Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES: 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted to 
improve the standard of accounting services and 
to encourage study in the increasingly important field 
of business administration and organization respec- 


Accountants 


At the examinations leading to the qualification of Chartered Accountants, Metro- 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition, 
One week ‘PEP’ Courses 


-to assist students in 
areas of |J weakness. 
Week-end residential 
‘Punch courses — for 
intensive concentration 
on particular subjects. 


‘For details of these, and 


other linked courses 
write to Metropolitan 
College, St Albans. 
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Capital Choice 


the £86,000,000 society 
with the ‘personal’ touch 


LEEDS & 


^ HOLBECE | 


BUILDING SOCIETY 





tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this college ‘Accountancy’ Prospectus to the 
Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria Street, 
London EC4N 4SX. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Head Office: HOLBECK HOUSE, 
105, ALBION ST., LEEDS LS1 5AS. 


London Office: 73 KINGSWAY, LONDON W.C.2. M . 


Brenches and Agencies throughout the country. 





Metropolitan College“. 


Mensber of the Building Societies Association. 
Autherised for Investment by Trustees. 


Founded 1910 — 
^ Mémber of the Association of British Correspondence Colleges. ST ALBANS 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


. Suddenly,anold nameisanew name 


The old name: Long, Till and Colvin, 
leading money brokers. The reason: they've 
joined forces with the sterling section of 
Guy Butler and Co. Ltd., a member of the 
same financial group, in order to provide an 

- even more comprehensive and streamlined 
service for people who want to use the 
money market. 

The new name: Butler Till Ltd. 

This Company is in the closest 
possible touch with all areas of the money 3. 

market — short and long term deposits with :: 
local authorities and banks, the purchase € 
and sale of sterling certificates of deposit, 
and deposits wilh finance houses and 
leading companies. 

l . Their dealing rooms in London, 

Manchester and Edinburgh provide direct | 
and immediate market information and 
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opportunities for competitive dealing. A 
And these are good reasons for calling * 

them. "ye. 
Even if it takes you a little time to get | lo, 

used to calling them something different. E 
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Butler Till Limited 


Money Brokers , 
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Causes of Company Failure 


by P. W. J. HARTIGAN, A.C.C.A. 
Insolvency Manager, Stoy, Hayward & Co 


Many business failures are the result of surprisingly obvious human failings. In this 


article, in which the writer draws on his own professional experience, 


an attempt is made to analyse the main causes of insolvency. 


HE failure of Rolls-Royce left us speechless. But now two 
years have passed, and that stunning experience has been 
analysed by many and leaves nobody satisfied. The enormity 
of it makes other business failures pale into insignificance. 
For example, the other Rolls failure — Rolls Razor — is 
barely remembered now, but that occurred only a few 
years earlier and revealed a deficiency which was then 
regarded as alarming at £4 million. And what of the other 
4,000 companies that collapse every year? What are the 
reasons for all these failures? What are the men 
which go into a business failure? 

The experience of hundreds of insolvencies over many 
years suggests that the causes of failure most commonly 
found are as follows: 

Lack of capital 
Undercosting 

Lack of management control 
Lack of adequate advice 
Government restrictions 
Trade fluctuations 

Fraud 


Lack of capital 
Too often a company gets into difficulties in its very 
early years — usually because the promoters did not 
properly estimate trading conditions.and cash require- 
ments. Consideration is not given to a proper financial 
structure, either at the outset or during the early course of 
the company's life. Buying fixed assets on hire-purchase is 
a common but expensive, and sometimes dangerous, 
method of financing. Only where there are sufficient profits 
to meet the proprietors’ drawings and the hire-purchase 
instalments can this be undertaken; in the early days of a 
business there are often no profits at all. 

Rapid expansion without ensuring provision of the 
necessary additional capital is a risk often undertaken and 
which, usually combined with an absence of management 
accounting reports, leads to insolvency. * 

Trading losses can be absorbed if sufficient capital is 
available, but it seems that promoters rarely envisage 
failure and do not provide for it. The {100 company is a 
very common feature of business and, although many have 
succeeded, many others have found that /jroo of per- 
manent capital i is hopelessly inadequate in times of difficulty. 
"The result is that the business becomes financed by the 
creditors — so long as the creditors will bear it. 


Undercosting 


In a frighteningly high number of cases it is found that 
there is no costing system at all — selling prices are fixed by 
market conditions, or by guess-work — and in other cases 


the costing is crude; direct costs are taken into account, but 

overheads are not systematically allocated, and some factors, 

such as depreciation or interest, are not considered at all. 
In the early stages of a business, an inexperienced 


management is inclined to take an optimistic view of the 


profitability of the enterprise with the result that costs 
are not considered carefully enough and selling prices are, 
set too low. In times of extreme competition, selling on 
marginal costing lines is often resorted to; but although 
this may be appropriate at the time, it is maintained far too 
long and on too wide a scale. 


Lack of management control 


‘The managing director spent too much time on the golf 
course’. Criticism such. as this is sometimes made and, 
where the allegation is true, it 1s obviously a real factor. 

But lack of control can exist even where the managing 
director spends twenty-four hours a day at his work, if he 
does not use his powers properly. It has been known for a 
managing director of a building company, who was once a 
plumber, to spend much of his time doing the plumbing: 
on an estate where his company were the builders, because 
he liked putting his hand to the tools that he knew so well; 
while he was doing this, of course, the rest of the employees 
played cards. Effective supervision of employees is a 
responsibility that must be accepted by managers. | 

Similarly there must be supervision of materials and 
expenditure. If there is no physical stock control, losses 
through extravagant use of materials or through pilfering 
can, and do, lead to insolvency. 

Advertising, entertaining and representatives' expenses 


. must be related to the income earned through that expendi- 


ture. A vast organization must have a thorough control 
system at all levels; and this means not only that there must 
be budgetary control and management accounting, but that 
the reports produced must be acted upon. A small organiza- 
tion must have a similar system based around the managing 
director, which incorporates regular, even weekly, figures 
and information reported for control, not ‘back-of-an- 
envelope’ accounting. 


Lack of adequate advice 


Selling on fixed-price contracts is a problem familiar to 
some industries. In times of inflation and escalating costs, 
it has caused some notorious failures. 

There was once a builder — and this is an actual case — who 


, built a block of flats costing £50,000 without one scrap of 


paper evidencing his contract with the developer. At the 
end of the project, there were disputes as to variations 
requested by the developer, and these were of such sub- 
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‘stance that the builder ended up considerably out of pocket 
and went into liquidation. A consultation with a solicitor, 
at a cost of a few pounds, would have saved that man, or 

rather his creditors, several thousands. This is perhaps an 
extreme example, but the lesson can be learnt by many 
businessmen. who would otherwise perhaps ignore the 
available advice of management consultants, lawyers, 
accountants and market research bureaux. 


Another factor which can be included under this heading 


is the failure to recognize one’s own limitations. All too 
often, a business grows up around one man, who, once the 
business has reached significant proportions, fails to realize 
that he should bring in experts to deal with some of the 
management functions that he was once able to encompass 
but which have outgrown him. | 
Nowadays the professional accountant can, and often 
does, take a more active role in making his advice available 
.to his client. The management studies which are a part of 
the accountant's training, together with the knowledge of 
business which comes from the handling of the affairs 
of numerous clients, should enable the accountant to offer 
suitable words of zdvice to his client when, for example, 
the accounts indicate near-insolvency or obvious manage- 
ment defects. 


i 


Government restrictions 


According to many bankrupts, ‘the government’ is to 
blame for their failure. ‘Abolition of the tax allowance for 
entertainment expenses’, ‘the credit squeeze’, ‘the increase 


in purchase tax’ are just a few of the excuses put forward ' 


by insolvent businessmen in an attempt to shift the 
responsibility for failure from their shoulders on to the 
shoulders of the government. 

-© Admittedly, a credit squeeze can in some circumstances 
have a crucial effect on a company’s ability to stay’ in 
business. If the squeeze is accompanied by a general 
business depression and falling sales, then the company 
"with, no reserves obviously finds it difficult to cover its 
losses. Bank overdrafts are restricted, interest rates rise and 
creditors, sometimes themselves in difficulties, show less 
patience. But although these may be contributory factors, 
they do not alone cause insolvency. In times of difficulty 
it is the marginal firm which goes to the wall, the firm 
run on slender capital, the firm which has never accurately 
worked out which of its activities can be discontinued with 
the least loss. 

An added complication in recent years has been the 
Redundancy Payments Act. The hard decision to dismiss 
redundant employees is made all the more difficult by the 
expense of the accompanying redundancy payments, which 
are only partly reimbursed from the Redundancy Fund. 


Trade fluctuations 


Changes in the structure of business cause some casualties. 
For example, the reorganization of the cotton industry 
resulted in the closure of many small mills. Consolidation 
into larger units generally makes it more difficult for the 
smaller unit to remain competitive; some will themselves 
merge, others may go out of business. But the casualties 
would not normally end up in an insolvent liquidation 
unless the closing down were mishandled or the business 


4 


were insolvent anyway. . 
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The int-cduction of new products or processes can have a 
profound effect on the viability of established concerns 
based on ¿ke old order. Most businesses of any substance 
can, however, meet the challenge; for example, the in-. 
creasing use of plastic containers has had little effect on. the 
progress of Metal Box Co Ltd. 

Increasinz competition in the trade is something which 
can be gua-ded against. Market research may well show 
a trend in this direction and the prudent management 
will then ersure that reserves are available, and the com- 
pany’s activities streamlined, to meet the challenge. What 
often happens, in fact, is that a type of product becomes 
popular ard new companies are formed to deal with it, but 
many find taat by the time they start trading the market is - 
flooded. A ttle bit of foresight and research could have 
warned them of this. 


Fraud 


The increasing incidence of fraud cases is a disturbing 
feature of recent years. 

The typical case involves an established company taken 
over by criminal elements who carry on the business for a 
short period with no pretence at making a profit and, before 
suppliers kesome fully aware of the change of management; 
disappear with the cash and other assets. Sometimes even 
the original owners of the business do not receive the 
agreed consideration for the business before the villains 
disappear. - 

A complaint to the police and a quick petition for 
winding-up are all that a creditor can do in these cir- 
cumstances. It is idle to complain that the change of 
directors should have been returned to the Registrar of 
Companies because, when the retiring directors resign, they 
usually lezve it to the new directors to file the return 
recording th= change. The Registrar of Companies will not 
be aware cf the change unless and until an annual return 
is filed, and the perpetrators of the fraud will have dis- 
appeared before submission, of the annüal return can be 
enforced. — . | : 

The polca fraud squads and the Department of Trade 
and Industry wage an unceasing war against these 
activities. Taere is also increasing evidence of the use by 
the DTI o? che powers of inspection and winding-up given 
to it by the Companies Acts 1948 and 1967, and further 
powers are being sought to control insurance companies in 
the Bill at present before Parliament (The Accountant, 
February 187). | 


Conclusion . -~ 


Most cases of failure involve several of the above factors, 
the most common combination being lack of capital and 
inadequate management control. 

Some factors not already mentioned can be found. The 
human element — greed, stubbornness, dishonesty — has a 
major part to play in many failures, but pervading them 
all is an inability, or an unwillingness, to see the facts. 

When a company succeeds, the credit is given to the 
directors. Samilarly, when a company fails, responsibility 
for the failu-e must rest with the directors. | 

'The causes of failure which are set out above may seem 
obvious, anc even elementary, to-the professional account- 
ant, but the truth is often so. These are the facts. 
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"HE time of supply, for most aii of goods, is either the date 
of issue of the invoice or the earlier of. zd date of Rpaten 
and the daté of receipt of payment. 


"However; the relevant date could be.on some other habia: : 


^ Where the time of supply is not the date of the invoice, there is 
no legal requirement to show the invoice date, despite what 
`, paragraph 89 (a) of VAT Notice No. 760 says. If Customs and 
- Excise dispute this, they should be referred to paragraph 9 (1). 
. of the Value Added Tax (General) Regulations 1972. . : 


. The cement industry has obtained Customs agreement to show _ 
“only the dispatch date on invoices, as its time of supply will, ' 
' in all cases! be the date of dispatch. It has elected, under section: 
- 7 (s) of. the Finance Act 1972, not to be treated as paying atime 


E Be supply based on the invoice date. . - 
.. Ways of saving VAT . E 
. There are very few See ways ob eue the. burden of 
_ VAT on any business. These are some of them: 


(a) Purchases from non-registered suppliers 
. These should be avoided if possible, as the TE 
. cannot charge VAT on his invoice although he will have 
borne it:on his purchases, and his price will presumably 
have to include it. However, as such suppliers will be in 
^^ .: business in a small way, the scope for saving is small. If 
2, the: non-registered supplier's price is less than' a regis- 
_ tered supplier’ s price before ux VAT, there p be 
no saving at all. 


0) Insurance repairs 


* 


Insurance - premiums are exempt. from VAT, but the ' 


insurance company has to bear VAT on its inputs. In the 

case of motor insurance; the largest input will usually be 

. claims, of which a substantial proportion will relate to 
garage repair. costs. It is, therefore, in an insurance com- 
pany's interests to arrange for policyholders who are 

. . Tegistered for VAT to pay repair bills and pass on the 
.«. net cost, after deducting VAT, to the insurance company. 


Xt. dn this way the net.cost of claims will be lower and 


^ premiums ought to reflect this fact. It may be: necessary 
for policies to be reworded to cover this.- 
.. (e) Pension funds . ; 
_ Nearly all the output of a pension fund i is ‘exempt. for 
- VAT. purposes, However, some of the inputs will bear 
" y VAT. and the pension fund will be unable to reclaim this 


tax. In companies, that effectively bear the marginal cost: 


“~ ' of their. pénsion funds, it is. in their interest to pay 
` expenses, such as audit fees, on behalf of their funds, so 
that they can recover the "VAT. 


-  Insuch a case, it is important that the supplier i invoice | 


the company; SO. that there can be no dispute about who 


ARE The substance of a paper delivered Fecently to members of the Institute 
_ -of Credit Management. The author is a former treasurer:of thé Bow. 
Group, and was for three years a member ot the Advisory Board on . 


Accountancy ; Education. 
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-Some Special 1 Points sn) VAT 


by J. v. Eon BUTCHER, ACA 


. 
Moy 


u^ i T o This article assumes that the reader has a koo ledge of. the principles of. 
uh a VAT. Its objective is to draw attention to special points that may. be of interest, and ; 


e. 


` may assist in, mien some of tie effects of the tax. ` 


2* 


iS legally liable to pay diet expense. For iind: doing de T 
own investing, stockbrokers’ commission will bear VAT; *- 
. but it. would be difficult to arrange for the Kempen to” 
+ bear this cost. .. 1 MN 


^d) Payments made before. April 1st, I973 
If it appears to Customs that a payment . made Bde 
April rst, 1973, would riot have been so made but for thé ' 
e introduction of VAT, the payment can be disallowed and * 
~ « the supplier assessed for VAT under section: 47 (2) of.: 
^. the Finance: Act 1972. In paragraph 4 of Appendix F of... 
- VAT Notice No. 700, Customs say that deposits (e.g., for ^ 
holidays) which are to be retained against payment due. 
. after April rst, 1973, will be taxable.. However, there i$' 
a definite incentive to encourage customers who aré not . 
registered to pay for supplies in March so that they. can: 
“avoid VAT — if this can be justified as.being normal trade? 
, practice. If Customs subsequently assess the payment for ., 
‘. VAT, then —:short of going to appeal, and winning + the” 
° supplier will have to pay VAT to Customs and will: 
i probably be unable to recover it from his customer. 


Zero-rated Eos 


To help ‘cash flow, à company which has.a "division making . 
zero-rated outputs (e.g.; exports) may wish to register'it separ- 
ately. (paragraph 20 of the General Guide) so that it can obtain’: 


‘monthly repayments. However, Customs: have stated that they ` 


will not make a monthly repayment to one division without - 
deducting any tax due to them from other divisions of the 
same company. The only way to get round this i is to form a 
separate company to make the zero-fated outputs. , ` > 
This may well be too costly in terms of administration and ` 
accounting, but may. be possible if the nature of the trans- - 
actions is straightforward, their. number i is BONO and the: cash * 


. flow advantage significant. 


There is another point here. Under section IO (2) of the Fin- 
aüce Act 1973, VAT `is based, on the value charged by the.’ 
supplier; if the supply i is for a ‘consideration in money. Under , 
paragraph 1 of Schedule 3 of the Act, Customs have powers ` 
to compel a supplier to treat the value as being, not less than 
market value if it'appears to them that the price “has: been ^ 
determined with a.view to securing a reduction of liability to tax’. 

This is aimed “at sales below market value to an exempt g 
associated company. However, I can discover no legal provision ' 


-"-to stop a company heavily overcharging for goods, supplied: - 


to-an associated company which makes zero-rated outputs. In’, 
this way, the company making the zero-rated outputs could — 


. obtain large refunds of cash for the first month of each. 


quarter, whilst the company making the overcharge would | 
only have to. account for VAT for the end of the quarter.. 


"There would be a cash flow advantage equivalent to two months. * 


VAT and this could be a very useful way of uad a business ;, 
— unless the Finance Act 1973 stops it! 
Under the Finance Act 1972, à supplier has r no légal right to 
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| recover VAT from Lis customer. He can only dg this if he has 
either: 


(i). indicated, to Aim that VAT will -be payable as well as- 


the price he quotes; or 
(ii) quoted a VAT-inclusive price. 


. Section 42 only covers changes in VAT between the date of 
_contract and the time of supply. > 5 

If a cash discount is offered for prompt settlement, VAT is 
calculated: on the price charged after „deducting _ cash dis~ 


count, even if the discount is not earned. It is. unlikely that any ` 


business will offer cash discount for prompt payment of the 
. VAT as Customs wil. not offer.cash discount for prompt settle- 
ment each quarter. . 

If a customer pays the goods value promptly, he could argue 
that he is therefore entitled to the cash discount, even if he has 


not paid the VAT. Businesses should protect ‘themselves ' 


against this by makirg it a condition of granting cash discount. 


that relevant VAT. be paid within the seme time limit that | 


applies to the goods value. 

', Great care must be taken when i issuing copy invoices. Under 
section 33 (2) of the Finance Act 1972, any amount shown 
in an invoice as tax chargeable on a.supply of- goods or services 
shall. be recoverable as tax due from the person issuing the in- 
voice, whether or not the invoice is a ‘tax invoice’ issued in 
pursuance of section 30 (2) of the Act. T 

.. Sectión 46 (1) says that an 'invoice' includes.any document: 
- similar to an invoice. Under regulations made in pursuance of 
"section 30.(2) of the Act, tax invoices are described in para- 


graphs 8-12 of the Value Added Tax (General). Regulations - 


1972. In this statutory instrument no reference is made to the 
. situation. that arises when a copy of an invoice is issued to a 
customer. This can happen because, for instance, the supplier 
is asked to provide a copy (1)-to replace an original that has been 
- lost, or (2) to.a branch of his customer. In these circumstances 
“any copy invoice should be.marked in such a way that it 
«escapes the liability to tax shown 1 in section 33 (2). 

The answer appears to be: | 


| (x) If the i invoice 1s a copy to replace one allegedly lost by 
the customer, it should be marked COPY quite clearly 
-and in letters of such size as to be easily noticeable. 
tı Otherwise Customs might claim it is an original, and try 
assessing the supplier with two amounts of VAT. ' 
" If the customer asks for a copy to be sent to another bd: 
- as well as head office, the procedure mentioned in (1) can 
“be followed, and thé amount of VAT should be either 
95 excluded or de-eted. 


- Credits Ñ | | T a 

- There is no statutory provision coyering credit notes: ¡tic 
«speaking, a fresh invoice ought to be issued in accordance with 
f paragraphs 8 and g of the VAT (General) Regulations 1972 if 


(1) goods supplied are returned to the supplier; or . 
(2) the price charged is reduced for any reason. 


» However, Customs will in practice accept credit notes: (see 
paragraph 103 of the General Guide) to adjust invoices. In the 
Case of credit notes for contingent discounts (e.g., where a cer- 
` tain quantity of goods are purchased in a specified period), there 
- is no need to credit the customer with VAT; paragraph 43 (b) 
of the General Guide uses the word ‘may’, not ‘must’. 
.—. Tf a credit is given to a customer to compensate him for a 


loss in. connection, with a supply of goods or services, the 7 


comperisation — being in respect of liquidated damages — does 


not attract VAT, as such compensation is outside the scope ` 


‘of the tax. VAT should still be credited in respect of the credit 
- cancelling the original charge for the goods or services, if this 
be the case. It may be convenient to issue two credit notes in 
: such circumstances: R5 


P 
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' (x) for the comipensation, with no VAT credited Ae) | 


(2) cancell-ng the original invoice, with VAT added. 


Returnable containers are enough of an accounting problem 
without VAT making it worse. ‘The’ accounting method referred 
to in paragreph-42 of the General Guide can best be achieved 
by charging VAT on deposits for containers dispatched and 
crediting VAT on deposits credited for containers returned; in 
this way, the net charge for containers made to the customer will 
have borne VAT. Unless this method is enforced, a customer may 
argue that he does not have to pay VAT on the deposit until he has 


. had the container for a year (section 7 (2) (c) of the Act), if ne 


does not pay the deposit. . 


Staff 
Customs havz shown some.reluctance to, register staff-canteens 


separately where they consider: them to-be part of the business. ` 


As long as the canteen is legally a separate entity, is separately 
managed (e.g., by a committee) and keeps separate accounts, 
Customs hev2 no discretion in the matter and must régister, it , 
under paragraph 3 of Schedule. 1 to, the Act. 1f separate 


registration is required, notice on Form VAT 1 must specify the - 


namé of a responsible oppere, of the association n (e, g., the com-. 
mittee secretery). 

It is probable that inm ; subsidy pud. to the canteen committee 
by the com zeny is a taxable supply by the committee, because 
the subsidy is really: a charge by the canteen committee to the 


_ company for providing subsidized meals for its staff. It therefore 


falls under section 5 (8) of-the Act.— Supply of services. 

The difficulty of providing all. the information required by 
Customs ori szaff expense claims is mainly. one of administration. 
It is likely to 5e too costly to insist on very detailed staff expense 
claims, and some VAT will have to be lost in the process. 

Nor will it be worth while to insist that staff calculate the VAT 


‘element in such items as taxi fares. As long as VAT is 10 per ` 


cent, the calculation is easy (one-eleventh); i-VA'T is 8 per cent, 


_ the calculazion. is beyond. the bounds of en arithmetic . 


(7:4074 per cent). 


Paragraph 33 of VAT Notice No. 701 iéquires payment for 
. business entertaining to be included in the,company’s record 


of inputs for the quarterly return. Separating VAT from the. 


basic cost of the entertaining for this purpose,is an unduly 
| burdensome zask and could be short-circuited. 


a Bad debts 


VAT which zannot. be. es from a debtor customer can- 


not be treatzd as a' deduction: from the supplier’s liability 


for. VAT. .Tais is a well-known bone of contention between 
business and the Chancellor, whose argument is that it is 


probable that the tax charged by the Supplier to the bad debtor 


was repaid b» Customs to that bad debtor — thus it would be a 
case of making two refunds. However, this argument fails to 


. . recognize that: 
- (1) if the original tax was refunded, it must have been against 


tax duly accounted for on the sales by the bad debtor in 
the seme period, so Customs will obtain the tax; . 


(2) bad. debts are a normal business expense and prices are 


designed to cover them; d 
. (3) cash retailers using one of the special schemes are allowed 
to exclide dishonoured cheques as part of their sales, 
whereas credit traders cannot do so; 
(4) in otke: countries, such as Eire, where VAT is already in 
operation, bad debts have been allowed as a deduction ; ánd 
(5) bad debts are allowed as a deduction for purchase tax. 


The principles involved are illustrated in, the accompanying | 


example (Fig. 1.) which shows. a. bad: debtor s accounts for the 
period prior «o liquidation: ge 
(1) as they ope be when there is no VATS. 
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s |. | Before VAT |` - 
ess AD 
.Balance sheet, year- -end 1 ar 
Stocks ^. 25 
Other assets (net) . "E d 50 
_ Cash ae vi ^ 5| 
Ps 80 
. Less Unsecured creditors 50 
Net-assets £30 
| Profit and. jas account year2 | — —— 
Sales for cash : a ae 250 
_ Less Cost of purchases. . 50 ; 
Wages 100 
Other costs 150 
SECUN —— 300 
Loss for year - ... M A £50 
' Balance sheet, year-end 2 
Stocks : : ‘10 
Other assets (net) 50 
^ Cash : — 
Eu E 60 
Less HM Customs (VAT). — 
BS os 3 p n 1 
| : 60 - 
Less Unsecured ‘creditors 80 
Deficit £20 |' 
F Summary of deficit 
. Shareholders’. funds, year- 
end 1. T ao 30 
Less Loss 50 
Deficit year-end 2 , £20 
Distribution on liquidation v. 175 per cent 75 percent | 50 per cent à 


oom on El et CR loss E 
| March 22nd, 4973". ME 
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M as dis would be sii VAT; 

(3) as they might be i£ VAT enables the company to-trade for 

` a few weeks longer. = 

Figure 2 is a summary. of movements on the compány 's 
accounts; Where there is no VAT; the distribution on liquida- 
, tion would be 75 per cent (assuming for ease of illustration that 
.assets realize their book values and there are no liquidator's 
expenses).. 


. With VAT operating, the amount owed by the company to | 


' Customs (£10,000) will, in theory, be represented by VAT 
collected on sales, less. VAT paid.on purchases and balances 
_ already paid. "Thus, again in' theory, the cash. balance is 
"increased by Lio, ooo and so the unsecured creditors are not 
affected. But in practice this extra £10,000 cash will enable the 
company to continue trading for-a few weeks longer. The 
unsecured creditors’ dividend will be only 50 per cent, by the 
time the liquidation . commences because they «have ¿been 
giving 1 more credit. 

HM Customs and Excise’ are al creditors for oné 
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year 's. VAT i in insolvencies. It is to. be hoped that they. will act . 
responsibly in two ways. First, they must not allow large VAT 
debts to build up to the point that, when insolvency super- — 
venes, the assets available for unsecured creditors are greatly 
reduced. Secondly, they must be reasonable about recovering 
VAT from a debtor in temporary financial difficulties; to force 

a. business into insolvency unnecessarily cannot be justified. - 

Credit controllers should report cases of unreasonable Customs 
behaviour to their professional Institutes, which should collate 
the reports and ask the Chancellor to take ` action if Customs are 
found to be abusing their privileged preferential position. 

HM Customs, may distrain'on goods and chattels of a person. 
or company which. neglects or refuses to pay VAT. which: ' 


he/it is required to pay by law. Regulations about distress are * 


contained in paragraph 52 (53 for Scotland) of the VAT 


(General) Regulations 1972. These powers are similar to those ' 
applying to other taxes, although HM Customs cannot distrain - 


on land for VAT, whereas the. inland Revenue can do so for; 
income tax. x » | l n 
l ( i 
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SUMMARY OF MOVEMENTS ON ACCOUNTS 


Unsecured creditors ' 
Balance at-year-end 1 .. 
Purchases... 

VAT on purchases | 
Other costs (some exempt) 
VAT on other costs (say) 
Cash 
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LETTER FROM AMERICA 


Freedom to Forecast 


From Our New York Correspondent 


que prediction made by Mr Donald H. Chapin, of 
Arthur Young & Co, at the annual meeting of the 
American Institute in Denver, last October, has already 
been proved correct. The Securities and Exchange Com- 
mission, which has long maintained its stand against 
allowing any sales or earnings forecasts in the reports of 
prospectuses- of public companies, has now reached the 
conclusion that Such forecasts may be made in financial 
statements. The accountancy profession thus finds itself, 
as Mr Chapin foresaw four months ago, ‘in the forecasting 
business’. 

One of the reasons for this change in the official American 

attitude has been that the American Institute's research 
- study of practice in the United Kingdom came up with 
reassuring findings. It concluded that the profession in 
the United Kingdom had not found its independence 
‘impaired by the need to report-on forecasts, and that the 
standard of accuracy had proved satisfactory — generally 
within Io per cent of the actual result. Moreover, it recog- 
nized that virtually all American companies already make 
their own forecasts; and it preferred that they be published 
and attested rather than leaked to a few chosen analysts. 

On the other hand, the British pattern cannot be fitted 
neatly into an American mould. American investors ‘are 
unaccustomed to seeing. audited forecasts, and they may 
attempt to read into them too much accuracy over too 
long a period ahead. 


“Rewarding future’ 


As an example oz. current. practice, the 1972 annual. 


report of International Business Machines has just ap- 
peared. 'T'his 1s certainly not a backward-looking company; 
the report is replete with suggestions of ever-widening 


growth for the data processing industry. Yet the closest, 


the report comes to a forecast is in the chairman’s general 
references, in his letter to stockholders, to the backlog of 
orders and to ‘the company’s rewarding future’. 

Another problem of forecasting for the American pro- 
fession is the much greater danger of litigation. The 
Securities Act of 1933 imposes a special set of legal burdens; 
and these have, in recent years, been increased by court 
decisions extending the range of the accountant's legal 
liability. The latest edition of a standard work! on SEC 
accounting requirements provides a summary of important 





14SEC Accounting Practice and Procedure’ by Louis H. Rappaport. 
Third edition, Ronald Press, 79 Madison Avenue, New York, NY 
10016, USA $25. 
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cases, including three with particularly disturbing im- 
plications for practitioners. 

In the Continental Vending case, criminal penalties were 
imposed on the auditors, and they were enjoined to go 
beyond tke usual concepts of generally accepted account- 
ing practices. The BarChris case extended the responsi- 
bility of accountants in registration statements. In Yale 
Express, the accountants were sued in connection with the 


accuracy of interim financial statements — thus giving rise 


to the demand, in some quarters, that the auditing role 
should be zssumed on a quarterly rather than an annual 
basis. 


Litigation | 
As the practice of forecasting develops, it is to be hoped 
that the fielc of litigation will not be even further broadened. 
There is great relief, within the profession, that each com- 
pany is left ree to decide whether or not to offer a forecast. 
It will also te free to defend itself against misinterpretations 
of the forecast, by carefully spelling out the assumptions 
and limitazions that apply to it. - | 

In his Denver address, Mr Chapin proposed a form of 
words thaz could be used in an auditor's report when an 
earnings forecast is given. The key thought would be 
contained ir this suggested wording: 


. Assumptions as to future events must remain the sole 
responsibility of management. Our procedures with respect 
thereto were generally limited to those which accountants 
might reasonably employ and were chosen to appraise the 
care and consideration given to the selection of assumptions 
by management. .. .' 


Even in the voluntary form in which it has now been 
approved, toe introduction of forecasts has been sharply 
criticized by some observers — _ outside as well as inside the 
profession. 

Mr James J. Needham, Chairman of the New York 
Stock Exchange, has supported retention of the SEC’s 
prohibition on forecasts, lest ‘however innocently’ they 
have the effect of misleading investors. Since Mr Needham 
has pressed vigorously: for other investor safeguards — 
for instance, by urging the- abolition of fixed rates of 
commissions for stockbrokers — and since he is a certified 
public accountant formerly in practice, his opposition to 
the new ruling is particularly significant. 


Reversal ualikely 


There is little likelihood that the ruling, in its notably 
flexible forra, will be reversed. Yet its most outspoken 


‘champion, Wir Willian J. Casey, as reported in The Ac- 


countant, of January 11th, is no longer Chairman of the 
SEC. His place is now to be taken by Mr G. Bradford 
Cook, one of President Nixon’s entourage of bright, 
young lawyers. The many bold changes introduced by the 
Commissior under his predecessor are likely to keep the 
new Chairman's hands full for much of his four-year 
term of office. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and gro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessiona! rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete »lates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alteretions or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alieration when bank 
holidays o: any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in:the classified columns. 


Con- 
Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2:10 £1-40 
per line (5 words) in addition 42p 28p 


SITUATIONS WANTED 

(including Articies Required) 

Minimum covering 5 lines £1-65 £1-10 
per line (5 words) in addition 33p 22p 


SEMI-DISPLAYED 


All headings: 
per single-column inch £6:60 £4:40 


FULLY-DISPLAYED 


All headings: 

per single-column inch £8-25 £5-50 
(minimum 2 in. single column) 
Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
oe 


PAYMENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 


. ment and REPLIES to BOX NUMBERS should 


be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS 








PUBLIC PRACTICE 





BETTER SALARY for all accountancy 
through the London Accountancy 
eau, 35 Ludgate Hill, London EC4. 
i. 01-248 2662, 
LE, AMBITIOUS, CHARTERED AC- 
UNTANT with wide continuous profes- 
nal experience in smaller practice, required 
personal assistant to West End chartered 
countant, partnership prospects. Salary 
500 per rc ie — Write with full details 
Box AA 2 
BROMLEY chartered firm requir2 senior 
Je to deal directly with clients and ex- 
rienced’ in private company audits, 
xation and incomplete records. Excellent 
ospects for the right person. starting salary 
,500 to £3,000, = Box AB 2587. 
ICCOUNTANCY FIRM. requires finalist 
recently qualified senior for varied work 
cluding tax work at their Salisbury office. 


lary according to age and experience. — 


poly with brief personal details to Malpas 
Fe & Co, 3 Wootton Mount, PRSE 
uth. 





ACCOUNTANCY SENIORS are re- 
quired by a very busy firm of practising 
eccountants in South Bucks. A wide 
variety of small- and medium-sized 
clients will be worked upon and appli- 
cants will be able to exercise responsi- 
bility with à minimum of supervision, 
Vacancies also exist for semi-seniors 
having at least three years’ profess:onal 
experience. — Full details to Box AS 6957. 





ACCOUNTANCY SENIORS are required 
by a very busy firm of practising accountants 
in Reading. A wide variety of small and 
aa idu clients will be worked upon and 

licants will be able to exercise responsi- 


“bility with a minimum of supervision. 


Vacancies also exist for semi-seniors having 
at least three years’ professional experience, — 
Full details of reference 7307. — Box AS 6960. 





'. ACCOUNTANT 


Chartered Accountants in  Grimsby 
require an experienced senior with a 
good knowledge of incomplete records 
and taxation. Assistance with relocation. 
An attractive salary will be paid for 
ability and experience. — Please write to 
K. B. Hemming & Co, 21 Dudley Street, 
Grimsby, Lincs. 


ACCOUNTANT in Andover requires ex- 
perienced senior cleric, Must be fully con- 
versant with taxation problems, incomplete 
records and small private companies. Ex- 


cellent opportunities for the. right person, —' 


Write giving details of experience to Miles, 
44 Junction Road, Andover. 

ACCOUNTANTS. in North London with 
wide and varied practice require senior and 
DÁ staff. — Please apply Box Al 


ACCOUNTANTS LONDON NW6 require 
semi-senior audit clerk. Lady preferred. Good 
prospects, ~ Write Box AN 2506." . 


A MEDIUM-SIZED 





À CERTIFIED or Chartered Accountant, 
, réquired by medium-sized mixed Certi- 
fied/Chartered. “irm, London WCI, to 
take charge of a section of the practice. 
Age immaterial Partnership prospects. . 
Salary about £3,030. — Box AC 2508, 





A HIGH salary will be paid with prospects 

of an early partnersaip to a senior with tax 

experience by chartered accountant, London 
1. — Please reply Box AH 2612. 


countants seek qualified accountants and 
sem-senior audit .cErks. — Apply- to the 
Staff Manager. (01-236 1124.) 


A SENIOR required by F.C.A., London, W1 


to manage a secticn >f the practice including 
the tax work etc, Excellent prospects. Good 
salary. ~ Write Boz ES 2613. 

A SENIOR requ.rel by sole practitioner, 
London SE24. Must be experienced in 
private company csudits and incomplete 
records, — Please sta € full details and salary 
required to Box AS 2575, 


A TAXATION assistant required by char- ` 


tered accountants ta deal with personal and 
small company ccmputations and cor- 
respondence. Gocd conditions and sala 

— Apply in writing only, please, to Rona d 
A. Goodman 
Holborn, WCIR 4BW. 

AUDIT CLERK required, male, over 40, 
Salary according to experience. Some pro- 
reser g ee area. — Box 


AUDIT MANAGER required by Surrey 
chartered accountaris. Must be ambitious, 
anxious to take responsibility and able to 
progress quickly. Excellent salary, bonus 
scheme, pension scheme, etc. ~ Box AM 6952, 


firm of certified ac-. 


& Co, 26 Bedford Row, 


AUDIT SENIOR required by' Bromley 
accountants. Must be experienced in private 
company audits ‘and incomplete records. 
Commencing salary £2,500. — Please apply to 
Box AS 2460. 

BE PREPARED for partnership. — Newly 
qualified accountant as senior clerk in a fast 
growing London W1 practice. Widest experi- 
ence starting at £3,250 p.a. — 01-734 6483... 


BRISTOL ` 


RECENTLY QUALIFIED 
ACCO ANT 


Turquands Barton Mayhew & Co, have 
a-vacancy for a recently qualified ac- 
countant. Assignments to be dealt with 
will include auditing, accountancy, taxa- 
tion and management work. Encourage- 
ment will be given to attend courses 
within’ the firm and externally. Oppor- 
tunities should arise for transfer to other 
offices in the United Kingdom and 
overseas if required. - Please any giving 
brief personal details to D, W . Jennings 
at 43-51 Prince Street, Bristol BS1 4QL. = 











Appointments Service for 
Chartered and Certified 
Accountants exclusively. 











Quarter page advertisement 
on Page 28. 














PARTNERSHIP — 


‘OUTSTANDING OPPORTUNITY 


Our clients, a West End firm who have achieved a record growth in the last 15 years. 
Owing to the diverse business interests of the senior partners, they now seek a young 
C.A., preferably 1-5 years’ post-3ualified, but first-class newly singed: considered., 


, Remuneration well above marke: mes 


PARTNERSHIP - CROYDON - £3,500 


- 


z Dynamic suburban partnership who have’ achieved- d expansion, now seek am- 
bitious young C.A. The practice conforms to DAN professionai standards and an early 


i partnership is envisaged. 


A.T.LI. - PARTNERSHIP -- £3,500 


Two-partner firm in Victoria specialising i in U.K. ae international taxation. Applicants, ` 
preferably 25-35, must have sound experience of personal taxation. 


TAX MANAGER — £4,500 


` One of the largest and possibly the fastest growing international firms of British origin 
require A.C,A, with at least 2 years’ specialised tax experience. 


. FINALISTS - HOME COUNTIES 


' Study leave and salaries in line with London rates at Horsham, Guildford, Windsor, ' 
Ilford, Eon Croydon, ADS Hertford, Tonbridge, Hornchurch, etc. 


BRISTOL - £2,000—£4,000 


National firm wth smal but. o expanding Bristol office eks (a) finalist/newly 
qualified, (b) A.A. with sound POSE QUA IAE Atón experience, Both positions carry 


: paraecuup prospects, 


1 


- 


TRANSFERS OF ARTICLES B mE 


Pembroke & Pembroke are the recognised medium in this field. Openings London, . 


Birmingham, Croydon, Leeds. . 


TAX — 


HOME COUNTIES. 


Don't let Br.tith Rail spoil your evening meal. 


Vacancies, company/personal, 


including Windsor £1,5C0-£3,500, Oxford £3,000-£3,500, Wembley £1,750, Brighton: . 
£2,500, Horshan £2, 100. We specialise i in appointments in suburbs and Home Counties, 


MIDLANDS - URGENT 


x 


General: Birmingham £1,800-£2,500, Leicester £1 ,500-£2,000: Redditch ,Northampton, ' 


Leeds, Sheffield Nottingham 


Tax: Birmingham £1, 506-72, 250, Malvern £2,250, Northampton, Oxford £3,000. 


'STOCKBEOKING/MERCHANT BANKING 


Our Stock Exckange and banking divisions are interested in meeting young C. As 


with personality and business acumen, 


In the first instance please telephone Mark Poble F.C.A., or Keith Mallinson, A.C.A. 


76 Cheapside, London EC2 01-2360011 
(9.30'a.m.—8.30 p.m.) xo 


E" PEMBROKE & PEMBROKE x 


191 Corporation Street, Birmingham 4. 021-236 4356 
l (9 a.m.-5.30 p.m.) 
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FINANCIAL ANALYST 
Surrey l £3,750. neg. 
Technically orientated group of engineering companies, 
specialising in a major growth area throughout the U.K. 
and Europe, requires. a qualified accountant for a senior 
head office appointment. He will be concerned with the eval- 
uation of proposed capital expenditure, using DCF tech- 
niques, forecasting and planning, using computer models, and 
profit improvement analysis, and will report on the return 
on new investment. He will work closely with divisional 
line managers and will: also undertake occasional .ad hoc 
investigations. Applicants should have industrial accounting 
experience and should be seeking the opportunity to de- 
velop their potential to the full’ Ref. A.578. Management 
Recruitment Limited, 50 Lincoln’s Inn Fields, London WC2A 
3BR. Tel. 01—242 8708. Ansafone after hours. 


CHIEF ACCOUNTANT 
London NW10 to £3,500 
Technical service company with a turnover’ approaching 
£2 million and growing at over 30% per annum. Due to 
expansion in the U.K, and Europe a young A.C.A. is to be 
appointed to report to the Managing «Director. He should 
be ambitious and capable of communicating with highly 


qualified technical staff. In addition to providing a fuil financial . 


service, his initial duties will include the appraisal of EDP 
systems and the introduction of monthly reporting. Adequate 
support staff are available. Some European travel will be 


involved and benefits include a generous bonus and the pay-. 


ment of personal car expenses. Ref. A.576. Management 
Recruitment Limited, 50 Lincoln’s Inn Fields, London WC2A 
3BR. Tel. 01-242 8708. Ansafone after hours. 


- 


COST ACCOUNTANT 
East Kent i £,3000 + 
The scheduled services division of a major independent air- 
line requires a qualified accountant or finalist, aged 25—45, 
to provide cost and management information and to be able 
to act in an advisory capacity in relation to the fast changing 
environment of airline operations. Reporting direct to the 
Chief Accountant, the successful candidate will control a 
staff of seven. Excellent fringe benefits are offered. Ref. 
A.558. Management Recruitment Limited, 50 Lincoln's Inn 
Fields, London WC2A 3BR. Tel. 
after hours. 


.... PUBLIC 
PROSPECTIVE PARTNER ` 


London EC : l to £3,750 
Well-run and expanding fourteen partner practice — ex- 
perienced and ambitious A.C.A. for the company audit 
department which is responsible for its own accountancy 


01-242 -8708. Ansafone 


‘COMMERCE & INDUSTRY 


Á 


~ 


SENIOR ACCOUNTANTS 

Luton | oM £3,500' 
Án engineering subsidiary (T/O £6 million) of a major inter- 
national group, operating advanced and fully computerised 
financial control and reporting systems, offers the following : 
opportunities for qualified accountants aged 25-50. 
MANAGEMENT ACCOUNTANT -~ to control the produc- 
tion of all management information, operation of the costing 
system and preparation of all budgets and forward plans, 
reporting direct tó the Financial Controller. Candidates 


should have gained several years' costing experience in the 


engineering industry. Ref. A.585: . 
FINANCIAL ACCOUNTANT - to be responsible for the 


production of all financial accounts and records and control 


a medium-sized -accounts department, reporting direct to ,. 
the Financial Controller. Candidates should have several | 
years’ experience in industry or commerce involving control 


"of staff, Ref. A.586;= * 


Management Recruitment Limited, 50 Lincoln's Inn Fields, 
London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours., 


MANAGEMENT ACCOUNTANT e a 
Surrey: to £3,500 
Head office of a leading engineering group with multi-million 


pound turnover seeks an A.C.A./A.C.C.A./A.C.M.A., for a ` 


new appointment, providing management accounting and 
financial analysis services to the European operating division, 
in addition to monitoring monthly reports from European 
subsidiaries, he will be responsible for budgetary control, 
forward planning and systems appraisal. The successful 
candidate will be strongly motivated, capable of communi- 
cating at senior management level and familiar with the use 
of computers. There will be some travel abroad and the 
appointment carries good group prospects. Ref. A.580. 
Management Recruitment Limited, 50 Lincoln's Inn Fields, 
London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours. 


FINANCIAL ACCOUNTANT 


Leeds area to £2,750 
A medium-sized manufacturing company: requires a young, 
qualified accountant to join its financial team. Whilst the 
main function will be the preparation of monthly and annual 
accounts, it.is intended that the successful applicant will be 
undertaking special assignments and projects. The future, 
prospects are good. Although previous commercial experi- 
ence would be useful, it is by no means essential, Ref. AL111. 
Management Recruitment Limited, 24-26 Lands Lane, Leeds 
LS1 6LB. Tel. 0532-29181. Ansafone after hours. 


PRACTICE 


and taxation work — the position offers varied public and . 


private company experience and carries partnership pros- 


pects. Ref. HM.277. Management Recruitment Limited, 50 


Lincoin’s Inn Fields, London VWC2A 3BR. Tel. 01—242 8708. 
Ansafone after hours. 


AUDIT SENIORS Tx 

London EC to £3,000 
Enterprising medium-sized practice with clients ranging 
from public companies to private landowners — finalists and 
recently: qualified A.C.A.s to provide a complete service, 
including auditing, . accountancy, financial planning and 
systems appraisal — good prospects with a firm of above- 
average interest. Ref. HM.279. Management Recruitment 
Limited, 50 ‘Lincoln’s Inn Fields, London WC2A 3BR. Tel. 
01—242:8708. Ansafone after hours. : 


— 


TAXATION MANAGER 

London EC . : to £3,250 
Busy company tax department of a leading medium-sized 
professional firm — experienced man, not necessarily qualified, 


. with a strong administrative flair to take responsibility for 


the department, advise important clients and help expand 
this side of the practice. Ref. HM.278. Management Recruit- 
ment. Limited, 50 Lincoln’s Inn Fields, London WC2A 3BR. 
Tel. 01~242 8708. Ansafone after hours. "Ju 


QUALIFIED SENIOR 

Plymouth . sto £2,500 
Small provincial practice offering excellent long-term pros- 
pects — man of many parts to be responsible.to partners for 
the accountancy, taxation and auditing requirements of 
clients ranging from private companies to farmers — a stimu- 
lating working atmosphere and good leisure amenities. Ref. 
HM.280. Management Recruitment Limited, 50 Lincoln’s 
Inn Fields, London WC2A 3BR. Tel. 01-242 8708, Ansafone 
after hours. 


Management Recruitment 


A member of the REED EXECUTIVE GROUP 
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Chief Accountant £4,000 
, LONDON W1 — Qualified Accountant to take total control of the 
accounting function of the U.K. subsidiary of U.S. company. 
Should be fully conversant. with modern accounting techniques 
and taxation matters and ideally with company secretarial 
Rl uS Ref. A.1849. Applications to London office — (01) 734 
Chief Accountant around £4,000-1-bonus--car 
N. LONDON - Profitable expanding Trading Company, turnover 
approaching eight figures — full accounting responsibility to Chief 
Executive with good prospects of promotion to Company 
Secretary. EDP and systems experience is useful — chartered or 
certified accountants, aged 25 plus. Ref. A.1824. Applications to 
London office — (07) 734 5043. 

c. £3,500 


Chief Accountant/Co. Secretary 


EASTERN COUNTIES — A.C.A. or A.C.C.A., aged to 35, to join: 


U.K. subsidiary of major U.S. company in manufacturing and 
marketing fields. Located in unspoilt rural surroundings. The 
successful candidate should have an ambitious outlook as there 
is plenty of scope for the right man within this rapidly expanding 
company. Ref. A.1847. Applications to London office — (01) 734 


5043. 

Chief Accountant | c. £3,500 
SE. LONDON — Qualified Accountant to take control of all facets 
of the accounting function, financial management and costing 
of a company iri the field of light engineering. Ideally he should 
have previous industrial experience, perhaps in the engineering 


environment. Ref, A.1830. Applications to London office — (07) 


734 5043. 
Young Management Accountant / to £3,000 


CENTRAL LONDON — The client is a sizeable division of a large 
public group and is currently involved in a considerable expansion 
programme. The work will principally be concerned with monitor- 
ing and reporting the divisions and groups operating results. Ref. 
A.7302. Applications to London office — (01) 734 5043. 
Financial Accountant to £3,000 
NE. LANCS. — A substantial successful Textile Group requires a 
young C.A., C.C.A. or finalist for its subsidiary company in NE. 
Lancs. The position offers excellent experience of medium 
management information systems and E.D.P. There are good 
career prospects. Ref. A.1516. ^ Applications to Manchester 
office — (061) 832 7525. 
Company Accountant to £2,500 
LEEDS — A small, menswear retail company requires a young, 
aged 22—30, qualified accountant to take charge of the account- 

ing function. He will report to the managing director and future 
prospects through company growth are excellent. Ref. A.731. 
Applications to Leeds office — (0532) 36773. l 





. Industry C& Commerce 


Management Consultants ' to £4,000 


MIDLAND BASED — Because of the growth-of business in all 


areas of management consultancy, this international organization 
requires young men from many disciplines to undertake wide 
ranging assignments in the Midlands and the North. Ref. A.1517. 
Applications to Manchester office — (061) 832 7525. 


Accountant £3,500 4- 
LONDON EC?! — Qualified Accountant with commercial experi- 


ence, aged 26-32, to take control of the accounting operation ' 


involving an inzegrated management and financial accounting 


system. Reporting to the General Manager, the successful man > 


should be able t? communicate at all levels and ensure that at all 
times procedures are well maintained. Ref. A. 1845. Applications 
to London office — (01) 734 5043. 


Accountant £3,000 
LONDON EC3 — To assist the Chief Accountant of well-known 
Insurance Brokers with financial and management accounting 
duties. An ideal opening for a newly qualified seeking first post 
in commerce. Ref. A.1824. Applications to London office — (07) 
734 5043. 


Taxation Accountant to £3,000 
LEEDS — A large International public company now wish to make 
this new appcirtment with responsibility to the Group Taxation 
Adviser. The successful candidate will become involved in all 
corporate taxation matters, including overseas work of. which 
he must have a minimum of four years’ experience. Ideally candi- 
dates will be aound 25, qualified A.C.A., A.C.C.A., HMLLT. 
Large Company commercial experience in taxation will be an 
advantage. Candidates should possess extrovert qualities and 
prospects within this expanding group are considered to be 
good. Conditiors of employment are in line with large company 
practices, including generous removal expenses. Ref. A.442. 
Applications to Leeds office — (0532) 36773. 


Accounting Services 
NORTHAMPTON — For a young man, aged to 30, and not 
necessarily quaffied, with audit experience gained either in the 
profession or in industry, here lies an exceptional opportunity to 


live and work i1 delightful surroundings. Initial responsibilities — 


will be as Chie? Internal Auditor but short-term promotion to- 
wards a line management accounting post is envisaged, The 
industry is fast moving consumer goods and the company is a 
household name with an enviable growth record. The package 
includes annual bonus, non-contributory pension scheme, 
lunches and relocation costs. Ref. A.3065. Applications to 
Birmingham offre — (027) paa 2961. 


. Public Practice 


Birmingham (| At Least £3,000 
AUDIT MANAGER — This nationally known professional firm 
have reorganized their Birmingham office,” and in doing so 
created the above position. Applicants should be 26 and above 
and have relevant experience necessary for manager status. 
Applicants in their mid-30s are assured of considerable additional 
salary. Ref. A.3001. Applications to Birmingham orige — (021) 


622 2961. 
West Riding to £3,000 


ACCOUNTANT — A small private practice is seeking a qualified 
A.C.A., aged to 30, who has excellent all-round experience. There 
are definite partnership prospects for the right man. Ref. A.735. 
Applications to Leeds office — (0532) 36773. 


St Albans around £2,750 
CHARTERED AZCOUNTANT — with Manager/Partner potential, 
to join small bui progressive practice with initial responsibility to 
the senior partrer for an important portfolio of clients. Period 
before partnership has not been defined as it will depend entirely 
upon the degre? of success that the candidate displays in his 
first year. App.ications to London office — (07) 734 5043. 
Leeds . to £1,750 
TAXATION MANAGER — A medium-sized practice requires an 
experienced taxation manager who has a sound knowledge of 
both personal and corporation tax. Age immaterial, unqualified 
men with goad experience considered. Ref. A.733. Applications 
to Leeds oftice (0532) 36773. 


to £2,700 | 
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Vive la difference! | 


If all big firms were exactly alike what a drag it 
would be. On the surface there may be many 
similarities but it’s the little things that make : 
the difference and of course it isn’t easy to spell `. 
them out in an advertisement. 


Sophisticated training programmes, experience 
with E.D.P. systems and advanced audit tech- 
niques. Opportunities to travel. Promotion. You 
can take all this for granted but to get the full 


story come along and talk to us. 


, 


VM 
AA 


Please telephone: The Staff Partner, Whinney Murray & Co. 


London (and overseas) .01-628 6088 


Glasgow ...................:.041-221 6242 
Birmingham usais 021-236 9151 
Card een eenia ...0222-44641 
Edinburgh.................. 031-226 4621 


Huddersfield .................0484-23788 
A eah ..0532-42631 
og lstvessienee eee 051-236 1141 
Manchester ................ 061-228 1551 
Newcastle voee 0632-24333 


or write to: 67 Chiswell Street, London, EC1Y 4SY 


Y 


ship. 


. AUDIT SENIORS 
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(A few yards from Oxford Circus Station) 


PUBLIC PRACTICE - ` LONDON ard PROVINCES. 


AUDIT MANAGERS  £3,000-£5,000 


We can offer a number of good positions 
in the above salary range. If you are 
ready to obtain further responsibility 
and experience — you owe it to yourself 
to get in touch with us. TOPCARE 


COMPANY TAX £4,000—£6,000 
One of the top professional firms has 


asked us to. recruit good men for their ' 


company íax department. They are 


attaching considerable importance to’ 


these appointments, as successful can- 
didates will be in line for tax manager- 


PERSONAL TAX 


department ‘of medium-sized firm. Op- 


portunity to assist the Tax Partner to . 


continue the fast development of this 
department:. 


£2,500-£2,800 


"We have a number of vacancies for 


PERSONAL TAX 


. young Audit Seniors. Qualification is 
not essential but ap»licants must have’ 


ability and be keen to progress. Tax 
knowledge helpful Sut not of major 
importance. 


Circa £2,750 


. .Substantial West End tax firm have 


vacancies for experienced personal tax 
staff. The department is expanding 


and pay and future, prospects are good. 


COMPANY TAX £3,500—£5,000. 


We have a number of vacancies in this 
range — both in the profession and in 


commerce. If you have ability and are - 


keen to make progress, let us tell you 
about these opportunities. 


AUDIT MANAGER  £4,500-£5,000 - 


Young, qualified Audit Manager for 
medium-sized firm in Central London. 
Must have experience of handling 
substantial public company audits. 


PERSONAL TAX LADY 
£2,300-£2,700. 


Small/medium firm seek an additional 
tax assistant and would prefer a young 
lady. Working conditions are excellent. 





can help. you achieve your full potential. . 


£3,500-£3,800 - 
Experienced A.T.LL for personal tax 


PARTLY QUALIFIED £1,750-£2,400 
You can probably improve your proz- . 


pects of quickly completing your 
qualification by joining a new frm 
where you can obtain the additional 
experience you need. Let TOPCAR= 
help ease the strain! 


A.T.LLs £2,500-£4,900 
Jf you think you are ready to tacke 
something new, let TOPCARE help you. 
We.are in touch with many firms who 
would welcome your talents and we can 


advise you of the best post for YOU! 
TRUST STAFF 


£2,000-£3,500 


We have several firms of Accountan's 
and Solicitors who are seeking truzt 
staff. If you wish to improve- your 
prospects: or feel you need a change of 
scenery — just let us know — we can 
help you. 


AUDIT SENIOR £2,500-£3,300 
Sniall West End firm have an urgert 


need for three- experienced seniors.. 


Qualification is not .essential. -Our 
clients have had sudden increased 
demands placed upon them and pros- 
pects of development with this firm 
are well above average. 


P. A. TO TAX PARTNER 


£2,500-£3,000 


Young A.T.LL. to assist Tax Parier 


of medium-sized firm. The work s 
very varied. The selected applicart 


^ should quickly learn and be teady fer 


promotion. 


UNSUCCESSFUL FINALISTS 


. £2,200-£2,40D 
Now is e time to prepare for your 
future career. Opportunities are plent.fvl 
and it will be worth your while to come 


and discuss matters with TOPCARE.. 
Don' t be one of those left behind! Get > 


in fouch with us now. 


P.A. TO PARTNER  £3,000-£3,500 


Have you Partnership potential? Then 
get in touch with us. We have severél 
firms seeking keen young A.C.A.s. 


TRUST SENIOR ‘Circa £3,00) 


An experienced Trust Senior is sougtt - 


by a medium-sized City firm. E» 
perience is more important than qual- 
fication. Good opportunity to joig a 
friendly tax department. 


r4 


TAX SENIOR +. 
Young person with good knowledge of 


TEL. 01-437 _— 


: PERSONAL TAX ASSISTANT 


£1,500--£2, 500 
We have many vacancies for young 
persons seeking a chance to progress. 


career on a better footing. 





TOPCARE EXECUTIVE LIMITED 


243 REGENT. STREET, LONDON W1. 


- Let TOPCARE help you put your - 


£2 750-£3,250 


personal tax who wishes to expand into - 


the company field. This opportunity 
arises with a City firm of medium size. 


Tax-Trusts-Investigations-Insolvency etc 
come and discuss matters with us. 
This is the day of the specialist and we 
can advise where the best opportunities 
are. i 


AUDIT SENIORS + 
We have a tremendous number of 
vacancies for young audit seniors. If 


we can’t ey you get a good position - 
; nobody can! 


PERSONAL TAX LADIES 


` N.Q: - SPECIALIST — £2,600--£2,900 
If you wish to specialize be it in Audit- | 


£2, 000-£3,000 


£1,500-£3,000 - 


Demand for your services continues to : 


increase. If you feel its time for a change, 


come and explore the market with us. , 


We are anxious to help. 


AUDIT SEMI-SENIORS 


Are you progressing to your satis- 


faction. You are — then stay put! If you ` 


feel you could do better why not contact 
us now. Your prospects could be vastly 
improved i in a very short time. _ 


PERSONAL TAX MANAGERS 
£3,000-£4,000 - 


Tf you are a manager or feel you could 
be a manager and yot ve good experi- 
ence of personal tax ~ look no further. 
Telephone or write to us now — we have 


a number of suitable positions — one of , 


which we are sure will be just right for 
you. 


SUPERVISORY SENIOR 


m . , £1,700-£2,000 
Are you gaining really good experience? 


T 


£3; 50043, 750 


A medium-sized firm has need of an . 


. experienced auditor. He should have 


the ability to look after staff on small 
audits and: be, able to assist an Audit 
Manager with the audits of a. large 


gr one 


— FOR FAST FRIENDLY SERVICE . 
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ESSEX ! | 
International Finances Control 


One of the top U.K. International companies operates 
a Central Management Services function included in- 
which Is this position. It offers a young qualified man 
. who has a sound mixture of enthusiasm and maturity 


c. £4,000 


. areally interesting position. The job entails monitoring ' 


the performance of Overseas Companies in respect of 
.their liquidity and' control of working capital. This 
includes assessing the future cash requirements. and 
recommending appropriate sources. A positive and 
. constructive approach is thus required, rather than 
merely processing. The skills required are acknowl- 
edged to be best developed by experience and guidance 
within the company, so that previous experience is not 
necessary, but candidates must have some eii 


of the operations of international companies. There ' 


are excellent promotional prospects. Ref. 3796/TA. 
Apply Reed Executive, 146 New Bond Street, London 
WAY OJU. Tel. 01-629 4451 or Robophone 01-629 4455. 


LONDON ` `: 


An expanding International Public Group is strengthen- 
ing its Central Servicés and Control function. A 
recently qualified Accountant will find this an un- 
usually good opportunity to increase his commercial 
` end industrial experience through contact with a 
large number of U.K. accounting centres. The section 
is regarded as a prime talent pool and as a step towards 


line and staff positions. There will be regular daily 
travel to operating locations on visits normally lasting . 


two weeks, and it is expected that the requirements to 
stay away from home will be minimal. The minimum 


. age level is 22, and’ an inquiring and creative mind is: 
_ „essential. There will be occasional opportunities to ` 


_ assist on special investigatory work with, the Group's 
“international Special Projects Team. Ref. 4722/TA. 
‘Apply to Reed Executive, 146 New Bond Street, 
London W1Y OJU. Tel. 01-623 4451 or ico 
01-629 4455. | 


NW. ENGLAND to. £3,000+Car 


This position is forthe same Group as that above, and 
in the same róle. The actual working base location is 
very flexible in the S. Lancs/Cheshire area, although 
in this case approximately 50 per cent of the time will 
be spent away from home. Initial interviews can be 
conducted at any of our offices. Ref. 4723/TA. Apply 
to Reed Executive, 15 Piccadilly, Manchester M1 TEM. 
| Tet 061-832 6631 or Robophone 061-832 6633. | 


LONDON 


to £3,000-+Car. 





_ OLDHAM | to £3,000 
- Company Secretary Designate. ^A well-established 
_ small group of companies with interests in property, 
finance and retail fields is seeking the services of a 
' qualified Accountant/Secretary who will in the near 
. future be appointed Company Secretary. He will be 
responsible for the full finance function including. 
preparation of monthly and annual accounts, forward 
. plàns, staff control, insurances and ancillary services. 
Experience of hire-purchase or finance house account- 
ing would be advantageous. Ref: 01190/TA.. Apply to 
Reed Executive, 15 Piccadilly, Manchester .M1 1LT. 


. Tel. 061-832 6631 or Robophone 061—832 6633. 


to £2,750-- Car 
Accountant. An exciting opportunity arises for a young 
qualified Accountant with some post-qualification 
experience to take over'and develop the accounting 
function in a small, highly profitable and fast expanding 
“young entrepreneurial: business. The present offices ' 
are scattered-around London where the Company has 
its local outlets. There are also considerable interests 
in exporting, particularly to E.E.C. countries. The 
man, who should be a self-starter, will appreciate the 
extrovert, personalities inherent in this type of 


' business and be ablé to communicate, with them. 


Opportunities for development into General Manage- ' 
ment in this and the firm's associated Companies are 
excellent. Ref. 04805/TA. Apply to Reed Executive, 
146 New Bond Street, London W1Y OJU. Tel. 01-629 © 
' 4451 or Robophone 01-629 4455. 


NEWCASTLE to £2,400, 22-30 years 
Audit Seniors. Our client, a nationally known firm of 
Chartered Accountants, with associated practices. . 
throughout the. world, wishes to recruit two recently 
qualified Chartered Accountants or Students studying 
for Part Il of the Institute's final examinations for its 
Newcastle Office. The posts are ideal for men with 
experience in a small practice wishing to expand their 
knowledge. The firm offers a wide variety of work 


mainly in the Audit of large public'and private com- ` Í 


panies, though there is also a department specialising 
in Accounting services for small clients. Ref. 03477/TA. 
Apply ‘to Reed Executive, Yorkshire House, ‘East 


: Parade, Leeds LS1 5UA. Tel. 0532 31845 or r Robophone | 


0532 32000. 


 EIREED EXECUTIVE. 


` London-Birmingham-Manchester-Leeds 
The country's leading authority onthe recruitment ofaccountants 
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SENIOR TAX ASSISTANTS 


The tax partner of a medium-sized firm of chartered accountants in 
Norwich urgently requires experienced senior tax assistants to 
help him develop the tax department, and deal with a wide range of 
interesting and challenging personal partaership and company tax 
cases Including trusts and settlements. Young qualified accountants 
or A.T.Ll.s keen to specialise in taxatioa preferred but persons, 
without formal qualifications will be cons-dered if suitably experi- 
anced, | 

These appointments offer a first-class opportunity to broaden 
one's tax experience in an expanding praczice and to live and work 
in a very pleasant part of the country. Top salaries will be paid to 
the right men. — Write with full particuars of qualifications and 
career to date, etc., to the Tax Partner, Culley & Co, 3 Princes 
Street, Norwich NOR 12], 











Career openings 
in personal | 
taxation 


Continued expansion in the field of personal 
taxation has created new career openings in 
our City office for staff with varying levels of 
experience. . 








Applications are invited from male and 

female accountants with at least three years 
relevant experience, from young newly 
qualified persons who wish to specialise in 
this field, and from persons with at least three 
years relevant experience with a bank or 

with the Inland Revenue. 


They will tackle a variety of problems. This 
will soon increase their own kr owledge and 
expertise enabling them to.become eligible. 
for the many prornotion opportunities which 
we can offer. ` 


At all levels, we offer attractive salaries and 
working conditions are excellent. 


{f you are interested, please wrte with 
full details about your career tc date to cm 
Jeremy Spurling, Cooper BrotFers  . 
& Co., Abacus House, Gutter 
Lane, London, EC2. ` 








~~ 


A career in 
Industry and 
Commerce. 


L e a. e 

et 1f wa. 

Newly qualified and full of confidence, you’re.all set to 
conquer the commercial and industrial world. 

We-wish you every success. But may we offera little 
advice? . .. Let it wait. 

Get your post-qualification experience with us. It will 
be well worth your while. 

Tale yourtime, add to your experience, attune yourself 
to the attitudes which you'll need for a business career. Then 
go, if you still want to, and reach the top in industry and 
commerce. 

Who knows, you may even decide that success in our 
professior al practice is just as enjoyable and rewarding. 

At last, that's what some of our most promising young 
partners have found... 


Wrize to Andrew Downs, 
Thornton Baker & Co., 
Fairfax House, Fulwood Place, Holborn, London WC1 


HL fi 


YES 
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MERVYN HUGHES 


59 St Mary Axe, 


London EC3A SAR 


& COMPANY 


Tel. 01-283 0037 


PROFESSIONAL OPPORTUNITY THROUGHOUT THE WORLD . 


Our expertise based on many years of practical experience is your opportunity to find the right appointment 


LONDON 


SUSSEX 
salary depending 
on experience 


CUMBERLAND 
to £2,500 
Partnership 
prospects 


HERTS. 
Tax Assistants 
£2,000 


CAMB/HUNTS 
£2,500—£3,500 


HOME. 


À large number of vacancies exist in a wide : 


range of firms offering excellent experience 
from £2,500 upwards. — 


Young C.A. audit senior to speak German 
and preferably a bachelor. Interest in tax is 
desirable. Company .car provided and pro- 
specis to p excellent for the right 
man.' 


This medium-sized provincial practice offers 
opportunity to partnership to a young Char- 
tered Accountant probably about 2: years 
post-qualified. i 


To be ponte for the routine tax affairs 


of clients. Must be capable of correspondence 


of a high standard with clients and Inland 


Revenue. 


After a short satisfactory period as a 2 qualified 
assistant this.appointment would develop into 
proprietary partnership. Use of car provided 
and interesting range of work. 


Senior 
to £3,500 


CANADA 
Seniors 


to $13,000 
WEST INDIES 


to £5,000 
depending on area 


TEHERAN 
to £7,000-+-. 
accommodation 


OVERSEAS 


SOUTH AFRICA Vacancies currently exist in JOHANNES- 


BURG on a 2-year tour basis. The low rate of 
personal tax and relatively low cost of living 
make South Africa a useful capital accumula- 
tion area whilst also providing a range of 
international audit work comparable to 
London. The climate is ideal, the sporting and 
social life excellent. 


Post-qualified seniors, aged. 23-30 years, 
required for TORONTO and the Provinces. 
Fares paid, excellent experience. 


JAMAICA and the tax-free areas of the * 


BAHAMAS and CAYMAN offer a marvel- 
lous climate and interesting work. 


The requirement is for a GEN motivated 
AUDIT MANAGER with large firm audit 
experience and exposure to sophisticated 
systems. Excellent experience in a IpnSung 
country. 


Numerous appointments throughout Europe for seniors and 
managers. Languages desirable but not mandatory in every case. 


INFORMATION SERVICE: We will have pleasure in forwarding our booklet Career Planning and our survey Professional Opportunities 
Overseas on request. 


INQUIRIES or APPOINTMENTS: Write or telephone Mr R. J. Welsh, Director, or-ask to speak to a Consultant. For the young account- 
ant.anxious to make his first move into commerce contact Mr E. Es Smith. 


SHOULD GO FAR 


Sometimes this doesn’t mean quite what you expected. Making the best use of 
your qualifications is just as important as the hard work that went into obtaining them. 

But with so many opportunities for young accountants these days it’s not certain 
that you'll decide on the type of career most suited to your particular abilities. 

What you need is the chance to shop around-—work in many different types of : 
business and apply your knowledge to solve various problems. All this and additional 
training in the latest techniques involving auditing, investigations, computer usage 
and taxation, will enable you to choose a career where the prospects really match 
your professional skills. 

Write straight away to Brian Jenkins, Cooper Brothers & Co., 

Abacus House, 33 Gutter Lane, London, EC2V 8AH and find out about our 


training (and four weeks annual holiday). 
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- «and its solution 


The dilemma which faces most plan. At the appropriate time, if you 
newly qualified accountants is whether really want -o leave, we will help you 
to remain in a professional practice or plan your entry into industry, 
to enter industry straight away. commerce cr the City. 

There is one prediction which we You may well have read about the 
can make with absolute certainty. The — move of our London offices to brand 
right post qualifying experience, using new accommodation in the City. What 
modern techn:ques, will boost your ou possibly don’t know is that we 
progress in an industrial or | lave a wide network of provincial ` 
commercial career. . : and overseas centres too. ` 

At Thomson McLintock, we believe Please write to me, M. G. Adamson, 
in providing p-ogressive work and Staff Partner, Thomson McLintock 
training assignments, which are & Co., 70 Finsbury Pavement, 


Y 


designed to meet an individual's career London, EC2A 1SX. 















An effective training programme really 
helps a young accountart settle down 
quickly into the ways ofa large — 
international firm. 





This is why we have a special training : 
suite in our London Office, comprising 
three modern training oomsand  ' 
reception area, detached from the 
distractions of the mair offices. 


Here, aftes your initial three weeks’ 
induction course, you will receive 
systematic training on edvanced and 
specialist subjects. | 


For further information, 
including details.of national and 
international vacancies, 

please contact: 


David F. Pratten, : | NE 
Deloitte & Co., P.O. Box 207, 128 Queen Victoria Street, London EC4P 4JX 


"parce vea t we 
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DEVON 

Financial Controller > circa £4,000 
A qualified accountant is required with at least ten 
years’ experience of high-level factory accounting. 
He will report to the Factory Manager and exer- 
cise control of financial matters, He should have 
experience of budgeting and possess managerial 
ability enabling him to control and co-ordinate 
the factory’s economic ‘growth, Ref. G.8067 


Management Accountant £2,500 
For a subsidiary factory of a large and prosperous 
group. He will be required to provide manage- 
ment information, and career prospects are excel- 


` 


lent. Ref. G.8068 
. MANCHESTER 
Internal Auditor £3,000 -I- car 


A large industrial group uires a young qualified 
accountant to be responsible for checking efficient 
operation of accounting systems and general ap- 
praisal of financial problems. The group employs 
some 30,000 people and promotion prospects are 


good. Ref. G.8066 

LONDON SE21 

Senior Accounts Clerk To £2,400 

To process invoices to computer, compile monthly 

sales and Cost of Sales, control stock figures. 
Ref. G.6605 


LUTON 
Management Accountant circa £3,500 
The company has a turnover of £6 million and is 
part of a large international group. The manage- 
ment accountant will produce all management 
information, control the costing system and the 
preparation of budgets and forward plans. 

s Ref. G.8063 


LONDON 


' Chief Accountant] Company Secretary 


circa £3,000-r car 
A young engineering company established in 1970 
seeks a qualified accountant aged 23-30 with some 
commercial post-qualification experience preferably 
in the construction industry, He will deal with the 
complete accounts function including budgets, 
forecasts, cash flow, monthly accounts, wages, 
cost control and office administration. After an 
initial period of 12 months it is intended to promote 
the successful applicant to a Directorship. 
Ref. G.6611 


LONDON WI 
Accountant about £2,500 
A-property development company seeks a man, 


. not necessarily qualified, to take charge of rather 


- 


complicated accounts work appertaining to buying 
and selling property. Ref. G.6606 


INDUSTRIAL AND COMMERCIAL 


LONDON SW ; 
Acco intant circa £3,000-+ 
For a small firm of Importers of Capital Goods. 
ACA or ACCA and aged about 30. He will be 
completely responsible for the complete accounting 
function including management accounts informa- 
tion, Turn-over £700,000. This is a good chance 
to exercis& your own influence and be your own 
boss. Ref, G.604 
NORFOLK 


Company Accountant Negotiable salary 
For a light engineering company. The successful 
applicant must be capable of controlling the ac- 
counts department and prepare monthly accounts. 
He will report direct to the Managing Director. 


Ref. G.8065 
LONDON 
Purchase Accounts Manager. _  £2,500+ 
To control a staff of 16 within an engineering com- 
pany, using a mechanised creditor accounting 
system and a computerised invoice analysis. The 
preferred age is 35~40, but an older man would be 
considered. Ref. G.6610 
LUTON i ; 
Financial Accountant . circa £3,500 
To be responsible for the financial accounts func- 
tion and control a medium-sized office. 

Ref, G.8063 


PUBLIC PRACTICE — LONDON 


Newly Qualified £2,800 
Two years’ P.Q.E. £2,900--£3,500 
Managers £4,000 


Our clients in the City are seeking accountants in 
the grades above. They are a medium-sized firm 
where you will get excellent experience and good 
employment conditions. Ref. G. 1050. 


H 


Qualified Senior Audit — Bristol ~ £2,500  G.1121 
Senior Audit — Essex — £2,500 G.1118 


Senior Audit -- Worcester — Negotiable G.1112 
Personal Tax — Hereford — Negotiable G.1111 
A.C.LS. - Bucks. ~ circa £3,000-- G.1110 


RICHMOND - 
Personal Tax Assistant Negotiable Salary 
To deal with the personal tax affairs of about 200 
clients, Interesting mixture of tax problems. 


Ref. G.3041 
LONDON EC2 
Estate Duty Specialist £5,000-£7,000 + 
An Estate Duty and Taxation Planning Manager 
is required who must have exceptional knowledge 
of Estate Duty matters. The post is with a large 
international firm of chartered accountants. 


Ref. G.3023 
LONDON EC2 
Taxation Training Manager £5,089 
For a large international firm of chartered account- 
ants seeking to increase the range of training 
already practised. Applicant must be suitably quali- 
fied and have experience of taxation training work. 
They must be accomplished lecturers. Ref. (3.3037 


LONDON Wi . 

Finalist or Newly Qualified £2,700 
For responsible audit work, Ref. G.1122 
LONDON EC4 

Company Secretary . To £3,006 — 


For the Company Secretarial department within a 
firm of chartered accountants. Similar experience 
or commercial background acceptable, 

Ref. G.1120 


ACA. JA.C.C.A. — Bucks. - circa £3,000 G.1110 
Audit Senior ~ Twickenham — Negotiable G.110¢ 
Qualified Senior Audit - Dorset — £2,600 G.1107 


Senior Audit - Hull — £2,250 G.3046 
‘TAXATION 

LONDON EC2 

International Tax £4,000-£6,000 


For~he Taxation department of a very large inter» 
r” .onal practice. He will deal with taxation im- 
plications of overseas company acquisitions and 
branch openings. ' Ref. G. 3037 


LONDON EC2 

Assistant to Tax Partner about £3,250 
This medium-sized practice requires a very ex- 
perienced man to deal with both corporate and 
personal tax. Ref. G.3036 


LONDON 

Taxation Specialist circa £4,000-£6,009 
Applicants of Honours Degree standard are pre- 
ferred by this very large group of companies, 
The successful candidate must have the ability and 
personality to advise on a wide range of taxatioa 
and related probiems. Ref. G.489 


TRUST ACCOUNTS 


LONDON ECI1 

Trust Accountants ` £3,000 
For a large firm of solicitors. Must be capable of 
managing and preparing accounts for large trusts, 
some international, managing relevant investments 
and deal with personal tax. G.1100 


LONDON EC2 

Trust Accounts Clerk £1,500 4- 

To enter up trust accounts, Must have trust 

experience and relevant trust taxation experience. 
Ref. G.1087 


^ 





v 


LONDON EC4 
Trust Accounts Assistant £2,500— 
For a large firm of chartered accountants. Must 
be able to prepare a complete set of accounts with 
relevant personal tax and capital gains. Must 
understand double-entry book-keeping. 

Ref. G.1108 


LEICESTER ` 
Trust Accounts Clerk Negotiable salary 
Preferably a newly qualified person or a finalis:. 
Mainly book-keeping including taxation. 

Ref. G. 1075 


1 


PUBLIC PRACTICE — PROVINCES 


LONDON Wi 

Audit Senior To £3,500 
A medium-sized practice requires an experienced 
man qualified or not for a mixture of public com- 


pany and small audits. Ref. G.1122 
LONDON Wi 
Insolvency Work £3,060 


If you have experience of this work this is a chance 
to increase your salary. You need not be qualified. 


| Ref. G.1119 
C.A. — Cambridgeshire — £3,500 G.1106 
C.A. ~ Cumberland — £2,500-£3,000 G.1105 
C.A. — Newcastle ~ circa £2,250 G.1102 
Senior - Kent ~ £3,000 G.1079 
LONDON EC2 
Tax Specialist circa £5000-£6000+ 


To advise the partners on complex tax problems, 
Applicants must have held senior posts in the 


profession or with Inland Revenue. Ref, (3.3034 
LONDON SW1 
Solicitors, Personal Tax £3,000 


To work in-the tax/trust department. Must be very 


well experienced. Ref. G.3024 
LIVERPOOL ' 
Personal Taxation about £1,800 


For a large firm of chartered: accountants. 


Ref. G.3038 
OXFORD 
Tax Senior . To £3,000 
A qualified accountant is required with about 
3 years’ taxation post-qualification experience. A 
partnership is envisaged. Ref. (G.3021 


OVERSEAS 


HONG KONG . 

Senior Audit Staff £3,700-£5,000 
Required by one of the largest firms of chartered 
accountants in Hong Kong. Paid passages. Settling- 
in grant, six weeks’ annual leave, Two-year renew- 


able contract. Reg. G.606 
SOUTH AFRICA 
' Senior Audit Assistants . to" £4,000 


For a large Johannesburg practice. Paid passages. 
Settling-in grant. Two or three-year renewable’ 
contract. Ref. LIG 


Best for Permanent or Temporary Accountancy Posts 


ACCOUNTANCY TASK FORCE LTD 


18 BRIDE LANE, LONDON EC4 
U.K. & Overseas | 





01-353 6308 


SERVING INDUSTRY, COMMERCE & PUBLIC PRACTICE 


A 
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Come and Meet 


Douglas Llambias, A.C.A., A.T.LI. 


Robert Davies, A.C.A. 


Me: are = Douglas Llambias Associates, Aen & 


ae "Management . Recruitment Consultants. We share. 

-'* extensive experience from having worked with. some of 

. the smallest and largest international ee and 
commercial firmes: 1n Europe. ' 


HOW "WE CAN HELP YOU: When you contact 
-Douglas Llambias Associates you will be invited to 
come along, for à personal interview with whichever of 
our consultants eS in | the fields which interest 
you. 


-on your technical ability, your career prospects, aíms 
and ambitions. From his assessment of your abilities 
he will tell you anonymously o7 the opportunities which. 
best match your career objectives, available amongst 

` our clients in the Profession, -ndustry and Commerce. 
He will be able to give you very full information on-each 
appointment,'location and working conditions since 
each of our clients is personally visited by us before we 
are prepared te to act for them. 












TAXATION: MANAGER- 
PROSPECTIVE PARTNER 


Medium-sized firm of Chartered Accountants based in 
zentral London seeks qualified Taxation Manager ata 
alary of up to. £5,000 per annum, with a view to his 
yecoming Taxation Partner after tvo years. Applicants 
hould be aged about 30 and have had at least four years’ 
sood post-qualification specialised zaxation si LUE 


Write with full particulars to Box TM 17575. | 


JUR CLIENT DESERVES YOUR ATTENTION 


AUDIT MANAGER c. $4,500 


\n unusually interesting and varied port "olio of clients, Lines 
sontact at senior level, a chance to be in a rapidly expanding 
organisation — these are among the oppor-unities a leading firm of 
Shartered Accountants will be offering their next Audit Manager. 
n addition, of course, to a salary of around £4,500 plus the usual 
jenefits. . .. 

They are looking for a man with good’ all-round experience and 
t high standard of technical know-how. 

The firm is based in the heart of the City. They are flexible in 
their approach to clients” requirements amd they are looking for a 
nan who will take the same attitude. 

Please apply to Sir Timothy Hoare, Career Plan Limited, 7 Wine 
Office Court, London EC4A 3BY. 01-357 1858. 


Ian du Pré, A.C.A. 


DURING THE INTERVIEW: He will düestiod y you l 


Ronald Vaughan, A.C.M.A, 
John Buckman. 


OUR CLIENTS: Y you’re interested in a particular 
z opportunity we. will then let our Client know anony- 


mously abcuz you. If it is to the mutual advantage of . 
both parties, we'll disclose identities and arrange for 
you to meet. [n 2 a4 


YOU DON'T NEED TO MOVE: It may be that to 


further your career along the path you have chosen, . 
you would te better advised to stay where you are. 
This is sometimes the case, and we do not hesitate in 


giving such advice. It's not always better to move, ^ 


N.B. We don't charge for our service, so why not 
invest some cf your time in planning your career. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS — - 
409-410 THÉ STRAND LONDON wez 
seers 01-838 4086 








TAX STAFF 


City Charze-ed: Accountants shortly moving offices to Fleet Street 

area require-assistants for expanding taxation department. Vacancies 

exist for persons with suitable experience to deal with Corporate- 

Tax, Personal Tax and a mixture of both. Salaries negotiable and | 

commensurate with level of'experience for each post, i 
Please wrte with details of experience to: 


The Staff Partner 
Farrow, Middleton & Co 
73 Basinghall Street 
London EC2V SAN 


NEWLY QUALIFIED 
£2,700 plus Bonus up to £200 


A young qualified accountant is required by a fast expanding 
practice based in Holborn, which has a varied and interesting ' 
range of cients consisting of large private companies and 


individuals. 
The positiom offers excellent experience and exciting prospects 
for advancement. . 
Contact Anthony Runge, 
Professional Appointment Consultants, 
" AA Bloomstury Square, London WC1A 2RL. 
' Telephone C1—405 6643, 





r 











“Who would 
guess 
| work fora 





Of course | have clients in the City, but! also - 

have some pretty exciting ones outside. 

Ours is a growing practice and l'vefound  ', 

the variety of work is infinite, and fascinating 
too. You should try dealing with some of the 
tax problems that arise ! | thoroughly enjoy 

 itand, what's more, I've learnt a great deal - - 
about tax planning. That's something » 

clients: really appreciate. po WS a 








^ + 
* 


BE One of our Tax Managers. There are plenty of 
ás E i 2,12 . id = git J 
ee career opportunities in our tax department and 
ame other areas for aspiring C.A.'s.Write to: - 


mw + 
mY cx 


PT. J. Kendall, Spicer and Pegler, 


c » St. Mary Axe House, London EC3A 88J 


Also at Belfast, Birmingham, Cambridge, Cardiff, | 
Glasgow, Leeds, Manchester, 
Newcastle-upon-Tyne, and major centres overseas. . 


+ 
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Thomson McLintock & Co require qualified accountants (or those 
awaiting their final results) for their expanding audit, investigation 


> and taxation departments in Bristol; The men and women we are © 


looking for will be of above-average ability who have the drive and 
initiative to benefit from our national training schemes and with 
ambition to be managers and partners in future. on " 
Our alm is to give responsibility and promotion as quickly as. 
possible to those able to command it and remuneration, which de- 


perids entirely on ability, is negotiable at rates which recognise the 


. calibre of the Lese whom we are seeking.. 


if you consider that you have the ability we are looking for and if - 


the prospect of working in the attractive Bristol area appeals to you, 


write to: 
The Staff Partner 
15 Pembroke Road 
Bristol BS8 3BG 


i or telephone Miss Bryce at Bristol (0272). 32291 for an application 


form. 


` i I 


` 








E DOUGLAS 


LLAMBIAS 
GUIDE 


EUROPE | 


Holland Base of some of Europe's largest and most advanced. MM 
companies; household names in several major fields. 
A wealth of experience to be gained by accountants 
working on these and subsidiaries of U.K. and U.S. 
companies. Newly qualifieds earn up to £3,600+ 


H you are thinking of Europe, find out the facts. 
Contact Douglas Llambias A.C.A., A.T.LL, 
or lan du Pré, A.C.A. ref. 502/AT 


Douglas Llambias Associates Ltd., 
Accountancy and Management Recruitment Consultants, 
410 Strand, London WC2R ONS Telephone 01 -836 4086 


DIP 
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CHARTERED ACCOUNTANTS 


City firm of medium-size require qualified manager under 30. The 
average age of the partners is low and we are looking for a qualified 
man with a definite view to partnership. The firm is expanding 
rapidly and the prospects are excellent. The commencing salary is 
£3,500 p.a. which will be reviewed six months after joining the firm, 
The clients range from public companies to medium-size private 


companies. The offices are modern. Three weeks’ holidays, luncheon 


rouchers. — Please reply Box CA 17578. 


^ 





Tax Manager 
- Leicester 


Thornton Baker & Co wish to appoint a 
manager in the personal tax department of 
the Leicester office. Preferably, he will be 

a chartered accountant with some years' . 
experience in taxation. The salary will 
interest a man already earning at least 
£3,000 a year, and the work offers great 
variety. 

The successful applicant will control 3 or 4 
staff, and will have every opportunity to 
deal personally with more complex cases. 
These are mainly in the personal tax field, 
including capital gains tax and long-term . 
tax planning, but also include some company 
tax work. 

The office is backed by all the resources 
you would expect from a major national 
firm; career prosnecte and general benefits 
are excellent. 





In the first instance, write, 
with brief details of your 
career and experience, to: 


C. S. Bishop 
8 West Walk, Princess Road 
Leicester LE1 9LT 











Looking for 
well paid 
temporary 
assignments? 





































TEMPORARY 
ACCOUNTANTS 






SOUTHAMPTON CHARTERED pee S 


with varied and expanding practice require: 


(1) Qualified Accountant with extensive experience dH 
taxation and advisory work to be personalassistantto 
a senior partner. Aged 30-40. Salary by negotiation. 


(2) Managing Clerk (not necessarily qualified) for a 
grou. of audits; to control staff and to be directly 
responsible to ‘the partners. Salary by negotiation. 


Please apply to: 


HOLMAN WILLIAMS & CO a 
Chartered Accountants ! 
LANDPORT HOUSE 

QUEENSWAY 
SOUTHAMPTON $01 1HJ 


` Tel. Southampton (0703) 25042 


- 


/ 











Compan y 
and Personal 


lax. | 
£2,000—£3,000 







London 





JOLLIEFES have vacancies for Senior Tax Assistants’ 
to join-their Company and Personal Tax Departments 
in a career appointment. 





The successful applicants will be given every oppor- 
tunity to work on their own initiative for our clients. 
Previous tax experience in these fields would be essential. 


Starting salary will not be less than £2,000. Promotion 
prospacis are good. 


For en interview please write giving brief details or 
telephore for an application form, to J. F. Keane, Tax ' 
Partner. Jollifes, Audley House, 9 Margaret Street, 
London WIN TLF. (01-637 7031.) 









Temporary Accountants 
for industry, commerce and 
the profession. 











Accountancy Projects 

18 Edinburgh House 

9b Portland Place, London, W1 - 
01-580 2977 
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Barton Opportunities 


PUBLIC PRACTICE . 


SECTION LEADER - W1 £3,500 
A small but progressive firm require a recently qualified man for a 
management role. Clients consist mainly of medium-sized private 
companies and subsidiaries of public companies. 


UNQUALIFIED SENIOR - EC1 £2,750 
An ideal position for an older man seeking a secure future with an 
old established practice. Some travelling involved within the UK. 


MANAGER - UNQUALIFIED - W1 £3,500 
A unique opportunity for a man with several years’ experience of 
large audits. Applicants should be mobile and preferably living north 
or north-west. 


CERTIFIED ACCOUNTANT - SW1 £3,500 


Our clients are a medium-sized practice, with branches in London ' 


and the south. À wide variety of audit work is available together with 
related tax and consultancy duties. 


PERSONAL/COMPANY TAX - EC2 £3,250 
A large firm offering considerable scope in all areas of taxation. The 
tax department has grown rapidly over the years and future pro- 
motion prospects are excellent. ` 


TROUBLE SHOOTER . . 


INDUSTRY/COMMERCE 


PART-QUALIFIED £1,750—£2,750 
LONDON & SUBURBS - In almost every part of London and the 
suburbs we have a wide range of interesting commercial and indus- 
trial vacancies. Many of these offer excellent experience for young 
men and women wishing to move out of the profession. 


FINANCIAL CONTROLLER to £4,000 
LONDON -- A ground floor opportunity offering prospects of general 
management. À young dynamic retail group with extensive planned 
expansion seek a qualified accountant with 2 or more years' past 
qualifying experience. E: 


FINANCIAL ANALYST , to £3,750 
SURREY ~ Wide ranging and absorbing duties with a major industrial 
group. À graduate accountant with industrial experience would be 
preferred. i 


d 


SYSTEMS ACCOUNTANT to £3,500 
CITY ~ A leading financial institution seek a young accountant with 
sound commercial experience, to review their management infor- 
mation systems. ` 


to £3,500 
EUROPE/LONDON - London-based, this post involves 50% travel 
throughout the major European Cities. A major international bank 


A. 





PROVINCES/OVERSEAS -.Hundreds of vacancies nation- and 


world-wide. 


` 80 Chancery Lane 
London WC2A 1DD 


BOOK-KEEPER. — City chartered account- 
ants require a book-keeper to assist in 
writing up clients! books. Three weeks' 
holidays, luncheon vouchers, modern offices. 
UA £1,900 p.a. — Please reply Box BC 


BRENTWOOD, ESSEX 


Experienced Senior is required for the 
Brentwood office of Chartered Account- 
ants practising in the City and Essex. 
Please telephone J. L. Bird, Bird & 
Partners, Brentwood 4566. - 


BRISTOL CHARTERED ACCOUNTANTS 
offer newly qualified or finalist an interesting 
position, good prospects and competitive 
salary in expanding practice. — Full details 
to Box BC 2433. : 
BRISTOL CHARTERED ACCOUNTANTS 
require qualified assistant to a partner. We 
are able to offer you good experience in a 
busy general practice and a competitive 
s . ^ Ful details to Staff Partner, 
Burkett James & Co, 77 Whiteladies Road, 
Clifton, Bristol BS8 2NY. 

BRISTOL CHARTERED ACCOUNTANTS 
require semi-senior with at least two years' 
experience in a professional office. Realistic 
salary with good experience. Every encour- 
agement given towards examination success. 
— Full details to Staff Partner, Burkett James 
& Co, 77 Whiteladies Road, Clifton, Bristol 


BS8 2NY. 

BRISTOL CHARTERED ACCOUNTANTS 
require senior assistants, fully or partly 
qualified for expanding practice in Bristol, 
South. Gloucestershire and South Walzs, 
Good progressive salary to suitable applicants 
who should be experienced in incomplete 
records and taxation. — Apply Burton, Sweet 
E iv 77 Whiteladies Road, Clifton BS8 


require a qualifled accountant for this internal audit post. 


Telephone Richard Norman, F.C.A. 





Barton Management Appointments Limited 





CERTIFIED ACCOUNTANTS - Reading, 
expanding practice requires qualified or near- 
qualified senior with at least five years’ 
professional experience, prospects of part- 
ee for suitable applicant. ~ Box CA 


CHARTERED ACCOUNTANTS, CITY, 
require newly qualified A.C.A. or ex- 
perienced senior as personal assistant to 
partner, Excellent prospects in varied and 
expanding practice. Friendly office. — Apply 
Box CA 2539, 





CHARTERED ACCOUNTANT 


Absolutely unbelievable that there is not 
a Chartered Accountant willing to work 
in South London in a long-established 
practice with a view to partnership in 
due course. 


Must have personality, business sense 
and the ability to take decisions on a 
constant stream of matters. Immense 
prospects. and rewards and a real 
challenge. — Box CA 7237. 


CHARTERED ACCOUNTANTS in 
Windsor require personal assistant to partner. 
The applicant need not be qualified but 
experience of provincial practice work is 
essential. - Box CA 2584, 

CHARTERED ACCOUNTANTS, London 
SWI, have vacancy for experienced -senior 
in tax department. Salary up to £3,500 p.a. 
— Write Box CA 2582. 
CHARTERED ACCOUNTANTS, London 
SW, have vacancies for qualified and un- 
qualified senior audit assistants and a taxa- 
tion assistant. Progressive positions, salary 
by arrangement. — Please write with cur- 
riculum vitae, Box CA 2504. i 





CHARTERED ACCOUNTANTS 


require a qualified accountant to act as 
first assistant to busy partner. Must be 
keen, intelligent and able to act on own 
initiative, Experience in Anditing, 
General Taxation and Investigations 
required. Salary commensurate with 

' responsibility. Fringe benefits. Four 
weeks’ holiday. Details of age, experi- 
ence, etc. to: 

G. Roberts, Price, Bailey & Partners, 
The Guild House, Water Lane, Bishop’s 
Stortford, Herts. Telephone Bishop's 
Stortford 56611. 





CHARTERED ACCOUNTANTS require 
staff at all levels for their Hampton Court 
and Dorking offices. Competitive salaries and 
good prospects offered in a fast expanding 
practice. - Apply Box CA 2583. 
CHARTERED ACCOUNTANTS, Surrey, 
require newly qualified A.C.A./finalist/ex- 
perienced senior as personal assistant to 
partner. Excellent prospects in varied and 
rapidly expanding practice. Salary at London 
rates: — Apply Box CA 6945.. 
CHARTERED ACCOUNTANTS, SW Lon- 
don, have vacancy for young, energetic, 
but proficient Tax Manager to deal pre- 
dominantly with small companies and per- 
sonal cases. Salary by arrangement. — Box 
CA 2503. : 
CHARTERED ACCOUNTANTS SW. 
London, require assistant (male or female) 
experienced in complete records, some audit- 


ing. Part-time considered. — Details to Box 


CA 2499. 

CITY CHARTERED ACCOUNTANTS 
require senior and semi-senior staff, varied 
work, good salary and prospects. Must be 


able to, work on own initiative. - Box CC‘ 
2482. 


Telephone 01—405 1431 ` 
(Ansafone outside office hours) 





CHESTER 


Chartered Accountants require qualified 
and unqualified senior staff with ex- 
pede of general provincial practice. 

aried work and own initiative en- 
couraged. Competitive salary according 
A experience, Pension scheme. — Box 


* 


CITY CHARTERED ACCOUNTANT, sc 
practitioner requires personal assistant f 
varied practice, Excellent prospects with vie 
to future partnership. - Box CC 2483. 
CORNWALL. — Chartered accountants 
East Cornwall have vacancies for senior ai 
semi-senior staff, experienced in incomple 


: records, small companies, and similar wor 


CAESS pension scheme. - Box CC 2507. 
CONWAY VALLEY CHARTERED A! 
COUNTANTS have vacancies for qualifi 
assistant and unqualified staff. Experien 
incomplete records desirable. — Box CV 242 
DORSET CHAR ACCOUNTANT 
require semi-senior assistant. Sound practic 
knowledge of incomplete records essentii 
Five-day week. Salary by negotiation. 
Edwards & Keeping, 22 High East Stree 
Dorchester, Dorset. 





EAST ANGLIA 


Senior staff required by accountants 
practising in West and East Suffolk to 
cope with expansion. Excellent oppor- 
tunity with good prospects for young, 
qualified accountant who is capable of 
working on own initiative, There is also 
a good opening for an unqualified person 
who has had several years in profession. 
— Full details to Box EA 7243. 


t 
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EXPANDING FIRM of West Country cl 
tered accountants require qualified char 
accums as persona) i eu ed 
ners, which positions will lead to partie! 
CHARTERED ACCOUNTANTS Initial salary. negotiable to £2,500 p. 


a | | 
Details to Box EF 2590. 
e e In à Qualified staff required for practice with 
; five branches, ard plans for expansion. NS RC Ps A 


Openings at all levels of experience. 


EAST KENT 


MAYFAIR — ` 
Starting salariss range from £2,250 for CHARTERED ACCOUNTANTS 
Have vacancies for newly qualified 





newly qualifiec staff to £3,500-£4,000 for A.C.A:s and finalist students. Successful 
the right man (with three or four years' LA pied will aa in: Dieter the larger 
ede i and medium-sized audits of the practice 
y e provincial practi: e experience) to act as and will be directly responsible to the 
, personal assistan: to partner. partners, They must also be capable of 
l zx ` dealing with audit and taxation matters 
: . Apply to with clients. Salaries will amply reflect 
| | The Administer, Reeves & Neylan, || bility, and experience. Braham 
If you are recently qualified aid you would like ` 37 St Margaret"; Street, Canterbury. . London WI. 


good auditing experience in a medium-sized firm 
please get in touch with us. 


. You will be able to develop your talents in a keenly | nd 
_ professional but friendly atmosphere and take: 
advantage of: : yo d | 


* Modern auditing methods 









| AUDIT SENIOR-EC2 to £3,000 © 
X A staff training de partment Any age — ^ot necessarily qualified. 
* A wide variety of Cllents 


* Competitive salaries 


Medium-sized practice require audit senior to report directly to 
partner. Wi | be responsible for our portfolio, mainly financial but 
includes some well-known ‘one-man bands”. . f 






* Good promotion >rospects Contact Anthony Runge 
. Professione! Appointment Consultants l 
4A Bloomsaury Square, London WC1A 2RL : 


Telephons 31-405 6649 : 






Please write, giving career- detalls to D. H. H.. 
Meacock, Baker Sutton & Co, Eldon Street. 
‘House, Eldon Street, London EC2P 2AY. 





TROUBLESHOOTING ACCOUNTANTS 


po, 





Deloitte & Co. require an eccountant, | | 
aged between 25 and 45, tc fill a permanent 


post in the Trust Department of their 
. London office. 













ISA ron QUALIFIED AND SEMI- 
|" QUALIFIED ACCOUNTANTS 


ISA PROVIDE TEMPORARY 

aM ACCOUNTANTS FOR ANY 
ACCOUNTING EXERCISE, AT 
SHORT NOTICE E 


Applicants should be experienced in the 
préparation of accounts and preference 
will be given to those with some knowledge 
of estate and trust accounts and 


related taxation. P TSA PROVIDE THE BEST MEN FOR 


The work is both interestirg and varied, THE JOB 
and a good progressive salary will be paid 


according to ability and experience. 


ISA OFFER COMPETITIVE RATES 


T z ISA GIVE SERVICE 
- Apply in writing to:— | 


J..N. Prentice, dajanlona: ^ Write: 







P.O. Box 207, | dE David Simpson. Troubleshooting Accountants 
128 Queen Victoria Street, Patricia Carrpbell 6 Exchange Court 


01-836 2763/4 ' The Strand, London WC2 


onaon 4P 4]: 
RU. ANSA Ee EE ATER PIE RR LA NE EII EN eee S eel MO ERES 
E RN OR DU. mm MO DESEE A EA Sed Bethy 3p 


fo. 


Certified or Chartered Accountant, over 


25 years of age, with audit experience 
required for special accountancy and 


administration work. Salary £3,000 
according .to experience, partnership 
prospects. ; 
Apply in writing to: 
Latham & Co 


Walter House, 418-422 Strand 
London WC2R OPH 





Opportunity for young 


: CHARTERED 
ACCOUNTANT 


to start and manage professional office 
in the’ Channel Islands. He should te 
aged. 28-32 and married. Accommoda- 


THE ACCOUNTANT, March 22nd : TAXATION, Mara 24th, 1973. - | SEP 


1 


tion available. Good. salary and excel. $- 


@ient prospects for the future, with 
partnership opportunities for the: right 
man. — Box No. AJ190, c/o St James's 
Advertising, Hanway House, Clark's 
Place, London ECZN 4HJ. 


SPECIALIST - 


WE REQUIRE in our City 
Office, which has three resi- 
‘dent Partners, a recently 
qualified man who would 
spend most of his time in the 
office directly assisting the 
Partners with taxation, trust 
work, investigations and other 
‘specialist matters. He would 
liaise with the specialist de- 
partment at our North London 
. Office. Salary £2,750-£3,500 
for the right man. -. Write 
Hereward, Scott, Davies. & Co, 


9 St Helen's Place, London : 


EC3A 6BP. 


CITY CHARTERED 
ACCOUNTANTS - 


OUR OFFICE close to Liver- 
.pool Street Station, having 
three resident Partners, is the 
smaller of our two offices but 
we can offer a challenging 
position to an ambitious re- 
cently qualified man to act 
as assistant to one of the 
partners. The work is varied 
and demanding and gives a’ 
high degree of seniority. Salary 
£2,750-£3,250 negotanie for 
the right man, - Write 
Hereward, Scott; Davies 8 
Co, 9 St Helen's iss London 
EC3A 6BP. 





large private companies and approximately 20 staff. 53 


Accountancy 
Personnel 


LONDON OFFICE . | 
` £4,000 


SENIOR AUDIT MANAGER 


Thirteen-partner, old-established EC2 firm seek a manager, 28-40, to control a block of meun and 





YOUNG PARTNER circa. £3,000 


o eld firm seek aman, 26-32, with A ái background. Partnership.on DEOR ist, 


FINALIST AND QUALIFIED MEN up to £2,800 
Medium international firm, due to expansion, need five seniors for public company work and investiga- 
tions, etc. Training programme and study leave given if necessary. 

BRISTOL circa £2,600 
Consultancy partner of medium practice requires a young qualified man to train on all aspects of 
management consultancy work. Excellent prospects. 

TAXATION MANAGER up to £4,500 
Young, four-partner West End firm require an A.C.À. with company and personal tax experience or 
an experienced man to set up a department. 


BIRMINGHAM OFFICE 


. COMPANY ACCOUNTANT, CENTRAL "Mm up to £5, 000 


We have recently received a vacancy for a Company Accountant to take control of the accounts function 
of a heavy plant and earth-moving company in Central Africa. The: successful applicant must be a 
qualified A.C.A., aged 23-30, single and would be expected to sign a two or three-year contract. The 
position offers an excellent salary of £4,000 p.a. pus £1,000 ERU pus free accommodation and a 
company car. 

SEMI-SENIOR Salary negotiable 
A. small firm require a good semi-senior for their City centre office. Duties would involve all aspects of 
professional accountancy and also large audits. The practice offers very good remuneration to we 


AUDIT SENIOR circa ‘£1; 600. 
A Mus ERRADA in small and medium ‘sized audits is sought by a firm of four partners. Not eceaniy 
qualifie 


‘successful applicant. 


‘ ner 


MANCHESTER OFFICE | 
INDUSTRY AND COMMERCE | £2,500 neg. 


Not happy with the profession? If you are qualified and looking for the first move into indusity. our 
clients can offer either a stepping-stone job or a career position depending on the applicant's ability and 
ambition. This is a new position and the man appointed will control the financial accounting as well 
as taking responsibility for providing management information. 
£2,300—£3, 250. 


NORTH-WEST 


Newly qualified accountants should not be moving into ‘internal audit positions unless they are sure’ 
the job will offer responsibility, seniority and a fairly close contact with management. The positions 
we have on our register throughout the North West offer ail these ‘qualities as well as the opportunity 
to gain invaluable experience of modern systems work and management controls. The days of the inter- 
nal auditor/clerk are over. 


ASSIGNMENT WORK, URGENT VACANCIES: 
FOR QUALIFIED ACCOU NTANTS up to £80 per week 


We constantly have on our temporary register vacancies for qualified. accountants wishing to take up 
varied assignments both in the profession and in commerce and industry. Assignments are both short 
a nie dl and our rates are exceptional for work throughout the North West. d m us now for’ 
urther details. 


"TEMPORARY ACCOUNTANTS - 


As the a company in this field we can offer very rapid service and a wide 
' . choice of both employers and staff. Other advantages are reasonable charges and 
agency margins, and the careful establishment of references. 


The fast service 


BIRMINGHAM 

14 Temple Street 
Birmingham B2 5BG 
021-643 6201 





MANCHESTER 
49 King Street 
Manchester 2 
061-834 9733 


LONDON 

63-65 Moorgate 
London EC2R SBH 
01-628 8525 
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<PERIENCED AUDIT MANAGER 
quired for progressive firm of West 
nd accountants. Pleasant working con- 

ons, Responsible to partners. Salary 
,300-£4,000 per annum. Age 40-50. 
Please reply Box EA 7275. 


RROW CERTIFIED ACCOUNTANTS. 

'aried practice require senior, semi- 

br audit clerks, Ability to prepare final 
nts. Sound knowledge of incomplete 

cds. Salary by negotiation. — Please 

hone 01-427 7837. 

RROW CHARTERED ACCOUNT- 

S with wide and varied practice have 
acy in taxation department for senior 

mi-senior clerk experienced in personal 

company taxation. Good salary and 
2ects, five-day week. Pension scheme, — 
4 ful particulars to Sproull Goddard «e 

Observer House, 1 St Ann's Road, 

raw, Middlesex, 
DDERSFIELD CHARTERED AC- 
ANTS require senior clerk with 
vered or certified qualifications, to take 
onsibility for all types of audits including 
mplete records. The position offers the’ 
eati a newly qualified clerk to 
iden his. professional experiénce in 
tion, liquidation and bankruptcy, with 
onsibility direct to a partner. — Write for 
ew to Rebell Ward and Co, Norwich 
on House, Huddersfield HD1 2LM. 
IOR CLERKS required for Central 
don practice. Some experience of in- 
plete records, P. A.Y.E., etc., an'advant- 
No articles available at present. - Apply 

JC 2435. - 

DON PRACTICE requires senior clerk 
erenced in incomplete records and 
onal taxation to assist principal, Duties 
include management of staff. - Apply to 
athan, F.C.A., 189 Regent Street, London 


TWE. 
RTH DEVON ACCOUNTANTS require 
ied or unqualified senior who has had 
iderable experience in a provincial 
ice. Good salary to suitable applicant. — 
ow, Bartlett & Co, 30 Boutport Street, 
astaple, 
PATA 


ORTH EAST ESSEX Chartered 
ccountants Require Senior and Semi- 
= Audit Assistants. Varied and 






teresting Practice Involving Audit, 
complete Records and Taxation Work. 
lary Negotiable Dependent on Ex- 
nce etc. — Apply with Personal 
ils to Bensusan-Butt, Cozens & Co, 
Bast Stockwell Street, Colchester, 
x COI ISX, 





HTH LONDON ACCOUNTANTS re- 
l r audit staff with thorough 
nrledge of incomplete records. Varied 
erience and progressive positions. — 
ite Box NL 2593, - 
FDRD ACCOUNTANTS require a aewly 
ified accountant or finalist to join a young 
n in an established practice. Experience 
ncomplete records and limited company 
lita is necessary together with the ability 
york on own initiative, Salary £1,900 plus 
, Pension scheme, etc. Accommodation 
ilable if required. — Apply R. E. Bannister, 
iw & Co, 195 Banbury Road, Oxford. 
RSONAL ASSISTANT to sole practi- 
1ér, Victoria area. Qualified or unqualified, 
able of taking responsibility and dealing 
taxation and correspondence. Excellent 
Y and prospects in a rapidly expanding 
ctice. - Box PA 2436. 











PERSONAL TAX ASSISTANT 


I 

firm of chartered accountants has 
cancy for an assistant, male or female, 
taxation department, experienced in 
ersonal tax cases and able to work on 
wn initiative, Previous experience in 
rofessional office an advantage, but not 

tial. Good starting salary, three 
eeks’ holidays, luncheon vouchers. — 
lease write to Box PT 7241. 





PHONE FARNHAM (02513) 6434 
and ask for Mr Jeffrey 


you are looking for a well paid position 
iS a partner’s assistant and can justify 
rogression by ability, personality and 
sard work. 

We employ seventy. people in Surrey, 
ussex Hampshire. and. additional 
artners could be required to cope with 
expansion. 













ALIFIED' ASSISTANT required as 

nal assistant to partner in busy Reading 
ctice. Salary in the region of £2,500 per 
um. — Apply Edwin Smith & Co, 34 
a Road, Reading. Telephone Reading 


+ 
i i 


PROGRLSSIVE WEST END firm of char- 
tered accountants require a semi-senior for 
newly formed tax department. Likely to suit 
applicant who has completed A.T.LI. or 
currently sitting for this examination or 
possibly ex-Revenue staff. Excellent prospects, 
— Tel. Mr Eric Borst, 01-629 5421. 

RECENTLY QUALIFIED ACCOUNTANT 
required Ly West End chartered firm to work 
on audits of substantial companies, including 
Americam subsidiaries. Opportunity to gain 
knowledge of modern methods of auditing 
and accountancy. A really able candidate 


could maze his career with the firm. Salary ' 


up to £3,750 plus bonuses. ~ Box RQ 7240. 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. — London (NW1) chartered 
accountarts require senior and semi-senior 
audit assistants. Wide range of work avail- 
able. Scope for those able to show initiative 
and accert responsibility. — Write full details 
to Box S4 6921, 

SENIOR ASSISTANT required by City 
chartered accountants. Professional quali- 
fication zdvantageous but not essential if 
suitable experience. Age immaterial. Salary 
negotiable according to age and qualifica- 
tions, - Box SA 2512. 

SENIOR AUDIT CLERK required by a firm 
of” chartered accountants in North Hert- 
fordshire. Experience in incomplete records 
and taxaton, Good salary. — Apply stating 
age and e»perience to Messrs S. McCombie & 
Co, 84 “jlehouse Street, Hitchin, Herts. 
Telephone Hitchin 51321/2. 
SENIOR OR SEMI-SENIOR, with experi- 
ence of ncomplete records, required by 
Somerset accountants. Applicants who 
should be able to work on own initiative will 
gain expexience in varied practice. Very good 
prospects for right applicant. — Please write 
giving details of age, experience and present 
salary to Box SO 2556. 

SMALL CITY FIRM of chartered account- 
ants has -vacancies for a newly qualified 
and more =xperienced assistants. Partnership 
prospects “or the right man. Salary negotiable, 
— Box SC 2513. . 

SOMERSET CHARTERED ACCOUNT- 
ANTS require experienced audit clerk. 
Permanen position leading to audit manager. 
— Full detzils and salary envisaged to Sully & 
Co, 17 Hendford, Yeovil. . 
SOUTHEND-ON-SEA CHARTERED 
“ACCOUNTANTS invite applications from 
senior and semi-senior audit staff with up-to- 
date professional experience. Top provincial 
rates of pry, pension and permanent sickness 
insurance scheme in operation. — Fullest 
details please to Mr Lester, Harold Everett, 
Wand & Zo, 187 London Road, Southend- 
on-Sea, Essex, 

SOUTH WEST LONDON firm of chartered 
accountarrs require chartered accountant 
to act as manager and to take a partnership 
in the firm after a reasonable time. ~ All 
inquiries rlease ta Box SW 2484, 
TAXATICN ASSISTANT. - Inter A.T.LL 
or Part If Certified standard for personal 
taxation cork, lady or gentleman required, 
London C1. — Details of experience and 
salary reazired to Box TA 2581. 
TAXATICN ASSISTANTS required by 
Birminghen office of international firm in 
its well-eszablished and expanding company 
tax deparment. Qualifications and experi- 
ence preferred but not essential for suitable 
applicants. ~ Write to Mr J. P. Dallison, 
Harmood Banner & Co, Edmund House, 
12-22 Nevhall Street, Birmingham B3 3DX. 


TAXATION ASSISTANTS with not 
less than three years’ experience in a 
professien or with the Inland Revenue 
are invited to apply for a position with a 
firm of -practising accountants in their 
expanding taxation department at 
Slough. — Full details to Box TA 6958, 


TAXATICN MANAGER, preferably quali- 
fied, required by West End chartered 
accountan.s, with continuous experience in 
al brancaes needed. Salary £3,500 per 
annum.,— Apply, with full details, to Box 
TM 2425 


TAXATION 


Medium-sized firm of City Chartered 
Accoun' ants has vacancy for competent 
assistan;, male or female, in taxation 
department. Previous professional ex- 
perience in dealing with personal tax 
cases aad working on own initiative | 
essentia. Experience of corporation 
tax not. necessary. Good commencing 
salary zccording to experience, Lun- 
cheon wouchers, etc. — Reply to Box 
TM 7243. 


WINCHESTER CHARTERED ACCOUNT- 
ANTS recuire senior staff for general ac- 
countancy and audit work. Salary according 
to qualificatión, ability and experience, but 
within the-range of £2,500 to £3,500. — Box 
WC 2426. 


TAXATION. — West End chartered account- 
ants with taxation department of twelve 
require an additional senior assistant. The 
department covers all aspects of tax work 
with special emphasis on company tax plan- 
ning and personal tax under Schedule D, 
Case II. The new assistant will be principally 
concerned initially with company tax with 
a mixture of persoaal tax. Applicants must 
have good experience and sound theoretical 
knowledge. Salary up to £3,259 plus bonuses. 
— Write Box TW 7239. 

WAGES CLERK required by City chartered 
accountants to deal with clients’ PAYE, 
wage records and payments of accounts. 
Duties will also include some simple book- 
keeping. This is a permanent position in an 
expanding section of our practice. Salary is 
negotiable and commensurate with ex- 
peice ~ Full details please to Box WC 





WORCESTERSHIRE 


Chartered Accountants require young 
qualified accountant to join expanding 
firm where his progress to partnership 
will be determined by’ his own ability 
and initiative. 

Applicants shoald have experience in 
auditing, taxation and incomplete 
records, and be able to supervise' staff 
and interview clients. "The commencing 
salary will be not less than £3,000 per 
annum. 

Box WC 7279. 





YOUNG AUDIT ASSISTANT sought by 


City chartered accountants. Able to complete 
small and medium audits (inclading prepara- 
tion of accounts) subject only to final super- 
vision. Excellent progressive opportunity for 
intelligent person seeking experience and 
wiling to accept increasing responsibility. 
Good salary commencing £1,500 to £2,000 
according to age and experience. — Apply 
Box YA 2577. 


£3,000 - TAX SENIOR -~ ECI 


A 4-partner practice of Chartered Ac- 
countants are seeking an experienced 
Tax Accountant to handle company and 
personal tax. We have many other ex- 
cellent opportunities in Greater London 
and the Home Connties. 


ACCOUNTING ASSOCIATES 
01-794 0202 


- 


YOUNG MAN required by small City firm 
of chartered accountants to act as taxation 
assistant, working directly with partner. 


. Experience preferred but not essential for 


suitable applicant. We offer a permanent 


` progressive position with a good starting 


salary depending on age and experience. 
Three weeks’ holidays and  luncheon 
vouchers, — Please apply to Box YM 2576. 





£4,500. - MANAGER - Wk 
£3,000 -- SENIORS -. WI 


A very progressive Il-partner practice 
of Chartered Accountants are seeking a 
qualified Accountant, preferably char- 
tered, to manage their audit department. 
They are also looking for recently 
qualified Audit Seniors. Our clients are 
known for paying high salaries and 
rewarding their staff for hard work. We 
have many other excellent opportunities 


in Greater London and the Home 
Counties. 
ACCO G ASSOCIATES 


01-794 0202 





ARTICLES VACANT 





^ 


ARTICLED/TRANSFERS 


Pembroke & Pembroke are the estab- 
lished introductory service for articled 
clerks. Tel, Mark Pembroke, F.C.A., at 
01-236 0011. — Full details, page 2. 


ARTICLED CLERK or transferee required 
by chartered accountants in NW London at 
excellent location. This is an interesting 
position with a good salary. — Contact Mr 
Jackson, 01-458 4264, 268 Northend Road, 
London NW11. i 
CERTIFIED ACCOUNTANTS, -- North 
London, have vacancies for articled clerks 
and junior audit staff. Varied experience and 
progressive position. — Send full particulars 
to Box CA 2592, 
UNU CHARTERED ACCOUNT- 
ANTS in North London require an articled 
clerk whose ability and motivation will 
equal his salary. — Please write with full 
details to Box UC 2594, 





COMMERCE AND INDUSTRY 


~ 





ACCOUNTANT/ADMINISTRATOR. - 
Opportunity for young qualified accountant 
to join an expanding group of merchanting 
companies in the Ilford, Essex, area, with 
sales of £1 million p.a., to take full charge of 
accounts department and to prepare financial 
reports. It is contemplated that the success- 
ful candidate will take an increasing share in 
the administration of the group and appli- 
cants should have ambitions extending 
beyond accountancy. Salary in the range 
£3,000—£3,500. ~ Write Box AA 7247, 
ACCOUNTANT/OFFICE MANAGER re- 
quired to run small office for expanding 
firm in building industry. Good prospects 
for right man. Salzry from 1,800 subject 
to experience, plus car allowance. — Please 
reply to Box AO 2542. 





ACCOUNTANT REQUIRED 


Assistant to Group Accountant required 
by an expanding multiple electrical 
retail company in North London | 

The applicant aeed not be qualified 
but commercial experience is essential. 

Am excellent selary in keeping with 
the responsibility will be offered. , 

Please write giving details ọf experi- 
ence to Box AR 7206. 





AVOID COSTLY COMMUTING. - 
We are located in congenial surround- 
ings in a pleasant South Coast resort and 
have a vacancy for an experienced tax 
assistant. The work is varied, interesting 
and offers prospects of advancement. 
Commencing salary in rarge £1,600- 
£2,000. There ‘is a non-contributory- 
pension scheme and other benefits. ~ 
Please write fully, stating experience, 
age, etc., to Box AC 7231. 


N 








ACCOUNTANT required by a long 
established and progressive light engin- 
eering company situated in West London. 
Applicants will be capable of taking 
charge of the accounts department, to 
prepare interim and annual accounts and 
to be responsible for all accounting 
routines. Salary negotiable about £2,750 
per annum. — Please apply in writing 
stating age, experience and present salary 


to: 
M. Lhattler 


Flextol Works 
Ealing Green 
London Ws5 SEL 


AN OPPORTUNITY. exists in our 
City Head Office for an Assistant Ac- 
countant aged between 25-35 years, 
either partly qualified or with good 
accounting experience and ability with 


figures, : 

The Company is part of a leading and 

progressive International Group, trading 
in Grain and Ailied commodities to- 
gether with diversified activities. An 
IBM System 3 Computer is to be in- 
stalled in the Autumn. 
' The work offers good scope, being 
interesting and varied and includes most 
aspects of financial and Management 
Accounting. Attractive salary com- 
mensurate with experience and quali- 
fications. Non-contributory pension 
scheme. Replies will be treated in strict 
confidence, ~ Box AO 7262, 


po 





THE ACCOUNTANT, March 22nd 


YOUNG - 
ACCOUNTANT 


We are seeking a young accountant to join the Management 
Information Section of our accountancy function at Stalling- 
borough. 


The successful applicant will be a part qualified 1.C.M.A. 
student probably in the age range 22-26. l 


He/(She?) will have had practical experience in standard 
costing and budgetary control, preferably in a computer 
based environment. . ' 


As well as offering a competitive salary and the conditions of 
employment usually associated with a company of our 
standing, the job will provide valuable experience of modern 

-- financial control techniques with opportunities for Mirenen 
advancement. 


Please write to: 
The Staff Officer 


LAPORTE 
INDUSTRIES 
LIMITED 


Organics and Pigments Division 
P.O. Box 26, Grimsby, Lines. DN37 8DP. 


LAPORTE 


Accountant 
c. £4,000 — 


¿The Managing Director of a London company requires an 
experienced accountant to Icok after his personal financial affairs. 





Duties applicable to the appointment will involve day-to-day 
control of the Managing Director's quoted and unquoted 
investments and the management of a number of private 
companies and trusts. Additionally, the man appointed will have to 
concern himself with the administration and management of 
properties and insurances. 


Applicants must be men of irtegrity and intelligence who hold a 
qualification in accountancy and have had experience in financial 
administration. 


Salary is negotiable and dependent on qualifications and 
experience, butis likely to be about £4,000. Applications, with full 
details of your career to date, should be sent quoting reference 
.CL6668 on the envelope to: 


Foster Turner & Benson Limited, 
Recruitment Division, 

St. Alphage House, Fore Street, 
London, EC2Y 5DP. 


Should there ba any company to whom you do not 
wish your application to be forwarded please advise us in 8 
covering letter omitting the reference number on the envelope. 





: TAXATION, March 24th, 1973 


DEPUTY TAX 
MANAGER 
oo £6000 


A major manufacturing Group with international 
interests seeks a Deputy Tax Manager to be responsible 
for a small department controlling all tax matters 
including increasing involvement in international tax 
planning. Salary around £6000. Company car. 
Location S W Essex. 





Candidates will have relevant and recent experience of 
corporate taxation, gained in a professional practice, a 
public company or with the Inland Revenue. Prospects 
for promotion are excellent and are not necessarily 
restricted to the taxation function. (CP.710). 


Please write briefly and in confidence to the Managing 
Director, Executive Appointments Limited. 18 
Grosvencr Street, London W.1, quoting reference: 
No identities divulged without permission. 







Young 
Accountants 
up to £3200 


Lloyds & Bolsa International Bank require two recently T 
qualified Accountants (A.C.A. or A.C.C.A.) or finalists B 
for the following positions: ña 


Job No 1—Group Accounts | 
The successful applicant will assist in the preparation à 


of the'Group Accounts and duties will include ensuring : 
that subsidiaries are properly instructed regarding the E 


accounting procedures used and the form in which B 
their accounts are to be submitted as well as assisting Ri 


the banking divisions in interpreting and monitoring i 
the results reported by Subsidiaries. $ 


| : Job No 2- Credit Appraisal ; 


The successful applicant will form part of a team j 
working on National and International Corporate E 
Accounts. Duties will include: $ 


(1) The study and monitoring of major current devel- $: 
opments in accounting practice and related law. & 
(2) To give technical guidance to credit appraisal Ej 
officers. E: 
(3) Assisting advance management in the further E 
development of credit appraisal and projection Bi 
techniques. 21 


Benefits of working for Lloyds & Bolsa include: 
@ House purchase scheme. 
O Non-contributory Pension Scheme. 
@ Above-average holidays. 
@ Free lunches. 


Writer applications in strict confidence to Leo Balls, 
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: HOMER. A 
. . 
: 


Accountancy 
Assistant 


Thames Television have a vacancy for an Accountancy 
Assistant at their Teddington Studios in Middlesex. 

Duties will involve assistance to the Management . 
Accountant in the preparation of management and statutory 
iccounts. 

Applicants, preferably aged under zo, should be partially 
qualified and willing to complete their studies. 

In addition to a salary of not less than £2,000 per annum, 
he Company offers pleasant working conditions, good 
»rospects for progression and an inter=sting and 
:hallenging environment. 

Candidates are invited to write giviag brief details of age, 
jualifications and experience, to: 


Jersonnel Officer 
Fhames Television Limited . 
[eddington Lock, Teddington, Middlesex 


. THAMES 


= 
* 


FINANCIAL = 
ACCOUNTANT 


\ young, qualified accountant, aged between 25 and 30, is required 





y an expanding group of companies within the Courtaulds Group. 
The person appointed will be responsible for the control of the 
3roup's financial department and for the su»mission of management ' 


ontrol information. 


There are excellent career prospects within the Group in both 


'inancial and Management Accounting. 
Nrite, in confidence, to: 


"eter Lewis, Group Personnel Manager 
National Plastics Group, Avenue Works 


Nalthamstow Avenue, London E4 : 


F 


. 
~ 
` 
, 
` 
, 
` 
D 
` 


Internal Audit 
The Associzzed Octel Company Limited is an international 
organisatior, based in Britain, and owned by major oil companies. : 


The Company manufactures and distributes heavy chemicals 
world-wide 


We require an accountant in our Internal Audit Division at 
Ellesmere Fort, Cheshire. The work will cover all aspects of the 
Company's .ctivities and offers varied experience. g 


Candidates, preferably aged 23-30, should have A.C.A., A.C.C.A., 
or equivalart professional qualification, although consideration 
will be givea to someone about to take finals. 


Applications in writing to: 

Staff Officer 

The Associated Octel Company Ltd 

Oil Sites Road 

Ellesmere Port 

Cheshire L654HF ^. ` 





^ 












| PEAK AREA 
NANAGEMENT 
ACCOUNTANT 


The Peak Area of Norweb supplies electricity to 
390,00 consumers and undertake extensive electrical 
contaacting and showroom sales activities. Present 
rever ue is about £30 million per annum. 


The post of Management Accountant will shortly 
become vacant due to the resignation of the present 
holder on professional advancement. The duties 
inyore the provision of management, information 
on a wide range of activities, project appraisal and 
supe visory duties related to financial accounts pro- . 
duction. 


For tae right man there are very substantial prospects 
of promotion. 








Saler- within the range £2,298-£2,601 per annum. 
NJC Conditions. 


App ications on forms to be obtained from 
The Manager, Norweb, Union Street, 
Oldham, and returned to him by 
April 6th, 1973. 


- 
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Chief Accountant/ | 
Company Secretary | 
(Circa £3,500 p.a.) © 


|" PPD Engineering Limited, leaders in the field of electrical 
variable speed drives, seek an energetic man to assume 
responsibility for the accounting function within the 
company .and one subsidiary company: PPD has world- 
. wide market interests and is currently establishing 





operationsin Germany. The company employs 250 people - 


and is part of a larger engineering group. 


The appointment will suit an accountant who is looking . 


. for an opportunity and is not afraid of hard work. 
Immediate involvement at Board level is assured. 
Company car and usual fringe benefits. 


" Applications in writing marked ‘Confidential’ to: 


.- The Managing Director 
PPD Engineering Ltd 
. Kingsbury Works. Estate 
Kingsbury Road | 
London NW9 8UP 
Telephone 01-205 7033 








ROAD: TRANSPORT 
INDUSTRY ` 
TRAINING BOARD 


ASSISTANT 
FINANCIAL 
ACCOUNTANT. 


. ` Applications are invited for the above position at the Board's * 
` Headquarters in Wembley. 


Applicants must have passed at least the intermediate 
examination of one of tha recognised accountancy bodies, 
and have had considerable experience in maintaining a 
complete set of books up to and including final accounts.- 
Ability to control a staff of approximately 14, as well as a 
knowledge of computerised accounts, is essential, 


Starting salary is negotiable in the range of £2,300—£2,700 
according to qualifications and experience. Conditions of 
service include a contributory pension and life assurance: 
scheme, the use of a staff restaurant and three ‘weeks’ 


holiday per annum. 


Applicants, should apply in writing, quoting reference 
3.286, to: a EE. 


"^ Mrs H. M. Brown, Personnel Manager 
Road Transport Industry 
Training Board 
Capitol House, Empire Way 
Wembley, Middlesex HA9 ONG 











- ASSISTANT ACCOUNTANT 








. date should be sent to: 











Parent company of a rapidly expanding organisation consisting of . 


five companies, requires an accounts assistant under 30. The duties 


include all aspects of double-entry book-keeping up to trial balance - 
stage, also assistance in the preparation of management figures. The 


successful candidate should be studying for an approptiate account- 


ing qualification either at intermediate or final stage. Salary not ' 


pension and life assurance scheme. l 
Please write with details of age, education and experience to: ' 


Group Accountant 
-' Exchem Holdings Ltd - 
31/35 Wilson Street 
London EC2 


TAXATION ACCOUNTANT 


A leading quoted group with extensive interests in shipping and 


` less than £2,000. Excellent prospects and benefits including staff - 


* 
1 





insurance wishes to appoint an assistant to the Group Taxation ' 


Director. In addition to the preparation and agreement of com- 


' putations the taxation accountant will be involved in the wider 


aspect of the Group's taxation affairs and planning. 


. This post provides an outstanding opportunity for'an experienced : 


taxation accountant, who is at present engaged either in an ac- 


countancy practice or in industry or commerce. Applicants should - 


preferably be a Member of the Institute of Taxation. 
Salary negotiable from £3,500. 
Brief but comprehensive details of your career and salary to 


J. French, Esq. 
SIH Group Services Limited 
15 St Helen's Place 

London EC3A 6DQ 


TRUST HOUSES 
FORTE LIMITED 


ASSISTANT 
TO GROUP 
TAXATION. 
ADVISER | 


Trust Houses Forte Ltd, the largest hotel and catering group 
in Europe, wishes to appoint an Assistant to the Group 
Taxation Officer. 


The successful candidate wil] be a qualified Accountant, and 
whilst taxation experience is not essential, it would, of course, 
_be a distinct advantage. The’ appointment offers generous terms 
of employment; a salary commensurate with the responsibilities 

involved, and excellent prospects for further advancement. 


Please write giving details of qualifications and experience, 
or phone for application form to K. F, Mitchell, Trust 
Houses Forte Ltd, 166 High Holborn, London WC1V 6PF 
01-836 1213, Ext. 305. ° 


thf A Member of the Trust Houses Forte Group 


1e 
$ $ 
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Chartered Accountant 


required by fast expanding business in West London, selling to 
Offices. The applicant should be between 25 and 35 with commercial 
experience and will be responsible for tke preparation of monthly 
management accounts, year-end accounts, and supervision of 
existing accounts staff, 

This is a new post and salary and company car will be 
negotiable. 





Only applicants who feel that they hav3 the drive to join a young 


management team should apply in writing to Box CA 17654. 


ASSISTANT TO THE 
FINANCE DIRECTOR - 


‘A leading business publishing company seeks a qualified accountant, 
aged 28-35/ to assist the Finance Directcr. 

It is an interesting position. with a progressive company with 
United Kingdom and overseas interests.  ' 

Preferably he should have gained company secretarial experience 
with a public company and have a good knowledge of legal matters 
including drafting, U.K. and Overseas taxction, and financial matters 
in general. ' ; 

The salary is negotiable around £4,000 per annum. 

Full details etc. to Mr P. J. Ransoma, Finance Director, IPC 
Business Press, Dorset House, Stamford Street, London SEI 9LU. 


- required to run the accounts department of a 
leading Toy Manufacturer covering the sales 
ledger, bought ledger, cashiers, wages and 
salaries. He will also be required to co-ordinate 
with the Management Accountent in producing 
monthly accounts and deal wth the financial 
accounts at year end, includirg settlement of 
auditors queries. 

, À salary of up to £3500 is envisaged, together 
with normal fringe benefits. The successful 
applicant will be a qualified char-ered or certified 
accountant in the age range pos ; 

Apply giving details of age, education and 
career to date to Position Number BSF 3610, 
"Austin Knight Limited, Loadom W1A 1DS. | 

Applications are forwarded to the client 
concerned, therefore companies in which you 
are not interested should be listed in a covering . 
letter to the Position Number Supervisor, 


TUITE AOSTA 
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ACCOUNTANT 


Young, part-qualified, ambitious Account- 
ant required az Barking offices of newly 
established domestic appliances marketing 
company. Excellent prospects. Salary 
£1,700-£2,000 according to age and 
experience. 


SOLICITORS 


Medium-sized W1 firm (20 staff) would 
join with accountants in W. and NW. 















London’ in purchasing office building. 
We require about 2,500 sq. ft. Any 
Please apply in confidence to Mr E. W. suggestions for sharing existing accom- 
Hicks, Ariston Domestic Appliances 
(U.K.) Ltd, V/elbeck House, 8 River 
Road, Barking, Essex. Telephone 01-594 
7130. ~ 


modation will be considered. — Full 


details to Box SM 17627. | 
i j 





t 
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FINANCIAL CONTROLLER 


We are looking for a qualified Accountant, age 28-40, with several 
years' experience in industry or commerce. Publishing experience 
would be an adventage but is not essential. 
The successful candidate will be expected to improve the financial 
control within the Company. He will have the responsibility for all 
administrative matters including secretarial duties. Some knowledge 
of data processing is desirable. Salary is negotiable. 
Please write giving details of experience and qualifications to: 
K. A. Dickson 
Managing Director i 
Van Nostrand Reinhold Company Ltd 
25-28 Buckingham Gate 
London SWIE 6LQ 


Accountant 
c. £3,000 SW. Essex 


Lloyd’s Agency require a qualified accountant to supervise the 
financial operation of their Motor Syndicate. This will include 
controlling and up-dating systems and introducing management 
-- accounts. A good opportunity for a recently qualified man to de- 


velop his abilities. l 


Apply to: Sir Timothy Hoare, Career Plan Limited, 7 Wine Offic 
Court, Lendon EC4A 3BY. 01-353 1858. 


ACCOUNTANT 


Accountant required for Machine Tool Company (making special 
and standard Machines). : 


Responsitilities (which have a strong costing flavour) include pro- 
vision of period accounts, management information, supervision 
of job costing and standard costing routines and the establishment of 
integrated accounts. 


Salary around £2,500, with excellent pension and life assurance benefits. 
Write giving details of age and present salary to Financial Director, 
Fredk Pollard 8: Co Ltd, St Saviour's Road, Leicester LE5 4PH. 
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Assistant T 
Tax Officer iU 


The Royal Trust Company of Canada 
are looking for a young maní under 30, 
to work in their Tax Department on 
preparation of personal Tax Returns. 
Previous experience in this type of 
work essential, preferably having or 
studying for Membership of Institute of 
Taxation. Salary negotiable. Good fringe 
benefits. 


Please telephone or write to: 


Personnel Officer : 

The Royal Trust Company 
of Canada ^ - 

54 Jermyn Street 

London SW1Y 6NQ 
01-629 8252 





ASSISTANT ACCOUNTANT. - To assist 
in the maintaining of the day-to-day run- 
ning of a computerized accounts section 
operating an integrated financial/cost ac- 
counts system. The company, located 'in 
Colchester, is involved in light engineering 
with the turnover of £14 million in the 
U.K. and overseas. It is thought that a man 
between the ages of 25-45 who is qualiied 
(preferably) or experienced in running an 
accounts section would fill the role en- 
visaged. — Telephone Messrs Judge or Root. 
Colchester 70251. 





A YOUNG qualified man required by a 
rapidly expanding engineering company 
as Chief Accountant, North Kent areg. 
Salary around £3,500, — Fur further 
details contact: 


D. Gee 
01-300 8085 
Gees Accountancy Personnel 





BOOK - KEEPER / ACCOUNTANT with 
experience of the motor trade capable of 
controlling accounting functions of branches 
selling and repairing cars, preferably, but 
not essential, with knowledge of V.W. 


accounting system. — Apply in writing, 


giving fullest details and salary requirec. to 
Managing Director, Kirkwood Cars Ltd, 41 
Streatham Hill, London SW2. 


CHIEF ACCOUNTANT - CITY 
Required to take charge of whole ac- 
counting operation for group of three 
companies trading in commodities. Ex- 
perience in this area highly destrable, 
with data processing and EDP, terminal 
markets and foreign exchange accounting 
useful. A Chartered or Certified Ac- 
countant is preferred, but the main 
criterion is appropriate experience. Age is 


Management 







FINANCIAL ACCOUNTANT ~ £3,508 


A fast-expanding group of companies, 
principally acting as shipping and 


forwarding agents at Harold Hill, 


Essex, require a qualified accountant. 


‘Reporting directly to the board he will 


be responsible for the development of 
the accountancy function, including the 
installation of V.R. computer. 


‘Applications to: 


SHIPLEY, BLACKBURN, SUTTON & CO 


52153 Jermyn Street 
LONDON SWh1. Ref. V. 


FINANCIAL CONTROLLER aged 30-45 
required by group of companies based in 
London SEIS, £3,750-£4,000 offered to man 
with strong personality able to interpret 
from . newly- 
installed system to non-financially minded 


information 


immaterial, but probably not less than 
30. Salary negotiable £3,000 to £4,000+ 
for the right man, plus fringe benefits. — 


directors. Candidates with business experi- 
ence need not be qualified but must be able to 
gain respect and. control staff. — Practitioners 
Services Bureau, 233 Cranbrook Road, 


Apply to: The Wren Bureau, Wren 
House, Bear Street, Leicester Square, 
London WC2. 01-734 5444. 





EXPERIENCED ACCOUNTANT controller 
required by a Surrey radio and television 
group, to take charge of accounts depart- 
ment, based at Kingston upon Thames. 
Responsibility for cash flow, stock control 
and monthly and annual ‘accounts and 
general financial control. Salary circa £2,500 
= a negotiable. — Particulars to Box 





FINANCIAL ACCOUNTANT - CITY 
Urgently ‘required for manufacturers. 
Qualified A.C.A., or A.C.C,A. (would 
consider newly qualified man straight 
from the profession). To be responsible 
to Group Chief Accountant. Experience 
of consolidations and taxation prefe-- 
able, age range 25 to 33. Salary 
negotiable to £3,200. — Apply to: The 
Wren Bureau, Wren House, Bear Street, 
err id Square, London WC2. 01-734 





Ilford, Essex (01-554 3484). 


MANAGEMENT ACCOUNTANT 


Lentheric Morny, an expanding member 
of the British American Cosmetic Group, 
wish to recruit a Management Account- 
ant aged between 25-35 to work at their 
Tottenham factory. 

Duties will include preparation of 
Budget Data, assistance on monthly, 
quarterly and annual accounts and 
preparation of various Government 
statistical returns, 

Candidates should be qualified and 
have a sound industrial background 
with experience in computerised ac- 


. counting. 


Salary negotiable according to age and 
experience, 


_ Please telephone or write for applica- 
tion form: 


Personnel Department 
HERIC MORNY LTD 
Lawrence Road 
Tottenham, London NiS 
Telephone 01-800 4201, ext. 24 


a 


HAWKER SIDDELEY GROUP 


Young 


Qualified 
ccountants 


Career opportunities exist in Hawker Siddeley Group 
for recently qualified Chartered, Certified and 
Management Accountants. 
Initially entrants will be attached 
Audit Department and will be personally responsible 
for carrying out specific operational assignments at 
operating companies in the U.K. and with the Central 
Finance Department in London. This will provide broad 
industrial experience and a knowledge of group 
procedures which will qualify candidates to become: 
eligible to take up senior posts in operating companies 
after a suitable period. 
Attractive salaries will be offered according to age and 


experience with the usual fringe benefits, 


Please write for an appointment to: 
The Finance Director, 


INTERMEDIATE CHARTERED/ 
PART I AND I A.C.C.A. 


Young men aged arcund 20 required for 
openings in commerce ~ many in Central 
London and one in Luton area. Circa 
£2,000. — Apply to: Wren Bureau, Wren 
House, Bear Street. Leicester Square, 
London WC2. 01--734 5444. 


MAJOR INTERNATIONAL mining . and 
metal group seeks a young qualified ac- 
countant interested in management ac- 
counting and prepared to participate in 
broader commercial activities within the 
office. Initially based in London with 
possible transfer to Canada later. — Please 
write giving full personal details to Mr I, S. 
Anderson, Noranda Sales Corporation of 
Canada Ltd, New Zealand House, Hay- 
market, London SWI. 

OFFICE MANAGER required for pro- 
gressive company situated in North London. 
The successful applicant need not be quali- 
fied, but must have the ability to take charge 
of all accountancy matters. Excellent salary 
will ‘be offered with good prospects. Age not 
ma ~ Phone Mr G. E. Denman. 01-360 


781. 
QUALIFIED ACCOUNTANT required for 
West End property companies. Preferably 
between 25—35 years. Salary between £2,500- 
£3,000 p.a. — Please write giving full details 
to: Mr Sheldrake, 50/51 Wells Street, 
London Wt (01—580 7322). 


-^ 


SENIOR ASSISTANT TO 
GROUP ACCOUNTANT 


Accustomed to management responsi- 
bilities both in accountancy and secre- 
tarial matters. Good career prospects 
with a major car distributor. Salary 
negotiable, commensurate with ex- 
perience. — Applications in writing only 
to Mr R. Burrows, Lankester Engineer- 
ing Co, St John’s Road, Kingston Road, 
New Maiden, Surrey, 


“to the Group Internal 


HAWKER SIDDELEY GROUP LIMITED, 
18 St. James's Square. London SW1Y 4LJ. 
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SECRETARY (CHIEF EXECI b 
Applications are invited for this appoin 
ment, Candidates must have a soum 
administrative experience. Duties of th 
Secretary are greater than those of th 
normal Goif Club Secretary, more i 
line with a large London Club and ca 
for organisational ability, energy, ta 
' and a knowledge of accounts and budge 
tary control. Previous experience as 
Golf Club Secretary is not essential. Th 
successful candidate will be provides 
with an unfurnished flat, rent free. / 
good salary wili be paid with some fringi 
benefits. — Apply in writing giving com 
prehensive career details and date avail 
able in strict confidence to The Chair 
man, Moor Park Golf Club Ltd 
Rickmansworth, Herts, 


SEPTUAGENARIAN MANAG] 


DIRECTOR of small family company y 
constantly-rising turnover feels need 

unload some of his figure work on to youn 
shoulders. Impending retirement of C 


Clerk provides opportunity to appa 


qualified accountant to do both 
in confidence to Mr 


jobs. — W 
Tempest, The Col 


Laboratory, St Ives, Cornwall, 


SOLICITORS 


t 


WEST END require an Accountant tq 
fill post of Cashier and Book-keepe: 
and to undertake writing up of Trusts 
and: preparation of Accounts. Simple 
personal taxation work involved. Start 
ing salary dependent upon ability and 
experience but a generous salary wil 
be paid to the right man. 


Write Box SW 7282. 


, 
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ATION ASSISTANT - BRIGHTON, - y 


apany specializing in personal: taxation 
pires experienced male or female assist- 
Excellent prospects. Salary by-a-range- 
ht. ~ Write: 34 Grand Parade, Br. ghton. 
ephone 682235, 
MANAGER with varied experience in 
sonal tax matters required for solicitors 
ondon W1. Some corporate tax 2xperi- 
helpful but not essential. Salary cccord- 
to experience, - Apply Box TM 2558. 
ST ADMINISTRATION. — Solicitors 


accountants require trust accountant, . 


erienced accountants, banks or soli- 
ts; salary to £3,500 p.a., according to 


erience. — A pply, in confidenze, to `’ 


Itant, Strand Business Agencies, 46-47 
don Wall, London EC2, (01-588 5038.) 
EST MIDLANDS. - Opportunities for 
ng accountants wishing to enter ir dustry 
-ammerce. — Contact: E. C. A. Executive 

. 24 Livery Street, CU B3 2PA. 
lephone 021—236 1939.) 
ELL-KNOWN eni music concert 
ncy requires young man (20 to 30) as 
istant to Accountant. Experience accounts, 
YE. necessary. Salary £1,600~£2, 000 


potable according to age, experience, — ' 


ite giving full details to: The Accountant, 


bs” ro Tillett, 124 Wigmore Street, London 





r 
U.K. AND OVERSEAS 
£3,500 FINANCIAL CONTROLLER 


(LIVERPOOL); U.S. $33,000 Plus ` 


Generwus Benefits; Assistant Treasurer 
(Bruss«ls); £3,500 Professional (Man- 


` chester); £3,000 Senior Accountant (St 


Helens. — Please send name and address 
to Dirxtor F.C.A., Senior Staff Selec- 
tion td, Interviewing Centre, 21 
Lathorm Road, Southport, Lancs. 





YOUNG, ENERGETIC, 
QUALIFIED ACCOUNTANT 


"required to manage and develop com- 


guter service company, established two 


years, specializing in management ac- ` 


countirg. Excellent salary prospects. 
A car will be provided. — Please reply 
with resumé of experience to Box YE 
7204. . 


- ses ES 


ABIDJAN 
IVORY COAST, WEST AFRICA 


Pannell Fitzpatrick & Co require for their eficacia the Ivory 
Coast a chartered accoun:ant to be a manager with prospects of 
partnership in the near Zúture. The Ivcry Coast has beautiful 
countryside and fascinating forests and sights. There are also 
seaside- amenities, swimming, yachting ‘and game fishing. The 
economic expansion is outstanding. The oficial language is French 
but English is spoken in the main hotels, restaurants and shops 
and largely in business. The capital, Afidjan (the firm's office 
location), has interest and great charm.. The practice is of high 
quality. A generous salary will be paid. Return passages and fully 


paid home leave are giver. — Apply in confidence (reference GG) 
to Lee House, London Well, London EC2Y Ss l 





COMPANY ACCOUNTANT 
(Zambia) ' 


Salary, including gratuity, 
£5,000 per angum ` 


^ ^ ? 


Responsible to Managing Director 
of heavy plant and = earth-mcving 
agency for maintenance of all acccunt- 
ing, overseeing stores and secretarial 
duties. 

Applicants must possess A.C.A. or 
equivalent qualification; age 23-30, and 
be single. Two- or three-year contract 
with, four weeks’ annual leave. Free 
accommodation and company car 
provided. a 

Ring Mr West (Eastling, Kent) 079 
539 285. Or write to: Watson West Ap- 
poiútments, The Old Vicarage, Stalisfield 
Green, Faversham, Kent. 


1 


SALARIES 
AND LOCATIONS 


Advertisers are Invited to state in 


their advertisements the approxi- 


mate. salary range that they are, 
prepcred to give or require, and 
alse their geographical location. 

This will greatly assist those 


who propose answering advertise-. * 


ments and possibly avoid: much 


unnecessary correspondence be- - 
1 , . 


-tweez advertisers and applicants. L 
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Contsactural Holdings Limited 


| CORAN 


¡Zambia 


... 
MARIAN PUE AA AAA RIA 
E - 


D International Holding Company wishes to recruit i 
: newlv 3r partially qualified Accountants for duties with, E 
E er various Subsidiaries on the- Zambian Copperbelt. i 
Bi There Y a contract period of 3 years. Basie Salary ; : 
: K6,25C (K1 — £0.6247). : 
: Adcitional benefits include e Anima Bonus E 
: e Gret ity at the rate of 12576 of basic salary e Furnished : 


Acco1^nodation at nominal rental e initial and Terminal 


AP et 
* 


I5 5a RCISPARRERERERESARNABE REST TAR 


i Contiast Passages e Comprehensive Medical Aid i i 
FE Scheme e Generous Education and’ Educational Travel a R- 
E Allowences e 6 Weeks paid leave per annum. | Y 
EE We ‘invite suitable candidatas to apply immediati, H 
Ei with TUI details, to :- b: td ET E 
SE The Financial.Controller,' E ni 
Eu P.C. Box 2648, Kitwe, Zambia. He 
FHH — um 
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Public Service 
Canada 


Fonction publique 
Canada 


THIS. COMPETITION IS OPEN TO 
‘BOTH MEN AND. WOMEN - 


Management and Financial Auditors 


Audit Services Bureau 


Salary $11,200. to $14,000 


‘With possibilities of promotion on merit into the 
$20,000 range E 


"Tronto and other major cities across Canada 


Audit Servi-es Bureau is a national audit. Onganieation serving 
federal gove-nment departments. 


Certificaticir as a- professional accountant is a basic requirement. 
for the posizons and would be of-particular interest to both men 
and women who.have a.C.A., A.C.A., or A.C.M.A. 


A knowledg:: of the English language is essential. 
' Generous fringe benefits; reasonable removal assistance. 
Interviews will be held during May in the United Kingdom.- . 


For further information and application forms write, not later 
than April 13th, 1973, to: 


L, A. MATTINGLEY, F.C.A. 
MANAGER, AUDIT SERVICES BUREAU 
CANADIAN GOVERNMENT 
1 GROSVENOR SQUARE f 
LONDON WIX 0AB - 


Please quote reference number 73-ASP-F1-2 in all correspondence. 
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ACCOUNTANT s 


to get at the tax facts 
-. (up to £3813) SEEN 


Big tax evasions investigations call for the deep probe... the study of 
accountants’ reports . . . discussion with principals... scrutiny of 
books, documents, vouchers. Experience of getting at the facts behind ` 
the figures can bring you personal responsibility for the conduct and 


settlement of cases. 
Location - London. 


Candidates, normally aged 30 to 44, must be Chartered, Certified, Cost 
and Management or Municipal Accountants. Post-qualification 
professional office experience is required. 


Starting salaries will match qualifications and experience, and could be 
‘up to £3813 (Inner London). Good promotion prospects. 


Fuller details of these and other accountancy appointments may be 
obtained by writing to the Civil Service Commission, Alencon Link, 
Basingstoke, Hants., RG21 1JB, or by telephoning BASINGSTOKE. 
29222 ext. 500 or LONDC N 01-839 1992 (24-hour answering service) 
quoting reference G(2)590/J. : 


Jd auaud3 








Alified Accountants ~ 
Moving up? Broadening yourexperience? 
HMSO can help you 


Weare looking fortwo young Accountants 
to train with us and to help us lay the found- 
ations for our new Management Systems. 
THE JOB 

To work with design and installation 
project teams, introducing new Management 
Accounting Systems into HMSO’s operating 
divisions throughout the UK. ` 

Under the guidance of experienced con- 
sultants from both within and outside HMSO, 
with ample opportunities for learning up-to- 
date management information techniques. 

Initially for a period of 3 years. If we like 
you and you like us you'll be able to apply 
for permanent positions open on a comp- 
etitive basis. 

The teams will beclosely linked with 
other teams working on warehousing 
supply, distribution, printing presses 





and publishing projects. 

One man wili be based in London, the 
other in Norwich, 

Annual salary up to £3,600. 

THE SUCCESSFUL CANDIDATES WILL BE 

Qualified Accountants, bright and eager 
to prove it; ; 

Preferably, but not necessarily graduates; 

iready earning £2,500 or more; 

Keen to get on, to learn new skills in a 
challenging environment and to develop them- 
selves into top flight systems project leaders 
or line accountants. 

IF THIS SOUNDS LIKE YOU 

Please apply to C. G. Wood, FCA, Chief 
Accountant, Her Majesty’s Stationery 
Office, Sovereign House, St. Georges 
Street, Norwich NOR 764A. 
M (Norwich 22211 Extn 462) 






PARTNERSHIPS AND 


"t 


.C.À. with business school training and 
consulting experience in financial planning, 
computer simulation, knowledge of acquisi- 
on strategy seeks partnership with medium- 
sized practice or equity participation in a 
erowth company. Present location in North 

est. — Box AC 2525. 

ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
ecognized medium for sale and purchase of 
practices and partnerships for over forty 
y2ars. Valuations. - GORDON FORD & 

O, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 
BIRMINGHAM SOLE PRACTITIONER 

ith new but expanding practice wishes to 
either amalgamate with or purchase practice 
rom similar firm of C.A.s. — Box BS 2603. 
BOURNEMOUTH/POOLE. — Accountants 

ish to expand by acquisition of a small 
practice or blocks of audits. - Box BP 2519. 
CHARTERED ACCOUNTANT with fees 
ir excess of £7,500 seeks office staring or 

orking arrangement in Central London 
area. — Please reply Box CA 2455. 
CHARTERED ACCOUNTANTS -— centred 
on East London (firm of two partners) wish 
c arrange for further principals or amalga- 
mation with a view to retirement.of senior 
a within a reasonable time. Approxi- 
a i ic gross fees £33,000, — Write Box CA 
526. . . 


EAST DEVON chartered accountants. — 
Two partners, one desiring gradual re- 
' tirement, with expanding Practice require 
a third Chartered Accountant ta become 
a Partner and take charge of Branch 
Office in seaside town. Mainly incomplete 
| records and general taxation. Preferred 
. age 23-30. Splendid opportunity. Cash 
- «capital necessary: — Box ED 7267. 


F.C.A., 41, seeks partnership or outright 
purchase of practice. Any location but 
Scuth/South West or Lancs/Cheshire pre- 
ferred. G.R.F.:up to £10,000. - Box FC 


2528. 

LONDON CHARTERED ACCOUNTANT 
(40), with small expanding practicz,. seeks 
economic accommodation of one or two 
fooms. A certain amount of assistance 
TTA given with the workload. — Box 


LC i : 

LONDON PRACTITIONER, expanding but 
unable to cope, urgently seeks truly compe- 
tent C.A., aged 35 plus. Must have sound 
knowledge taxation, incomplete records and 
ability to deal with clients and Revenue. 


Although not essential may suit C.A. with. 


£2,000-£3,000 G.R.F., prepared to "work 
hard to double income. View ultimate 
partnership. — Reply with Phone No. if 
possible. — Box LP 2465. 
MANCHESTER/NE. CHESHIRE. -- Young 
F.C.A., ATL wishing to specialize in 
personal taxation; trusts, settlements, seeks 
to increase own nucleus in these particular 
fiekis. Some capital. - Box MN 2588. 
MANCHESTER. - Two-partner irm of 
chartered accountants has vacancy for young 
C.A. with some experience since-qualifying. 
A realistic commencing salary will be paid 
and.a partnership, opportunity is likely to 
arise within two years. - Box MT 2491. 
OVERWORKED CHARTERED AC- 
COUNTANT will dispose of fees of any 
reasonable size in the Greater London area, 
either cash or annuity worked out on a basis 
of twice fees. — Please reply Box OC 2456. 
PARTNERSHIP IS offered to suitable 
chartered accountant by firm of two partners 
approximately five miles east of Zity of 


London. Subject to trial period. Arrange-. 


ments would be considered for possibility of 
early retirement of senior partner. Gross 
fees over £30,000. — Write Box PI 2527. 


. PARTNERSHIP OPPORTUNITIES - 

A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION. AND ACTION. - 
ACCOUNTING ASSOCIATES, 168 
. FINCHLEY ROAD, LONDON NW3 
.(D1—794 0202). - - 


iae at 





PORTSMOUTH. — Small but well estab- 
lished and expanding practice seeks a char- 
tered accountant, age range 25-35, to become 
a partner after.a suitable probationary period. 
as capital not necessary. — Box PS 


* LI 


£7 = - $ 
? 


PRACTICES | 


PLYMOUTH ACCOUNTANT _ requires 
partne”. Capital necessary. G.R.F. £12,000 
increazing. — Box PA 2492. 

PROSPECTIVE PARTNER REQUIRED. ~ 
Surrey West London - with own fees of 
£3,000—£4,000. Immediate salary £3,500, = 
Box P? 2454, . * "n 
SCARGOROUGH CHARTERED AC- 


COUFTANTS require a newly qualified or. 


Final Part 2 senior clerk for a varied country 
and seaside practice. The applicant should 
preferebly be experienced in incomplete 
record and personal taxation and be pre- 
pared to work for a.short probationary 
period with a view to partnership. No 
capital required. — Box SC 2520. 

SE. LONDON. - Sole practitioner F.C.A., 
has wel established practice for sale. G.R.F. 
£10,004 plus, rapidly increasing, excellent 


'potental. Main road. office, long lease. Will 


assist In continuity. ~ Box SE 2602, 





+ 
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SHEFFIELD CHARTERED AC- 
COUNTANT wishes to acquire practice 
or Hock of audits. Yorkshire/Derby- 
shire area preferred. Cash available. — 
Detals to Box SC 2493. 


t RJ 


SOUTH ESSEX PRACTICE expanding 
rapidly requires qualified. accountant as 
p-ospeciive partner, to lead tax section. 
Present fees £30,000 with two partners. 


Salary approximately £3,000. ~ Reply Box 
¿SE 260 ` 


A, , 
SUTTON, SURREY, — Sole practitioner 


(F.C.A2, has excess fees available for dis- > 


posal. Nould also consider amalgamation 
with qualified person having own nucleus or 
working association leading to mutual 
benefit.— Telephone 643 6301. 


: W. LORDON/MIDDLESEX CHARTERED 


PRACTICE. — G.R.F. £27,000 for sale or 
annuity basis. Retiring practitioner would 
continu=,on part-time basis as consultant for 
limited period. ~ Box WL 2521. 


Worcester, Cheltenham, Gloucester, 
Bristol or Bath 


Charered Accountants wish to acquire 
practcces either immediately or by ar- 
ranging succession with practitioners 
contemplating retirement in next few 
years (whom we would-be pleased to 
assist in the interim period). In view 
of our interests in this area we could 
make: attractive proposals to small or 
substantial practices including those. 
where one or two existing partners might 
. wish ¿o remain on retirement of their 
other partners, - Box WC 7268. 





SUBCONTRACT WORK 


Adver'isements may now be accepted to 
appear under this heading. They will ‘be 
charged for at the same rate as for 
advertisements appearing under the main 
headirg. i 








ASSISTANT NOT necessarily qualified 


requires by City firm of chartered account- 
ants tc bring. substantial book-keeping 
arrears m client's trust and probate depart- 
ment ur. to date. Work may be doné in our 
office o- at your home, All travelling ex- 
penses said. Full- or part-time basis con- 
sidered.— Write to Box AN 2530. 


_FREELANCES WANTED throughout the 


country because of business expansion; 
persons {qualified or unqualified) with time 
available during normal office hours are 
invited © telephone or write to Practitioners 
Services Bureau, 
liford, Essex (01-554 3484), ` 





A BOLTON CHARTERED ACCOUNTANT 
seeks su2contract work. Experience in shop- 
keepers with incomplete records up to 
Government departments and E.D.P. ~ 
Bex AB 


2495, ; i 
A.C.A., ZROYDON based, seeks subcontract . 


work ic London and South East within 


reasonaEle distance, Work collected and , 


de'iverec. -- Box AC 2571. 


A.C.A. invites subcontract work, parti-. 


cularly .ystems installation and review. ~ 
Write te Box AC 2430, : 


tod 


233 Cranbrook Road,. | 


LOL FCU IN 17XIN 1, MATEI 2400 : JLAAALIUNN, Waren 2410, 1275 
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TEMPORARY | 
ACCOUNTING | 
PERSONNEL 


BEST RATES 
FASTEST SERVICE 
ACCOUNTING 
ASSOCIATES. . 
London 01-794 0202 
Liverpool 0512273526 


- 





A.C.A. LEEDS AEEA. — Experienced in all 


‘types of accounts and audits with spare 


capacity at week-ends and evenings, seeks 
subcontract worx, Will collect and deliver 
work. — Box AC 2229, : 

A.C.A., nine years” experience in profession, 
seeks subcontrac: york, preferably in South- 
west London/Surre. — Box AC 2468. s 
A.C.A. seeks subcontract work. — Incom- 
plete records, personal and small company 
taxation — management accounting systems 
a speciality - Home Office based Surrey. 
Work collected aad returned. Telephone 
01-979 8724. - Wrie to Box AC 2545. 
ACCOUNTANT. rine years’ experience in 
profession, office close to City area secks 
subcontract work; audit, accountancy and 
taxation including incomplete record. Writing 
up of books can b= arranged. — Apply Box 
AN 2544. até 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS l 


Experienced Freelances available for 
temporary assignments in all parts of the. 
` United “Kingdom and some countries 
overseas, ` 
PRACTITIONERS SERVICES 
: BUREAU : 


233 Cranbrook Road, Ilford, Essex 
01-354 3484 





A.T.LL requires freelance work, experienced 
in. personal taxatcon, private companies 
taxation. Also, specializes in incomplete 
record work of all types of small traders. 


. Would undertake work from overburdened 


practitioners in Srssex/Surrey/Hants area, 
will collect and ¿cel ver. - Box AR 2569 or 
telephone Wisborovzh Green 413. : 
CHARTERED ACCOUNTANT, five years 
experience in senior management commenc- 
ing to practice Mey, requires subcontract 
work, Birmingham crea. Work collected and 
delivered. Woulc <onsider buying small 
practice. - Box CA 2560, ] , 


* 
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A.C.A. PART II FINALIST (26), with five: 
years’ experience in accounts and audit. 
Working for small £rm. Seeks position with 
medium/large EEN firm for better 


. experience. — Box 


A.C.C.A. PART IN STUDENT, age 20, 
with good experience in commerce, seeks 
position in professioaal firm. - Box AC 2386. 


Mmi rarer teat ma n —— 


ACCOUNTANZY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness or cn special projects, etc. 
Qualified, competent personnel, avail- 
able, Lowest competitive rates. — Call | 
Veronica Harrisor today at 01-493 9441. 
Harrison & Wilis Ltd, 118 New Bond 
Street, London Y . 


ACCOUNTANT, c4, A.C.M.A., twelve’ 
years! experience as chief accountant/com- 
pany secretary wita zizeable companies, now 
seeks permanent commercial position .— 
available immediately. — Tel, 01-952 5997. 
AGRICULTURAL GRADUATE, two and a 
half years in incugry (management and 
production planning” seeks post as P.A. with 
opportunity to learr management account- 
ancy. - Box AG 2567 : 





-AN ACA. (33), vith excellent all-round 


experience requires responsible position in 
commerce or indusry in London. Salary 


* required £2,800 plas p.a; — Box AA 2431. 
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SITUATIONS WANTED 


- 


CHARTERED ACCOUNTANT requires 


subcontract. work. Experienced in incomplete 
records, private companies taxation. Based 
in Croydon, Surrey, Will undertake work in 
Surrey or South London. — Please write Box 
CA 2427 : d 


` LIVERPOOL FIRM of chartered account- 


ants with spare capacity seeks subcontract 


work in the Merseyside area. — Box LF 2531.. 


LONDON. - A.C.A., A.T.LL, 26, available 


for evening/week-end work of any nature; . 


ten-eighteen hours per week, Own car. - 
Box LA 2570. i 


LONDON AREA. - Experienced A.C.A. 


seeks subcontract work, fast and accurate 


service, will collect and deliver, Strict con- . 


fidence observed. — Box LA 2446. 
LONDON CHARTERED ACCOUNTANT 


requires subcontract work. Approximately . 


fifteen: hours per week. Experience in ail 
aspects of accountancy, including incomplete 
records, dealing with revenue, clients inter- 
views. Work fast and accurate. — Phone 
G1-958 4106. , 

MANCHESTER/NE. CHESHIRE, — F.C.A., 


A.T.LL, has spare capacity to assist in- l 


personal taxation, trusts, settlements, allow- 
ing overburdened practitioners to concen- 


trate on other aspects of their practices. — — 


Box MN 2589. 
QUALIFIED ACCOUNTANT available for 


- subcontract work — accountancy, incomplete 


records, taxation, business consultancy, etc., _ 


South Lincs/Huntingdon area. — Please 
contact Box QA 2428. ` 
QUALIFIED LADY ACCOUNTANT, free- 


lance, Experienced to balance sheet standard, 


available any time. Central London or Surrey | 


district. - Apply Box QL 2539, . . 
WATFORD A.C;A., good all-round experi- 
ence seeks subcontract evening work/week- 
end work. — Box WA 2532. ms 


NOW- 


MORE CHOICE FOR 


TEMPORARY 
ACCOUNTANTS 


LAURIE & COMPANY, 


TEMPORARY ASSIGNMENTS DIVISION 


19/23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 


- 


GENTLEMAN (58), A.C.LS., now widower, 
mobile, very active, mature, experience pro- 
fessional and commercial, seeks responsible 


rmanent, — Box GA 2472. . ` 
ERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory-Ltd, 
NOW, 19-20 St Margarets Mansions, 57 
Victoria “Street, London SW1 (01-222 
2354/5817). — i 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
' for any period to 
- » overburdened Practitioners 
D Details from 
233 CRANBROOK ROAD 
i ILFORD, ESSEX. 
‘Telephone 01-554 3484 


Applications from . ' ` 
Freelances also invited 













Se 


. appointment home or abroad, temporary or. 


' experience 


- 


E.C.A. . (FIFTIES), requires six months’ 
continuous employment. Wide experience. 
. per month. Interview mid-April. — 

J 


. £ 
.  Box.FC 2546. 


SEMI-SENIOR audit ‘clerk and (Finalist) 
Part II A.C.A. seeking better prospects in 
a professional firm: or industrial . firm. 


Seven years’ experience in professional firm | 


and one year in industry. - Mr Zaman, 25 


© Lucas Ayenue, London E13, 


+ 


ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 








A BACHELOR OF LAW from National 


Taiwan University,.Chinese, aged 25, with 
in incomplete records and 
auditing, seeks to continue his articleship. 
Available immediately. — Toh Kie Ming, 
105 Barkston Gardens, Earl’s Court, London 


SWS. : 

A BRIGHT YOUNG MAN with ten 'O' 
levels and one ‘A’ level seeks articles with 
a firm of accountants. Immediately available, 


- Apply Box AB 2550, : 
A.C.A.A. PART IU STUDENT, age 20, 


with some experience in. commerce, seeks 


position or articles to sign for three years. — 


Box AC 2385. : 

A, FIRST-CLASS B.Com.(Hons.), M.Com., 
with advanced accounting and auditing. 
Two years’ varied accounting and six months’ 
auditing experience, seeks four years’ articles 
anywhere in London. - Contact Naeem, 36 
Crescent Lane, London SW4 9PU. 

A FIRS 


T-CLASS commerce graduate, with 


some experience in Pakistan and U.K. seeks 
articles in U.K. Immediately available. — 
Please write: H. J. Zubairi, 12 Pleydell 
Avenue, London SE19, 

AN AMBITIOUS, ' energetic young man 
seeks transfer of articles with C.A, any- 
where in England. Principal ceased practice. 
Five’ months’ experience. Able to take 
responsibility. Good references. - Box AA 


AN ARTICLED CLERK with two years’ ` 


` experience in complete, incomplete records 


, Awaiting Intermediate ee 


` 


and P.A.Y.E., seeks transfer to a large or 
medium-sized firm of chartered accountants. 
Principal's 
consent obtained. - Box AA 2564. 
AN INDIAN (Q1) B.Com, preliminary 
exémpted, seeks articles with a firm of 
chartered accountants in London. Available 
immediately. — Please write S. Kundu- 
Choudhury, 99 Sherringham Avenue,:Lon- 
don N17 9RT. 

ARTICLED CLERK, with twenty months' 
experience, wants to transfer. Full knowledge 
of P.A.Y.E., incomplete records, writing of 
books, — Please reply Box CA 2476. l 


" > 


AN INDIAN (25), B.A.(Com.), with over 
three years! experience as an articled clerk in 
India. Would be doing nine months’ full- 
time course in May, seeks articles with a firm 
of chartered accountants in London. Avail- 


able immediately. — Please write to Mr N. C. 


Jain, 32 Norfolk Place, London W2. 

ARTICLES REQUIRED.-B.COM.(HONS), 
M.COM,, Preliminary exempted, 23-year-old 
Pakistani studeht seeks four years’ articles in 
firm of chartered accountants. - Write Mr 


Sarwar, 42 Westbourne Road, Marsh, 
Huddersfield. 
GHANAIAN GRADUATE B.A.(HONS), 


seeks four years’ articles with C.A.s firm 
anywhere in London. Prelim. exempted. 
Six months’ auditing experience. — Write 
Godwin, 33 Marloes Road, London W8. 
INDIAN (20), with two ‘A’ and six “O” levels, 
seeks articles with a London firm of chartered 
accountants. — Please write Pradeep, 13 
Elton Avenue, Barnet. ji 
MALAYSIAN CHINESE,' age 20, seeks 
articles with C.A. firm in London. Four ‘A’ 
and eight ‘O’: levels, ~ Please write: K. L. 
Yong, 34 Kestrel Avenue, Herne Hill, 
London SE24. ] 

MALAYSIAN CHINESE, ex-Police officer, 
seeks’ articles with London chartered ac- 
countants firm. Preliminary exempted. — 


Please write C. K. Leong, 50 Manchester 


Street, London WI. : 
URITIAN (22), with 'A' level maths and 

ten ‘OQ’ levels, seeks articles in or around 

London. (Has obtained preliminary certificate 


¿Of the Institute of Chartered Accountants.) 


Available immediately. — Please write Mr 
J. L. H. Domingue, 105 Fountain Road, 
Tooting Broadway, London SW17. 

NINETEEN-YEAR-OLD STUDENT seeks 


‘|: four years’ articles in London. Seven “O” 


and three ‘A’ levels. Preliminary exempted. — 
Please contact H. Mehta, 25 Wyld Way, 
Wembley, Middlesex. — > l 
TRANSFER OF ARTICLES. — Articled 
clerk with OND business studies, served 
five months of articles, seeks transfer to 
medium or large firm. ~ Please, write to 
Box TO 2549, 

TRANSFER OF ARTICLES is required for 
a post-intermediate clerk (Intermediate 
March 1973), within central London area. — 
Please reply Box TO 2607. 

TRANSFER OF ARTICLES required, to 
get better experience. Nine months’ ex- 
perience in present . Principal’s consent 
obtained. — Please write Box TO 2572 
TRANSFER OF ARTICLES sought for 
fifteen months in Watford area or around. 
Experienced in complete and incomplete 
‘audits,’ tax computations and wages and 
P.A.Y.E. — Please contact Box TO 2563. 
YOUNG MAN, B.COM.(HONS.), M.COM. 
served five months” articles, forced to seek 


transfer as principal ceased practice. Avail- | 


able immediately..— Write Box YM 2395. 


hd 
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|, SERVICES — | 
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COMPANY 





. ~ FORMATIONS 


À BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 
(01--359 3387.) 

A BARGAIN. —- Ready-made companies. 
All trades — rapid company formations 
(under persona] supervision of T. A. Herbert, 
LL.B.). Annual returns 40p per dozen, plus 
post. — Business Economy Company Regis- 
trations Limited, 133 Moorgate, 
EC2. (01-628 8821/2/3.) 
London WC2.) 


HART:CO 


(CITY ROAD) LTD. 
22-24 — 
Cowper Street 
London. EC2A 4APE 


01-253 4108 . 


HART FOR COMPANIES 
Prompt aml Eiiicient Specialised 
: s 
Tor Accountants and Solicitors only 
R made Co: 
Formations, cong m ec mpanies, 
Telephone or write for brochure, 


1 





London . 
(Late of Strand, 


" COMPANY FORMATIONS 
READY-MADE COMPANIES 


£40 inclusive EE 
for ` 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue . 
London ECOY 0HP 
01-353 9471 (4 lines) 


LIMITED COMPANIES 


Complete £14°50 Plus Duties 





‘Our superior service will please you. 


Our superior presentation and 
printing will please your clients. 


- Searches, Seals, Registers, etc. 
| ' Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 


'- 87-89 Tabernacle Street 


London EC2A 4BA 
(Phone 01—253 3551/2) 
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FULLY: GUARANTEED RE-BUILT 


ACCOUNTING MACHINES 


Ar ONLY §Q°/, oF tist PRICES! Mo, 


BURROUGHS AND N.C.R. 


FOR SALE, LEASE OR HIRE 


Complete training, programming and maintenance services. 
All machines are completely re-built by skilled technicians in 
i our own workshops. 


Also NEW Adler TAIO Electronic | 
system, with full analysis and technical 
support for V.A.T. invoicing, accounting, 


payroll etc. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
i FEE £13 plus duties 
x ` also . 
READY-MADE COMPANIES 
g . (£36) 


: (Dept A2),,30 CITY ROAD 
LONDON ECi 
01-628 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


Established 1921 





READY-MADE COMPANIES available 
now. Also new registrations and full com- 
pany service. — Reichmann & Wing, 40 
Silver Street, London NIS. Ring 01-803 
3036/3028. 


READY-MADE COMPANIES £40 (in- 


clusive) transferred immediately, Companies 
registered from £16 plus duty. Searches 
carried -out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 
Code OME 5. Ea l 


i 


M. R. CHETTLEBURGH LIMITED 
For special formations and ready-mad 

companies . 
We supply top quality memorandum 
and articles, separately bound book of 
registers, minute book and share certi- 
ficates and company seal, £40 for £100 
capital inclusive, , 

Write now for -order form to: M. R. 
Chettleburgh Ltd, 9 Temple Chambers, 
London EC4Y OHE, or telephone Mr 
Chettleburgh on 01-633 7472. 


COMPANY 
FORMATIONS 


STANDARDS Formed by experts 


to meet your clients’ precise needs. 


IMIMEDIATES Pre-drafts used for 


extra speed and simplicity. 


READY-MADES private limited. 


companies immediately available. 


Telephone; 01-253 6214 Telex: 261010 
Jordan & Sons Limited, 


Wilec House, City Road 
London EC1Y 2BX. 


- Jordans e% 


OFFICE MACHINERY 
" AND EQUIPMENT 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, sold, 
hired, bought repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
35 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434). 
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MEC /miotanas/tro, 


111 Icknield St, Birmingham B18 6RZ 
Tel: 021-236 5234/5 


ACCOUNTING 
MACHINES | 
N.C.R. — 31 --32 - 33 — 395 
BURROUGHS 
HIRE-LEASE-SALE ` 
D.P. NATIONAL 
APPLIANCES 


5/7 Paul Street, London ECZ . 
Tel. 01-606 9440/9442 ` 





i 





HIRE HIRE HIRE 
All models of Sensimatic accounting 
machines available for short- or long: 
"term rental. ; . 

For details of their unique service 
write or telephone: l 


"^ Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) . 





NAME-PLATES MADE IN SEVEN DA 
(in stainless steel, aluminium or plasti 
Bronze and brass name-plates. ‘Registe: 
Office’ directory boards and rubber stan 
also supplied quickly. — Austin Luce, 
College Road, Harrow, Middlesex. (1 


061-480 3826.) - \ 
"MISCELLANEOUS 


BUSINESSES 


BUILDERS' MERCHANTS and Do 
yourself companies required with st 
stantial agreed tax losses in current and 
previous trading years. It is intended | 
continue trading preferably with exist 














staff, Location — Southern England. — E 
BM 2459. i 
A A AAAA a o e. 
TAX LOSS COMPANIES 
For Sale 
Engineering Appo anes £13,70 
€ » 1 
Builders & Developers Approx. Losses. 
£13,000 a Ref. 20: 
Underwear Manufacturers AES 
Losses £15,000 Ret. 20! 
i yr it Required : 
Builders Approx. Losses £75,00t 
Hosiery Approx. Losses . £25,00t 
A. Storrey . 
Marlborough House 


1a Cranmer Street, Nottingham 


TAX LOSS, COMPANY FOR SALE. 
Manufacturing Chemists.. Losses £50,000 
Box TL 2737. Wynn 

WHOLESALE BOOK distribution a 
general merchandising company with : 
losses for sale. — Details to Box WB 2537. 


FOR SALE 


FOR SALE. - Annotated Tax Cases fr 
No. i ds e £20 or near offer. 
A Box : 

ONE BURROUGHS machine style F1275 
4ABC new November 1971. £1,250. Deliv: 
May 1973. '— Please contact, Mr Brought 
G. F. Grant & Co Ltd, Dominion Hou 
37-45 Tooley Street, London SEI. 


“UG 
* 


ÀX CASES: Bound Volumes 1 to 45, 
d Volume 46 unbound, for sale £125. — 
arper, Feather & Paterson, 1/4 Copthall 
hambers, Angel Court, London EC2R 


PERSONAL 


COUNTS SUPERBLY TYPED at low 
st. Return postal service for urgent work. — 
ccountants Typewriting Service, 279 
unley Road, Luton. Tel. 23147. 

TRODUCTION TO BOOK-KEEPING 
ND ACCOUNTS. Intensive correspondence 
parse. Study notes and textbooks supplied. 
Ii work corrected and assessed by qualified 

ountants. Model answers provided for 
udents” guidance. - Corley School of Com- 
erce, 10 Dryden Chambers, 119 Oxford 

reet, London W1. Telephone 01-858 3421. 
UALIFIED AND experienced accountant 
quired as partner, initially on a part-time 
asis, in a London-based market research 
bnsultancy. Some working capital required 

develop a fully researched trave.-leisure 
anchising project. - Brief replies in con- 
isnce to Box QA 2536, 
TORAGE AND SHIPPING. - John 
ewis Partnership, 145-147 York Way, 

amden Road, London N7. (01-267 1131.) 
HANK YOU! - A simple message from the 
iblishers of Simplex Account Books to the 

ountancy profession for their warm 
ception of the Simplex V.A.T. Record Book. 
¢ appreciate your kind comments on the 
mple pages we sent you, We are sincerely 
eased to know that our efforts will lighten 

e dificult burden that V.A.T. will impose 
bon you. Further supplies of sarnple sheets 

e still available, free of charge, from George 
yner Ltd, 2/4 Woodhead Road, Honiley, 
uddersfieid HD7 ZPN. 

HE NORTH LONDON Secretarial Service 
becializes in duplicating accounts up to 
izf size for practitioners. Professional 
pnfidence guaranteed. Prompt postal service. 

3 Whitley Road, London N17 6FJ. Tel. 
-808 0680. 24-hr Answering Service. _ 
OU WON'T BE TAXED by the unique 
ition for the Institute of Taxation exams 

most useful extra qualification). - Write 

r FREE 100 page book to The Rapid Results 
ollege, Dept. AHS, Tuition House, London 

Ve oo 01-947 2211. Accredited by 
A.C.C. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 





JOY HAMILTON-KING 


Typing Services 


6) Blandford Street, London W1 
01-486 4041 


a 
CAI DO 
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Sem 
AN IN ASSES 


Visi or write to our warehouse/ 
shawrooms, Service now inc- 
fudss branded furniture. 
Lomdon five floors of carpets. 
Always two hundred full sized 
rolls in stock, including Wiltons, ' 
Axninsters, Orientals and Tufteds. 
Immediate delivery on hundreds 
of ines. Delivery free. 

Al! mail orders dealt with promptly. 
Now also open in Blrmingham. 
13,€00 square ‘feet display of 
furm ture and carpets. Bonded 
Oriental carpet warehouse open 
in London Monday to Friday 10 ~ 
4.3C Lowest prices guaranteed 
or we refund the difference! 
| Carpet fitting by experts. Quota- 
tions free of charge. 


Cutlers 


V/arehouses 
LONDON 
173-114 Houndsditch, E.C.3 
(Nr. Liverpool St. Stn.) - 
Tel : 01—283 3681 
BIRMINGHAM 
58-72 John Bright St. B1 1BN 

Tei : 021—643 2665 


Mens.-Sats. 9a.m.-5.30p.m. 


AZ WIN INS ESSI 


UASVUINULPMANLUA FOAL SI URAL aT EL ALAA SAPSMVAMUPSUPASUZ: 
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BUSINESS PREMISES 








' WATFORD OR SURROUNDING AREA. ~ 


2,000 sq. ft required by small firm wishing to 
decentraize, Willing to share with existing 
organiza ion. A merger possible. Suggestions 
welcome — Box WO 2610. 


ACCOUNTANT has surplus accommodation 
at Nottiagham Place, London Wi, and will 
sub-let cp to 1,400 square feet or would 
consider working arrangement or any other 
proposit on. Could make services available 
to sole practitioner. — Michael Weston. 
(01-580 5880.) 


WEMBLEY CHARTERED ACCOUNT- 


ANTS have approximately 800 sq ft. surplus 
accommodation. Fully equipped and avail. 
able on z lease of one or two years with rental 
by arrarzement, — Box WC 2611. 





IS YOUR c 
PRIVATE COMPANY | 


Symbol of 
Security 





FOR SALE? A 


D. F. Lyons & Co Lid, Investment 
Bankers åre interested in acquiring pri- zs 
vate companies making pre-tax profits em 
between £30,000 and £2(0,000 for cash is 
(and/or) quoted shares. Existing manage- 


thru ment can be retained. Please reply to: E. 
Efficiency D. F. LYONS & CO LTD $ 
Dm Lyons Hous 
Green Lane 
Yeadon 





- 
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MOR” GAGES 





ABANDON CHASING THAT MORT- 


GAGE. ~ 100 per ent loans to qualified 
accountants up to =18,000. High advances 
to £50,000. Survey fees repaid on completion, 
Personal attention «f a director. — Profes- 
sional Mortgage Sezzices, 57 Muswell Hill, 
London N10 (TU Det 9595). 


100 PER CENT MORTGAGES available 
up to £15,000 for 3omse purchase, 90 per cent 
up to £20,000. Re-morigages and investment 
property mortgages so available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R GEP 01-623 2844). 
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! + 
ACCOUNTANTS FINANCE SERVICE. - 
Personal Joans and second mortgages, re- 
ducing interest rate. Highly competitive. 
Fast decisions. Also finance for business and 
investment properties. - Keyte & Co Ltd, 


.Incorporated Mortgage & Finance Brokers, 


17 Rodney Road, Cheltenham, Tel. 0242- 
53588. i 


3 





PROPERTIES 


FERNVIEW ESTATES LTD wish to pur- 
chase ali types of residential and commercial 
properties and investments and sites for 
development. - Write or phone: St Marks 
n London SW19 (01-947 








STOCK VALUERS 





r 


John Churchill & Co 


F.S.V.A. Incorporated Valuers 


An organisation specialising over a decade in the 


Stocktaking and Valuation 


of Industrial, distributive and retailers stock-In-trade 


Card corcrol systems corrected. United Kingdom coverage. 
Valuatior for V.A.T., Probate, Audit or Ownership change. 


01-460 860$/9220/Bb5O, 155 High Street, Bromley, BR1 1JE 





We.Lelieve that we provide a most 
useful ebboiniments service for the qualified 
accoun ant in the profession as: 


(1) our service offers the benefits of 
> stectalisation. We concentrate 
enzirely upon vacancies in accountancy 
fins for chartered and certified 


aczountants. 


r 


(2) personal care and attention by 
tie principal, a chartered accountant. 


To arrenge a meeting, telephone 
| D. G. Leonard, F.C.A., between 10.30 a.m. 
and 6.59 p.m. Accord Appointments, 


24/36 Maddox Street, : 
New Bond Street, 
London WIR 9PD. 


or-629 1804. 








THE ACCOUNTANT, March 22nd : TAXATION, March 24th, 1973 


STOCK | M EXPRESS ACCOUNTANCY 
TAKING! . Sarah Miles Burt Reynolds 


The importance of ACCURATE, = Lauren Bacall 
INDEPENDENT stock figures DNE 
will be well known to all : We act too! — on finding you 


Financial Administrators. 


STOCKTAKING is no longer a 
job for people who have to 
do it once a year. It is | | 
a job for PROFESSIONALS - Elsie Groves 01—839 6552 
highly experienced people . . Barry Cheyney 01-839 6554 
who do it every day and | u 

know exactly what they ` 49 Villiers Street . 

are about. , London WC2 


ORRIDGE'S regularly carry 
out contracts for international 








the right job at the right salary 


A 


Adjacent to. Charing Cross Tube Station 


firms, public companies and 
multiple groups as well as for 
smaller. owner-managed - 
businesses. 


Accountancy 


Task Force Limited 
013536308 


A LETTER OR A TELEPHONE CALL 
TO OUR LOCAL OFFICE WILL 
BRING FULL DETAILS. 





STAFFING 
PROBLEMS ? 


(1) We can provide accountants for short-term 
' work in Industry, Commerce and Public 
Practice throughout the U.K. 


(2) Our long experience enables us to provide 
the right man for your job, 


Stocktakers, Valuers 
and Business Transfer Agents, 
Regent House, 235/241, Regent Street, 
London, W1R 8SU Tel: 01-434 1294/8 


" ALSO AT: } 
36 Cannon Street, BIRMINGHAM, B2 5E2 Tel: 021 643 6547 
11 Old Hall Street, LIVERPOOL, 3L3 9HT Tel: 051 236 7523 
20 Renfrew Street, GLASGOW, G2 3BW Tet: 041 332 7977 
517 Christchurch Rd., Boscombe, BOURNEMOUTH, BH1 4AQ . 


Tel: 0202 35832 (3) Our .men range from book-keepers to 


qualified accountants with consultancy ex- 
perience. 


(4) We have accountants available now and 
move quickly to meet your requirements. 


John Budd will be pleased to receive your 
inquiries. | 


(Valuers) Ltd 


ESTD | 1846 


3 NH 
n" | 
4 LI 


" ACCOUNTANCY TASK FORCE LTD 





18 Bride Lane London EC4 01-353 6308 
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Temporary — 


~ Acco intancy Staff E 


A WORD TO EMPLOYERS 


Wherever you are, whatever you do, we can provide some- 
one to fit your requirements. Men and women of all ages, 
and all qualifications. For one day or for one year, ` 


: a guarantee of quality 
We personally vet everyone on our 2ooks. And if they don't 
come up to your and our expectatioas within the first seven 
hours there will be no charge for their services. 


AND TO ACCOUMTANCY STAFF 


We are In touch with a large number: of employers. If you 
seek well-paid temporary work — or a permanent position — 
then get in touch with us for an appl cation form. , 


ABOUT OURSELVES + 


In addition to providing temporary staff we are’ already 
handling a number of permanent positions, within our first 
month of operation. We have set ourselves high professional: 
standards, because we feel that a rellable, personal service 


. with a reputation for all-round quality is the only way to 


ensure our growth.. 


We offer all-concerned pet of ias and in-depth 
experience. | 


For an appl: ‘cation form or for further bitorimstton phone: . 
01-493 9351 or write to: M. Rosen Associates, 23 
Albemarle Street, London W1. 


~MRosen Associates 


Specialist Staff Consultants 





THE ACCOUNTANT, March 22nd ‘TAXATION, March 24th, 1973 E f *3] 


HEW ITSON- WALKER 
(OVERSEAS 


APPOINTMENTS) 





We are cutrently recruiting for 35 locations overseas. Listed below 
are some examples with barest details. 





CANADA - | $11,000 — $15,000 
Several opportunities have arisen for recently qualified Chartered Accountants. 


A Canadian representativo will be in London in May to interview for Autumn 
1973 commencement. 





FAR EAST - £4,000 — £10,000 
Hong Kong, Bangkok, Singapore and Kuala Lumpur. 


There are one or two exceptional opportunities at newly qualified audi manager 
level. : 


CARIBBEAN 

BAHAMAS equivalent £5,600 p.a. tax free." 
JAMAICA equivalent £3,900 p.a. tax free. 
BERMUDA equivalent £4,400 p.a. tax free. 
CAYMAN ISLANDS £ negotiable tax free. 


EUROPE 
BELGIUM equivalent £3,800 p.a. 
CYPRUS £ negotiable.  . | 
FRANCE equivalent £4,400 p.a. 
GREECE £ negotiable. 
HOLLAND equivalent £3,800 p.a. 
ITALY equivalent £3,800 p.a. 
MALTA equivalent £2,750 p.a... 
SCANDINAVIA £ negotiable. 


y + 


SOUTH AFRICA/AUSTRALIA/NZ 


Terms negotiable dependent on length of stay and experience. 


In the first instance telephone or write to:- 
John Walker, B.A., A.C.A., or Gabriel Duffy 
Week-end interviews by appointment 
4 BOW LANE, CHEAPSIDE, LONDON EC4, TEL. 01-248 1674 


- PORTSMOUTH/CHICHESTER 


” HEWITSON-WALKER 


(PROVINCIAL 
APPOINTMENTS) 





In addition to our unparalleled register of audit and taxation vacancies 
in Central London and suburbs we also recruit for the following: 





BIRMINGHAM 


Personal Tax Senior required by international firm in City Centre, also Personal 
Tax junior. 


 LIVERPOOL/MANCHESTER 


Several Tax Vacancies (Juniors/Seniors unqualified, possibly ex-Revenue or newly 
qualified to specialise). 


j 


BRISTOL n 


Newly Qualified to specialise in Taxation Department of” International firm. 


£2,500 min. 
Audi Seniors for national practices, £2,500+ to scan (November 1972) 
alists, 


SLOUGH 


Leading Practice has a vacancy in me Tax Department; also reguired audit senior 


or semi-senior, not necessarily qua 
` 


COLCHESTER D 


An exceptional par:nership opening has arisen with a leading national firm in its 
Colchester Office. Salary negotiable. l : : 


LEEDS 


Tax staff required for both personal and company work. Applications are invited 
from juniors and seniors. 


SOUTHAMPTON/BOURNEMOUTH 


, Audit seniors required for leading firms. 


N.B. 


In addition to the above areas our client contacts extend to most 
towns/cities throughout the United Kingdom and Eire. 


In the first instance telephone or: write to: 
John Walker, B.A., A.C.A., or Gabriel Duffy | ` 
^ Week-end interviews by appointment 
4 BOW LANE, CHEAPSIDE, LONDON EC4. TEL. 01-248 1674 


OVERSEAS CON SULTANT 


- 


HEWITSON-WALKER require a qualified Accountant to take —€— of their Overseas Division. 


The Position, would mean the possibility of ón in a leading consultancy and remuneration would be by mutual 


agri cone 


The position would involve a certain amount of overseas travel. 
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HEWITSON-WALKER 


- (PUBLIC PRACTICE - 
. APPOINTMENTS) | 


PART II FINALIST - 
WEST END/CITY «£2,500 


One attractive vacancy from our register of medium/large firms: 
willing to take Finalists. Poor exam resu.ts irrelevant. Study leave 
for November 1973 exams. 








SENIORS UNQUALIFIED £2,5004- 


Vacancies in the City, West End and subarbs. Age no barrier. 





POTENTIAL PARTNERS - WEST END 
from £2,700 


If you are qualified recently or within the last two years and would 
like to be your own man in general practice, we have several 
clients ready to meet you. 


AUDIT MANAGER - CITY £4,000 + 


Preferably a qualified man. But serious censideration will be given 
to an unqualified man with requisite experience.' 


TRANSFERS OF ARTICLES £1,200-£2,050 


We are experts in this complicated area. Be advised by a qualified 
chartered accountant. 


A.C.C.A. - STUDENTS/FINALISTS/QUALIFIED 


International Firm seeks recently Qualified A.C.C.As. Also: 
Student Introductory Service. 


OVERSEAS APPOINTMENTS 


BAHAMAS, equivalent £5,600 tax free. Two/three-year tours. 
JAMAICA, equivalent £3,900 tax free, tvo/three-year tours. 
BERMUDA, equivalent £4,000 tax free, two-year tours. 
JOHANNESBURG, equivalent £4,000, rwo/three-year tours. 
NAIROBI, £4,000, two-year tours. 

CAYMAN ISLANDS £ Neg. - Tax free two-year tours. 

For information about other overseas opportunities in Europe, the 


Middle and Far East, Africa, Australasia, Canada, South America, 
write or ring. 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or Gabriel Duffy 
Evening/Week-end interviews Ey appointment 
4 BOW LANE, CHEAPSIDE, LONDON! EC4. TEL. 01-248 1674 





OVERWORKED PRACTITIONERS 
YEAR-END PROBLEMS 


From our register of over 200 Accountants we can find 
suitably qualified Freelance Accountant at very short 
notice at the most competitive price - we believe our 
margin is the lowest. 


Tel. JOHN WALKER, B.A., A.C.A. 





_ ACCOUNTING 


' ASSISTANCE 


01-248 1674 





7 HEWITSON-WALKER 
> (TAXATION ` 
... APPOINTMENTS) 


PERSONAL TAX LADIES £2,500-£3,250 


We have over 50 vacancies scattered about London for Tax Ladies 
with a minimum of one year’s professional experience. In discussing 
which interviews we will arrange for you, we take into account (a) re- 
wards, prospects and overall job satisfaction, and (5) your travel 


problems Undecided tax ladies ~ please feel free to make use of 


our confidential counsel, without any obligation or commitment to 
us On your part. 





INTERNATIONAL TAX CONSULTANT 
c. £5,000 


Exceptiora: prospects for suitably qualified international tax 
planning expert with two to three years’ experience. 





PERSONAL TAX LADY -ST PAUL’S £2,300 


Ideal opportunity for a lady leaving the Revenue, a bank, or with 
one year’s professional experience to join one of the friendliest, 
most genercus City tax departments of an international practice. 





COMPANY TAX - CITY £3,500 
Our client puts experience before qualification, and offers excellent 
long-term career prospects. 





PERSONAL TAX — ATII £3,500 


As you car imagine — top-flight experience on an extremely in- 
teresting >crtfolio of challenging cases. Near Liverpool Street. 


PERSONAL ~ LEARN CORPORATE - EC4 
£2,400 


Career-minded persons will be trained on company work while 
paying their way by assisting on some personal cases. 


SUBURES/PROVINCES £ Neg. 
Register of Taxation vacancies outside Central London includes: 
Slough, Crcydon, Reading, Richmond, Harrow, Oxford, Hertford, 
Ipswich, Bristol, Coventry, Birmingham, Manchester, Liverpool, 
Nottingham, Leeds. Please inquire if your area of preference is 
not included. 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or Gabriel Duffy 
zvening/Week-end interviews by appointment 
4 BOW LANE, CHEAPSIDE, LONDON EC4, TEL. 01-248 1674 


VIO: DA SHORT-TERM ASSIGNMENTS 


Paris, circa £375 pm for 8 months. Systems work. 
West Africa ~ 3 months. 


Recently qualified £1:50 to £1-75 per hour. 


for details. 


London, 8 to 12 weeks for Pt IT finalists, £1-25 per hour. 


Provinces. Subcontract at various rates. Please telephone 
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FINANCE AND COMMERCE 


/ 


OMPARISONS are odious, but in the case of the 1972 

accounts of Hestair Ltd, comparisons with the previous 
year's figures are superfluous. The past year’s pre-tax profit 
of £895,000 bears no relation to the previous year's £119,000, 
except that, as Mr David Hargreaves, F.C.A., the chairman, 
comments: “the results for the year represent a major step 
forward in the development of the company towards its ob- 
jective of becoming an acknowledged leader in the field of 
industrial reorganization and managed growth’. 

At which point Mr Hargreaves acknowledges that there has 
been increasing criticism ‘of the methods of the so-called ‘‘asset 
strippers” and those who live by their ability to pull off financially 
sophisticated deals’. Hestair has grown partly because sound 
acquisitions have been made in the first place, but mainly 
because each acquisition has been followed by a substantial 
upgrading in the management effort to improve efficiency, 
profitability and growth. ; 


Three stages are recognized in the building process: 


(1) The release of unproductive investment in unnecessary 
and unprofitable activities. 


(2) The short-term profit uplift available’ from a general 
improvement in efficiency control and productivity. 


(3) The much more protracted effort to increase the long- 
term growth by capital investment, product development, 
wider and deeper market penetration and management 
innovation. | 


Most of Hestair's present companies are now into the third 
stage, and Mr Hargreaves says ‘when we have demonstrated 
substantial progress in stage three growth, we shall then have 
confirmed and underlined the permanence of our industrial 
ambitions’. 


Financial road 


While Hestair is prepared to sell off parts of the businesses 
bought, such sales are carried out in order to deploy the re- 
sources more efficiently elsewhere. There is also a determination 
^'to maintain a logic and a coherence’ in everything that Hestair 
- does. The primary purpose, Mr Hargreaves states, is ‘that 
of building successful businesses, ‘providing satisfying and 
stimulating careers for our staff and playing a part in improving 
the competitive position of British industry’. i 
Hestair’s activities have so far coalesced into five parts. 
Environmental vehicles, which means fire engines, refuse 
vehicles, and other specialized vehicles that local authorities use; 


Technical leisure, which means photographic equipment 


distribution and production; Agricultural engineering, which 
covers agricultural equipment, development, production and 
. distribution; and Merchanting, which currently involves 
electrical wholesaling, restaurant and hotel supplies and toy 
wholesaling. The final sector, inevitably, is ‘Financial’. In- 
. evitably, because this 1s the direction that the rapid development 
of industrial organizations increasingly takes. 

It is the development road that Slater Walker took, and the 
road that a number of much lesser followers of the Slater way of 


ACCOUNTANT | 391 


. Hestair's ‘Managed Growth’ 


life have taken. First comes the collection of industrial interests, 


then the creation of money from them, and then the concentra- 


tion on money as the prime concern. It is the road that got 
Barclay Securities finally taken over by Vavasseur. 


Strong liquidity 
In the accounts under review, the Financial sector contributed 
little to profits. The break-down was as follows: ' 











Profit 
before 
Turnover taxation 
Á; ooo £000 
Environmental Vehicles 5,215 360 
Technical Leisure 6,608 383 
Agricultural and Light Engineering 1,036 196 
Merchanting 2,957 eE 
Financial | — : 56 
no72: 
deduct: 
Unallocated group expenses X9 
15,816 895 





But the discussing future developments Mr Hargreaves puts 
second on the list — after a stated intention to. launch our 
activities in Europe from the planning base which we have now 
established’ — the determination to ‘expand strongly our dealing, 
investment banking and property division in a programme 
which will eventually lead to a balance between industrial, 
financial and merchanting activities.’ 

This year, with Dennis in vehicles and Johnsons in technical 
leisure, and also the merchanting companies, contributing a 
full year’s earnings, a substantial increase in profits and cash 
flow can be anticipated. Already there is strong liquidity 
through the sale of Dennis Motors’ site for £4:25 million, with 
the company taking a 25-year lease on the 12 acres it wants to 
use, at an advantageous rent. 


Financial muscle 


Mr Hargreaves considers that ‘this increasing financial muscle’ 
is needed to enable the carrying out of the group's substantial 


development programme. In that programme the European 


Jaunching and financial developments have already been noted. 
Three further points are the continued search in the UK and 
Europe for acquisitions with strong and under-utilized assets, 
the accomplishment of the target level of penetration in the 
merchanting fields and the development of these businesses as 
‘real import/export companies to take advantage of EEC entry’, 
and finally the acceleration of the pace of development in the 


- Vehicles, Leisure and Agricultural Engineering sectors through 


internal investment and acquisition. 
By the time he reports again, Mr Hargreaves is sure that 
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- further major Veneno in the zroup’s chosen merchanting 
fields will have been achieved and the number of. negotiations 
now at an advanced stage ‘represert suitable investment oppor- 


ı , tunities which will yield the 25 per cent return'on assets which 


‘we demand’. 
The current, year dl is for “another ER year' and for 


- a major increase in earnings. It will be particularly interesting to 


see the extent to which Hestair becomes ' more financial and less 


industrial, and how soon — or even if at all — the profitability of | 


the: ‘one Tedis to disenchantment mía the other. 


[ans 


L 





^ 


1 


- Insurance Inflation Accounting 
WEE other insurance companies will pluck the nettie 


and follow the Commercial Union move to report profits on” 


‘the IBNR basis? + that is, provid-ng for claims ‘Incurred but 
` not reported”. This puts inflation eccounting into the insurance 
industry to no mean degree. It hes meant Commercial Union 
adjusting to the extent of drawing a net {22 million from 


. reserves, reorganizing the balance sheet, and charging a further 


£5'3 million in arriving at a 1972 underwriting , 'profit of 
£200,000. 

The reasons for the change, which puts business i in all areas 
(with the exception of marine business) on to the IBNR basis 
used in the US, are largely concerned with inflation. Commer- 
- cial Union point out that: 


.. ‘Historically, the provision for outstanding reported claims . 
at the date of the balance sheet invariably exceeded the cost . 


of settlement of these claims by = margin which, together with 
a general provision created sorne years ago, represented a 
, reasonable and sufficient amount to cover IBNRs. The ade- 


r 
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Li March Zand, T 
quacy T this margin lis been, pene RCM eroded 
as a result of inflation... 


‘Also th» numbers and average costs of IBNRs basa bes 
increasing as has the delay in their being. reportéd, which in 
some classss of business can be up to five years or more. This 

^ increase in IBNRs, the delay in reporting and the lengthening 
time taker to settle these claims are due in part to the“more 
comprehzrsive insurance coverage provided by the insurance 


market particularly in the liability classes—and also“ to 


the fact that access to legal aid is now more widely available. 


“If prcv.sion is made for IBNRs, evaluated on the basis of 
past experience and current trends, underwriting profits or 
losses will emerge in the years to which they properly relate, 


and premium rates can, therefore, DE set at levels which take 
full account of IBNRs. 


‘In order to effect the changes to the US basis a sum of 
£22 million (after allowing for tax relief), most of which: relates 
to IBNRs, has been provided by a transfer from reserves. This 
is a once-and- for-all adjustment to bring the liabilities, and 


> assets at January 1st, 1972, to the levels required by the US 


basis.” 


Joncraig Loss ^; — o E 
* REDI3:LITY of statements and forecasts made in anasa 
Jand acquisition documents -rarely rates high. The latest 

low rating 15 provided in the case of the-Joncraig company, 

which was taken over by. Highlight Sports at the end of last 
year. The ofer was made and completed in the knowledge that 

Joncraig had made £207,000 pre-tax in the year to mid-May 

1972, that cifficulties in the blouse manufacturing and retail 

sectors of tke business had been, in the chairman’s words, to 

‘a great extent. overcome’, and that ‘progress should be made 

in the ensuiag.yeat'. . 

put High ight now reports! that in the six months to md 
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; AND SUBSIDIARIES 


.^ Fully diluted | 


_The notes on pages [393 to 395] form part of these accounts. : 
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‘CONSOLIDATED PROFIT AND LOSS ACCOUNT 
_ for the year ended ate st October, 1972. 























1972 1971 
EN f Note £'000 £'000 
' Turnover © | 1 E 1 415,B16 3,082 
Profit before taxation Wo : 2 895- 119 
Deduct: >` ` E f 
Taxation : l - N, e os 3227 40 
Minority interest . INE o 2 
Earnings us a 668 77 
* Deduct: ] . i 
_ Extraordinary items i A a 123 PE 
t 
545 62 
Dividends ^ ` Lez. oe EC 117 41 
- Retained profit HN. A '6 |. 48. , 2 
fonds Earnings per share: . o i 7 
E Actual 131p 29p 
122p ` 
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HESTAIR LIMITED 
AND SUBSIDIARIES 


CONSOLIDATED BALANCE SHEET: "monem 7 SR 


at 3st October, 1972. 






































M 1971 
Note £'000 £'000 £'000' ^: "f'000 
Share capital j 8 ' 1,617 i 411, 
Reserves ^ - 9 4,506: ko . 1,003 
Shareholders’ fands 6,123 1,414 
Convertible loan stock 10 1 453 EP 
Unsecured loan stock 141 . . 694 as 
Mortgage 2E 12 1,000 500 
Deferred taxadox .. » : 14 - 99 i — 
Minority interest 15 , 4." dicm Bari 75 
^ — "8369 _ 1,989 
Fixed assets, 13 ~ — 5,540 1,426 
Investments . 16 211 © — 
Current asserts . 
Stock di l , 4,343 1,467 . 
Debtors x. * 2 4,910 1,154 
Cash ` f i ` — 4 
a 9,253 2,669 
Deduct: ` f 
Current liabüiGes : 
Creditors 4,822 t 1,031 
Bank overdrafts 17 ' 1,464 815 
Short term loan — 100 - 
Taxation 3 232 119 - jk 
Dividends 5 117 47. ^n 
E : PP 6,635 2,106 ` 
Net cuprent assets 2.618 nig aoe ‘563. 
| [| 8,369 4,989 
Deos dep o TN e E A 
. E A Á E 
[o 
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November Joncraig lost £s, 605 pre-tax, eh a fida E 
having to be provided. exceptionally to bring stock valuation of. 
'- the Joncraig blouse division into line with the Highlight Group 


' basis. Highlight's chairman admits that ‘the results are very . 
different from those we were led to expect when the acquisition 


of Joncraig was decided upon’. 

^ Margins in the Joncraig blouse division ‘were greatly reduced 
without management being aware of this fact’. In the six- 
month period the blouse division lost £64,529, but should be 
trading profitably by next. month. (April). The retail division 


‘lost £38,731 and is to be sold. The knitwear. division made ' 


£91,215, and there was £5;440 of sundry income. 


Joncraig profits for 1973-74 are expected to be restored to 
those anticipated at the time of the Pon e., not less - 


than those for 1971-72. 

Troubles were not confined to Joncraig. Highlight s own ae 
cast of profits of not less than £50, ooo for the period to mid- 
‘May is unlikely to materialize “due to production problems 
which have now been overcome’. But the chairman has ‘no 
doubt that the outstanding progress of the company which 
has been a feature-of its development over the last three years 

.. will be resumed i in full measure during 1973-74". 


Dividend Difficulty 


NE feels for the board and shareholders of Robert H. | 


Lowe & Co when reading the statement of the chairnian, 

Mr I. A. Edwardes-Evans, with the 1971-72 accounts. The 
Finance Act 1972, he comments, imposes taxation penalties on 
companies which pay less in 'total dividends in the 1972-73 
tax year than-in 1971-72, and: owing to the operations of the 
company's redemption fund which reduces the 41 per cent 
'., redeemable preference share capital each year, the company 
_was faced with a dividend difficulty, more particularly since the 
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HESTAIR LIMITED 


BALANCE SHEET ._. d 
-at 31st October, 1972 












































. 1972 1971 
; . Note £'000 , £000 '000 £'0 
. Share capital B 1,617 411 
Reserves i 9 4,476 901 
Shareholders’ funds 6,093 1,312 
:, Convertible loan stock © : 10 453 x 
_ Mortgage 12 i — 500 
A ; 6,546 1,812 
Fixed assets = 13 16. * 10 
Subsidiaries : l ‘ 
- Shares in subsidiaries . 18 9,203 1,898 
. Amounts due from subsidiaries ] 851 453 
$$ gre $ 10,054 2,351 
Amounts due to subsidiaries 2,441 47 
7,613 - ' 2,334 
Current assets i f 
- Debtors 426 f 67 
sÍ Cash ` 7 l — d 17 
fe ag x 426 84 
E TS : 8055 . 2,428 
s Deduc : d t 
Current liabilities í 
` Creditors ' 203 83 
Bank overdraft 17 1,116 469 
Taxation 2 3 3 23 
Dividends 5 117 41 
e a 1,509 616 
E > a ch e "6,546 1,812 
CO RRES | eee 0c a c 


^ ' 


The notes on pages [393 to 395] form part of these accounts. 
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standstill on prices and incomes imposed a limit on “the final . 
dividend that could be recommended. 

` Net profits at £131,942 against £119,568 would normally have 
justified a higher final dividend, but Treasury consent was 
needed even to pay a very slight increase to overcome the, - 
problem of the Finance Act — the final payment being 10-05 per - 
cent against the equivalent of 1o per cent previously, absorbing. ` 


£39, 994 compared with 439,795 - 


From. March to o May | 


ODDINGTON’S BREWERIES annual meeting has year. 
on March 29th, will be the last such occasion to'be held ` 
in this month of the year. March has always. been the Bodding- ` 
ton annual general meeting month but not any more. The 
chairman, Mr Ewart Boddington, J.P., tells shareholders in his 
annual review with the 1972 accounts, “Your board has decided 
in the future to defer the annual general meeting of the A. 
until May.’ _ ' 
The decision has been taken in view of ‘the difficulty, with - 
an expanding.company, of producing our accounts in a rela- 
tively short space of time.’ The financial record ¡shows that `- 
between 1968 and:1972, sales rose from £3-66 million to £643... - 


4a 


. million and pre-tax profits from £388,188 to £1, 138,078. E. 


Boddingtons operating from Strangeways Brewery, Man- 
chester, is one of the prominent independent brewery groups 
in the north-west. Although it has Whitbread Investment 
Co as its biggest single shareholder. with 1,600,000 shares out 
of an issued 6,049,500, it is likely to retain that independence. ``, 
Merger-mania has died down in the brewery trade. The 
Whitbread holding. would seem to be an insurance against ' 
any outside bid, and presumably the next biggest shareholder, ` 
Britannic Assurance Co with 678,000 shares, can be expected . 
to resist oe temptations. ie 


AND SUBSIDIARIES _ o 8 


.| NOTES TO THE ACCOUNTS. a ox 


1 Turnover > - ae 


This represents the total amount receivable by. the group in the ordinary course of , 
business for goods supplied as a principal and for : services provided. 


2 a Basis of consolidation : ; 


During the year the company acquired the whole of the issued share’ capital of the 
following companies whose results have been consolidated from the effective dates of 
acquisition shown below: 


Lamberts Limited 
Johnsons-HPL Limited °- 
“The Staines Group, which comprises: : 
Staines Kitchen Equipment Limited cr X 
- Savile Technical Services Limited 
E. Coaney & Co. Limited 
_ | Staines & Kitchen Supplies Limited 
Dennis Motor Holdings Limited 40th May, 1972. 


On 1st January, 1972 Hestair Investments Limited commend operations. 

A notional charge has been made against the profits of Lamberts Limited and Tha 
Staines Group for interest at the average borrowing rate for the periods between 
the ipii e dates of acquisition and the dates on which the cash considerations 
were pai 


During the year the company sold the whole of the issued share capital of Victor 

Cabs Limited and Stor Cabinets Limited, operating subsidiary companies (together 
“with the pron its (losses) accruing to the dates of sale). The results of these companies 

have not been consolidated. The following operating subsidiary companies of 

Stanhay (Ashford) Limited, Johnsons-HPL Limited and Dennis Motor Holdings 

Limited were sold during the year together with profits (losses) accruing to the date ° 

of sale: Lenfield (Canterbury) Limited, Lenfleld (Industrial) Limited, Lenfield 

(Ashford) Limited, Penwarden & Lenfield Limited, Lenfield Engineering Limited, 

Ray Electricals (Folkestone) Limited, Stanhay (Autos) Limited, Sydney R. Littlejohn ` 

& Company Limited, Cine Screens Limited, Mercury Truck & Tractor Company NC 

Limited and Mercury Airfield Equipment Limited. The results of there companies 

have net been consolidated. . 


. 1st November, 1971 
20th December, 1971 
1st February, 1972 


^ 
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|. ' -b Profits before taxation TS 
"The results of Service Electric Co. Limited, Stanhay (Ashford) Limited, The Eagle 
- "Engineering Company Limited and Yorkshire Vehicles Limited have been, included 
for the whole year. Thosz.of the companies .cquired during the year together 
. with Hestair Investments Limited have been included from the dates indícated in 
‘+ note 2a. The group prof: has been arrived ac after: i 


L3 


~ 








E o E 1972 — 1971 
.Crediting: — - : «C0 t£ "f 
Interest on' short-term lcans E o ` 907 16,563 
and charging: 5 : o : M 
= Depreciation ND age’ 140,599 - 35,381 
.+_ Directors’ emoluments i ' 42,580 32,259 
m Auditors' remuneration . 16,326 2,737 
Interest on bank and other short-term advarces 146,337 56,159 
Debentúre interest : i ; 11,961 42,500 
. — Lean stock interest E 28,338 gm 
€ Directors’ emoluments l , , 
4 : . £ £ 
. a Fees 100 2,139 
Other emoluments « 42,480 ^. 30,120 
3 -b » . Ada x oes 
li 42,580 |^. 322259 
-^5  Chairman's remuneration — Sir Norman J. Watson, Bart. ` bra. eM AE 120 
: ! . Hargreaves r 40,524 4,458 
5 Ser directors’ scale: ' 4972- 1971 
£2,501—£5,000 " eur m 
£5,001—£7,500 : 2 ae 
£7,501-£10,000 i ` i 2 z 
£10,001-£12,500 ND 
Highest paid director received ` £10,524 £11,200 . 


Compensation to a former director for loss of office has been charged in the accounts 
as an extraordinary item (note 4). ' 


3 Taxation - h " Om UE 
The taxation charge based on the profits of the year is made up as follows: 
1972 























. . 9 

uu RA : £'000 '000 
E United Kingdom corporation tax at 40% (1971-4094) 346 i 47 
Deduct: relief for losses — "a | 431 7 
' Deferred taxation La l y! st EN A = 
` ! 227. 40 
. ; The group The company 
T f 19 1971 1972 1971 
Taxation shown in the balance sheets . £'000 £'000 £'000 £'000 
represents: E: : : A ' i 

Corporation tax payat e within 12 a ; "A 
E months atlas cd | * 76 52 23 — 
Corporation tax payatie in more than 2 
- - 12 months MEN 156 ` 67 50 . 23 
> b i AE AAA 119 | 723 


The company is not a close company within ¿he terms.of Section 282 of the Income 
and Corporation Taxes Act 1970. .- p VERS R hs > 


_--4, Extraordinary items 


The following extraordinary items were changed in the accounts: 1972. 1971 

iA, : or ` : ` " : ae a T £ ` 

, Reorganisation expenses uo | 0705. 118,326 —— 23,652 
2 Compensation for loss of office paid to direc -or of Hestair Limited 35,000 a | 

_ Compensation for loss of office paid to former directors of — i os 

. subsidiary companies > i l 31,420. 10,000 

oss on currency realignment oy 1-8 19,164 . — 

Ñ Expenses of a former director of a subsidiary . , pana a i 6,690 

i — 2,100 


Compensation on termination of lease 





J n r . A E Eu. ; 1 203,910 ; 
Deduct: . S 203 10 B cus 


- Surplus arising on a charge in the basis sib vasiacian of work 
in progress : me, 17,184 
A SOES ie 203910 25,258 
- Less attributable taxatio- relief at 40% + _ 80,981 10,103 
ae | 12,929 . 15,155 
- 5 . Dividends : l 1972 1971 
e o £ £ 
= 'Interim-4% gross: paid 1st November, 1972 . . 62,623 c= 
T ‘Proposed final-0-375p pe~ share (1971—5% gross): _ i a 
: payable 6th April, 1973 . ` 54,795 41,053 
ne E T aa 117,448 41,053 


r Under the new system c^ corporation tax thż proposed final dividend of 0-875p per 
i _Share together with a credit of 0-375p for ths imputed taxation (assuming a rate of 
Ca 30%) is equivalent to a gross dividend of 5% on the previous basis of taxation... 


é Retained Profit j e AO 


- + be 








Retained profit for the year is attributable as follows: 1972 1971 

: . j £'000 £'000 

Holding company À ; . 339 (52) 
Subsidiary company ICE 89 73 
(7 '" 428 21 





NOTES TO THE ACCOUNTS continued) . 


a" 
` 


- 


3 . Earnings per. share 


_ a Earnings per share have been calculated on the consolidated profit after taxation 
but befcreextraordinary items and after deducting minority interest. The 1 
. number ofshares has been.taken as the weighted average equity share capital 


in issue during the year: 


~ 


o ; l B 1972 + . 1971 
Earnings £200 . . A: me 7} 668 . - 77 
Weighted average shares '000- ` 5,095 '- 2,676 
Earnings œ r share | " 1341p^ — 29p 


. b. Fully dilút ad earnings per share are calculated on the basis outlined in (a) above, 

but indizas= what che earnings per share would have'been if the £453,417 - >. 

. convertibl unsecured loan stock 1981 had been converted, in accordance with 
its terms, nto 604,556 ordinary shares with effect from its date of issue on 

20th Deze nber, 1971. . ; 


E 
L 











. ` ee £'000 ee ae 
Earnings (= in (a) above), . i i i 668 — 
Add: Inter=st paid on convertible loan stock of net taxation 17. 
685 - 
Weighted -verage shares, as in (a) above '000 D 5,095 
Weighted :verage shares which would have been issued in . 
. respect of he convertible loan stock "G00 co a’ 522 E 
‘ z : Ñ r’ $ 
E 2 - 5.617 , 
Fully dilut-d earnings per share NT S E | 122p i 


8 - Share capita i Ordinary Restricted. 
i shares of shares of 


Authorised: 


^h o — © |. 6262290 207,000, 1,617,322 - 


A ? 








- 


9 Reserves , The Group The company 

ns Share ET 
Premium Revenue Capital . 
£'000 £'000  £'000. 


.323 290 288 


Revenue Capital 
£'000  £'000 ' 
Balances 1st Movember, 1971 392 288 | 
Share premiura arising on the issue of +. ~ dos 
' ordinary shares on the acquisition of: 
lohnsons-H- P Limited 
"Dennis Mot»r Holdings Limited 
. Lamberts L-nited - ae 
Share premium arising on conversion . E 
of 7194 convexible loan stock 1981: `- : 1 
Share premium arising on issue of . `~, > - . E 
shares to tre -rustees of the executive . - : 24 U E 


659 .. l 
3,015 > : 


share incenziv-. scheme . pics des E oo, E cored 
Share premium utilised in capitalisation issue ! (808) > s 

(486). ~. 

871 ie | 

7 4863... ac 

(2,000) | 
(15) 


' Net loss arisirzz on disposal of subsidiaries. 
Surplus arisin_ on sale of freehold 
land and builczngs Hoc 
Surplus arisin, on revaluation of - 
freehold lard nd buildings .. ' 
Net excess ofzpst of subsidiaries _ 
acquired overzbook value of their net assets 
' Miscellaneo.iszapital costs . i E , 
Deferred taxacion for prior years (56) 
' . Reserves appizable to subsidiaries : 
' disposed of dwing the year i (31) (117) : 
Redemption r=serve and profit arising | ' z 
on acquisitiormof Stanhay (Ashford) : Ae 
Limited prefe ence shares | (3 .11., 
Special divide «d relating to previous years 
Retained prof= 2 


Balances, 31st-October, 1972 


+ 


43 - 
338 - 
415 ; 3,361 .67A | 444 


BO 
Group £4,506,000, + * Company £4,476,000 


- Combined totis l 
ES Subsequent tc 31st October, 1972 transactions have taken, place which have resulted 
in the transfer from Dennis Motor Holdings Limited of its trade and all its assets — 


and liabilities, with the exception of freehold property included in the consolidated - . 


balance sheet ~t a professional valuation on 31st October, 1972 of £3,825,000, to 
"Dennis Brothers Limited, which remains a wholly owned subsidiary of the company. 
* ^ Following tie 2 transactions, tha issued share capital of Dennis Motor Holdings 
* Limited was s Id. In the opinion of the directors, these transactions, including the. 
sale of DennisiMotor Holdings Limited, whose only asset at. the time of sale was the 
- freehold prop-rty referred to above, should not give rise to any taxation liability to 
‘the group. Omer freehold properties included in che accounts at professional f 
valuations totdling £775,000 have a surplus of £407,000 over cost. No amount is 
' included in ths accounts in respect of the tax liability which would have arisen if 
these propertes had been ¿old on 31st October, 1972 at those valuations. it is 
' estimated tna- taken together with capital losses carried forward within the - 
group, the'ia lity would have amounted to less than £100,000. - Xo 


J - re "à s -` 


' 25p each ` 25p each '' £ 
At 1st Novamner, 1971 $ 2,000,000 500,000 
Increases on: Oth December, 1971 ` 800,000 - 200,000 
Oth May, 1972 - 1,200,000. . 300,000 
3rd August, 1972 4,000,000 ' 4,000,060 
e ; : 8,000,000 . 2,000,000. 
Restricted ¡Ordinary Shares - ; (207,000) 207,000 | .. — 
7,793,000 207,000 2,000,000 
- [=n ae _——— |, 
Issued and ful » paid at 1st- November, 1971 - 1,642,124 - n 410,531 
. Increased by tae issue: TEE. ' y^ uo ct . 
a Fully paid s part consideration for zo l UL M 
Johnson:-HPL Limited . ` : 470,365". eo 0:117,591 
' Dennis Meor Holdings Limited n , 988,543 247,136 
a Lamberts Bimited . 4,810 1,202 
b Conversioc of loan stock 27,708 , 6,927 
c Executive ‘hare incentive scheme > — 103,500, 25,875 
d Capitalisat 2n issue 3,128,740 , 103,500. 808,060 . 


I 
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| E | NOTES TO THE ACCOUNTS (continued) - 


10 Convertible loan stock 2 
' ` On 20th December, 1971 £494,978 749% convertible unsecured loan stock 1981" 
was created and issued as part payment for the ordinary share capital of Johnsons- 
HPL Limited. Stockholders have the right to convert the stock into fully paid 
ordinary shares of the company at the rate of £1.50 nominal of the stock converted | 
for two ordinary shares. The right to convert must be exercised between 5th 
* . March and 6th April of each year. During 1972 £41,561 of loan stock was converted 
by the issue of 27,708 ordinary shares fully paid. The balance of convertible ,: 
unsecured loan stock 1981 ac 31st October, 1972 was £453,417. The number of 
fully paid ordinary shares remaining to be issued upon conversion is 604,556. 


Unsecured loan stock  . 


^ The £693,925 6% unsecured loan stock 1985/95 in Johnsons-HPL Limited matures for 
' redemption at par on 31st March, 1995 but the company can redeem the whole or 


- any part on or after 31st March, 1985 at par. 


12 Mortgage " 

" a The £500,000 84% first mortgage debenture 1988/93 was redeemed on 11th 
February, 1972 at par. The legal mortgage, first floating charge and guarantees 
given in respect of this mortgage debenture have been released. . uu 
The £1,000,000 104% mortgage loan 1985/95 in Dennis Motor Holdings Limited 
secured on its freehold land and buildings was redeemed on 3rd November, . , 

` 1972 at par, subject to a penalty of £31,390. The legal charge has been released. 


^ b. 


13 Fixed Assets The group . The 
l company 
f Plant, s Plant, 
; je Freehold Short: equipment To ! equipment 
ks S land and leasehold and . and 
buildings buildings vehicles i vehicles 
í £'000 £'000 £'000  ..f£'000 £'000 
Cost or valuation ' l | 
As at ist November, 1971 1,048 _ 8 710 1,766 12 
Additions arising on: 
Acquisitions of subsidiaries 3,147 _ 54 2,105 5,306 — 
Surplus arising on 
professional revaluation 1,863 — — 1,863 — 
_Additions . : 122 45 220 387 14 
6,180 107 3,035 9,322 26 ' 
` Deductions arising on: á . 
Disposals of subsidiaries 531 32 389 952 — 
Disposals of individual assets 873 37 509 ' 1,419 4. 
“As at 31st October, 1972 4,776 38 2,137 6,951 22 
; At professional valuation 1971 350 — oa — 350 — 
At professional valuation 1972 4,250. . — — 4,250 — 
Át cost : 176 38 2,137 2,351 22 
Depreciation: : 
As at 1st November, 1971 2 2 336 340 3 
Additions arising on, i 
acquisition of subsidiaries — 17 1,461 1,478 — 
‘Charge for year — 3 138 4 4 
2 22 1,935 1959 ; 7., 
Deductions arising on: ` ; 
Disposals of subsidiaries 2 '3 195 200 — 
Disposals of individual assets — — — 348 348 E 
As'at 31st October, 1972 — 19 1,392 1,411 6 
- Nat book value at i i ' 
31st October, 1972- 4,776: 19 745 5,540 16 
Nét book value at 
31st October, 1971 1,046 6 374 1,426 10 


The 1972 professional valuations of freehold land and buildings were on the basis 
of open market value with vacant possession. 

Included in plant equipment and vehicles is £11,000 for research and development. : 
This amount will be written off over a period of three years, — )J 


+ 





DE 5 The group 

14 Deferred taxation - £ 
Transfer from retained profits.at beginning of year following ` 

establishment of deferred taxation accounting "m 55,700 

, Arising in respect of subsidiaries acquired during the year > 30,736 

- Charge for the year (note 3) | 12,040 

‘ 98,476 

i E 


, -There is no deferred taxation relating to the holding company.. 


` 


15 Minority interest 


wa The minority interest consisting of £75,000 54% redeemable cumulative preference 


"* — shares 1958/78 in Stanhay (Ashford) Limited has been acquired. The excess of `- 
nominal value over cost has been transferred to reserves. . i 


i 


16 Investments £ 
Quoted (market value £191,965) : 191,245 
Unquated, at'cost less amount written off 20,212 

+ Directors” valuation £20,212) LIN e l 
l E a f i Co 4 uU KS us 721457 


' 17 Bank overdrafts E 


- Amounts owing by certain members ‘of the group were secured by guarantees and 
‘debentures containing fixed and floating charges on the assets of the company and, 
‘+ certain of its subsidiaries. EM j “ 
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9,202,895 . 


PO II 
The following are the operating subsidiaries at 31st October,1972, all of which are — : 
incorporated and operating in the United Kingdom. The ordinary share capital of ' 
all companies is wholly owned except where stated: : "E ES 
Yorkshire Vehicles Limited, The Eagle Engineering Company Limited, Stanhay 
(Ashford) Limited, Stanhay Properties Limited, Stanhay Developments Limited i 
' (90%), Service Electric Co. Limited, Johnsons-HPL Limited, Johnsons of Hendon 
Limited, Johnsons of Hendon (Holdings) Limited, Johnsons of Hendon Exports 
Limited, Network Technical Distributors Limited, Hunter Penrose Limited, Dennis 
Motor Holdings Limited, Dennis Hire and Leasing Limited, Lamberts Limited, 
Staines Kitchen Equipment Company Limited, Savile Technical Services Limited, 
E. Coaney & Company Limited. 
` Non-trading wholly owned subsidiaries at 31st October, 1972 which were 
incorporated in the United Kingdom were Stor Products Limited, Fotoco Limited, 
Purplistic Limiced, Technical Leisure Limited, Hunter Penrose (Holdings) Limited 
Hunter Penrose (Midlands) Limited, Dennis Brothers Limited, Staines & Kitchen 
Supplies Limited, Veratplan Limited, Eurograde Securities Limited, Controlled Flame 
Boilers Limited, Sharman-Engineering Limited. , 


Balances being cost less amounts written off, at 31st October, 1972 


E. 


t is 7 
19 Capital commitments 
No provision has been made in these accounts for the following capital commitments: 


The group The company 2 
. 1972. 1971 1972 194 ^ 
: É ; É’. £ £ 
(i) Contracted ' 135,500 '— — = 
(ii) Authorised , 363,300 36,000 111,000 — 
20 Contingent Liabilities : =, 
There are no contingent liabilities in the group or the company (1971—nil) other `, 


than those arising in the normal course of business except as disclosed in notes | .. 


9 and 17 above, 


21 Accounting principles l JS TALI 


a Mew acquisitions . 


It is the practice of the company to carry out a review of the activities of a new ^ . 


subsidiary immediately prior to and following its acquisition, Expenditure 
incurred on reorganisation and restructuring as a result of that review including 
losses from writing off obsolete and slow moving stocks, and losses arising from 
the disposal of surplus plant and equipment are charged on consolidation against 
the pre-acquisition reserves of the subsidiary concerned. Subsequent 
reorganisation expenditure of a non-recurring nature is treated as an 
extraordinary expense in the consolidated profit and loss account. 


b Valuation of assets PEU 


{i) On acquisition the book value of properties is adjusted ‘to the latest 
available professional valuation. : 
a Other fixed assets are valued at cost less provisions for depreciation.. = 
(ii) Stock and quoted investments are valued at the lower of cost and net 
i realisable value. : 
(iv) ‘Overseas assets and liabilities are converted to sterling at rates ruling 
: at 31st October, 1972. 
¢ Depreciation ` 


e 


Depreciation is calculated to write down thé cost or valuation of all assets Be 


(excluding freehold 
useful lives: ra 
Short leasehold premises — period of lease 
Plant and equipment — eight ta twelve years 
Vehicles — four years 
‘No depreciation is provided on freehold properties. : : 
d Deferred taxation T 


r 
> 


properties} by equal annual instalments over their expected 


The deferred taxation account represents corporation tax at current rates onthe -` 


` 'excess of the net book amount of the assets eligible for tax allowances over the “ 
corresponding tax written down values of those assets. Adjustmentsiare made. 
for corporation tax on expenditure charged in the accounts not immediately | 


allowable for tax purposes and for tax.losses carried forward at the end of the pe 


accounting period. wi 


^ Po 24 x d 
p . 
à 





REPORT OF THE AUDITORS | 
to the members of Hestair Limited 


In our opinion, the accounts and notes set out on pages [392 to 395] together give, 
so far as concerns members of the company, a true and fair view of the state of 
affairs at 31st October, 1972 and of thé profit for the year ended on that date and 
comply with the Companies Acts, 1948 and 1967. - " : 


THORNTON BAKER & CO . a ` 
Chartered accountants l 
Fairfax House ; ~ i N 
Fulwood Place , ` i 
London WC1V 6DW i i 


26th February, 1973 i ` 


£^ 


" i 
pal 
"18 Shares in subsidiaries *, ; | a a 
The following movements were recorded during the year: ; Ds 
Balances, cost less amounts written off, at ist November, 1971 1,898,037 a 
Add: Acquisitions during the year at cost ‘ 7,999,495 
Transfer from reserves in respect of acquisition costs previously , 
written off ess, 44,363 ' 
E 9,941,895 — 
Deduct: Disposals during the year - 739,000 , 
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RESENTLY, the stock marxet gives the impression of 
wanting to go better. It is making the most of helpful 


' factors and tending to ignore tre reverse. Since the stock- 


market merely reflects a consensus of investment views, then. 


the view on balance presumably is that ‘things’ are getting 
better. 
Trains running nd commuters actually commuting make 


' quite a difference to sentiment and the immediate market 


` is a prelude to a settlement of the original dispute. Sentiment . 


atmosphere, irrespective of whether or not the return to work 


feels it all in terms of a Government ‘victory’ and the result 
of ‘a firm line on Phase Two”. 
We shall see about that. But cptimists have been quick to 


` see other signs of help. The Government having leaned on the 
- building societies so that the evil day of higher mortgage 


rates is postponed, there is, in a brighter market atmosphere, : 


a tendency to see it all as indicating that interest. rates. are 


- peaking out or have even done so already. 


What it really means is that the Government's policy as jud 
down in the last Budget is for h gher interest rates, but that 


‘ politically it is necessary to.try to shield mortgages from those 


interest rates. It is also politically necessary to try to make it 


- seem that the building societies and not the. Govérnment is 


responsible for higher rates. 
But stock fnarket operators arc currently prepared to look 


_ only on the brighter side — and a -ally on that basis caud goa 
` fair way before the brightness tarnishes. 


+ o + * x 


HE affair of the BSA leak shews just how difficult it is to 
detect the difference between žhe kind of share selling that 


" gathers force on rumour and tke share selling that can be 


classified irrefutably as "insider dealing'. Further than that, it 
shows that the leak was not simpl- gossip luckily (or unluckily) 


. correct. BSA was not necessarily on the point of going into 


Treasury Bills 
'Jan.i2 . .. £8°2586% Feb. 16 .. £8:073096 
Jan. 19 .. £8:1950% Feb. 23 .. £8'o06009$ ` 
"Jan. 26 .. £8°1258% Mar. 2 .- £81232% 
Feb. 2 .. £8:108g96 Mar. 9 .. £8 224496 
Feb. 9 . £8:0902% Mar. 16 . £8°0972% 
Money Eates : 
Day to day .. -. Tk - 85% Bank Bills | 
. 7 days Se . 8 ~ 8% 2 months .. 9i-9 9$ 
Fine Trade Bills 3 months 9i- 9 %' 
i month .. S I1-9 9$ 4 months ..  9£i- 98% 
, 2 months . . I2 — 9 95 6 months  .. 9§- 93%: 
3 months .. .. I2 ~ 94% LOS 


liquidation but events subsequen- to the leak quickly oues 


RATES AND PRICES. | TM 


e re we E Clint onion, Monday, March 19th, 1973 


Bank of England eles Rate — Mar 16th, 1973. 8170 


Three Montis Rates . : | 
Local authority deposits 103 nominal 


Local authority bonds 84- 84 

^, Sterling deposit certificates .. . 10$-10i 

,  Euro-sterling deposits .- 12 -12¢ 
; Euro- dollar deposita i 8 — 84 


" ACCOUNTANT 


City. N otes. 


that if there was no fire icre was a ‘powerful lot of smoke and 


that the trouble in BSA lies deep. Under such circumstances 
all the panes and Stock Exchange rules in the world are not 
going to keep torgues quiet. The problem lies, of course, in 
the intense difficulty boards of directors fece under such cir- 
cumstances of making an | adequate statement in time. 


*c Uk EC xs 


EW fore.gn exchange tears have been shed at the death of 


. Brettor. Woods. Many foreign exchange eyes havé been 


brightened oy the latest attempt at currency agreement, not 


necessarily or what was agreed but for the way in which 
agreement was reached, A series of meetings held over two 


weeks during which the foreign exchange market was.frée from 


Central Bans operations provided the background to an agree- 
ment which at least has a fair chance of lasting. That stands in 
marked contrast to those alarming Basle week-end emergency 
operations which, in the past couple of years or so, were not 
achieving mach more than marking the currency diary = the 
next crisis. 


xk, xk x 
Ox eifect of the bear nales is inevitably that formerly 


high flying shares have plummeted. Not only that, but the 
high flying companies have run out of situations and have 


found that some of their earlier works of wonder were not so - 
. wonderful after all. Vavasseur-Barclay Securities fits that pattern, 


with Mr Joan Bentley having to admit that his operátions in. 


the toy industry did not prove as profitable as he thought and - 


that trade union opposition put the British Lion operation out 
of joint. All that made the Vavasseur bid difficult to defend, 
particularly with Slater Walker doing more than simply advise 
acceptance. There are other formerly high flying situation 
companies whose directors are looking over their shoulders for 
fear of bidders. È 


Finance House Base Rate - March 8th, 1973. 10%, 
` Retail Pr:ce Index (16.1.62 — 100) 171°3, 16.1.73 (from 170'2) 


Tax Reserve Certificates (3.1.72) Personal 31% 
(Company certificates no longer on offer). 


i Foreign Exchanges. l 
New York . 2°4600 Frankfurt : 6°9575 
Montreal ~. 24520 - Milan l 141000 
Amsterdam .. 7'1100 Oslo . 146200 
«Brussels A 97°3500 Paris .. 12050 
Copenhagen . 15:2225. Zurich T9775 
: _Gilt-edged ; 
Consols 4% e -+ 39d Treasury 9% 1994  .., 93% 
Consols 24% — .. e. 24% Treasury 34% 84-86 .. 93% 
Conversion B% .. .. 344 Treasury 31% 87-90 ..' 884 
Conversion 54% 1974. ic 07 Treasury 64% 1976 92% 
Funding 317, 99-04 +. 42i Treasury. 34% 77-80 .. 742 
. Funding 52% 78-80  ;. Bığ Treasury 34% 79-81 .. “72h 
Funding 5275 82-84  .. 79t reasury 596 86-89 64% 
Funding 5295 87-91 .. 68) ‘Treasury 54% o8—12 56i 
. Funding 6% 1993 .. 68 Treasury 23% . 24% 
Funding 6225, 85-87. .. 79} Victory 4% e 97% 
Savings 3% 35-75 e Ort War Loan 34% o. 35É 
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Butterworths Budget Tax 
Tables 1973 


Edited by John Jeffrey-Ccok, F.C/A., F.C.I.S., F.T.117 and 
George Whillans, F.LB., F.TAL, F.R.Econ.S. 


Although newspapers carry a verbatim report of the Budget 
speech, a more permanent record of the tax changes 
proposed is essential to the busy tax practitioner, the 
accountant, the lawyer and the businessman. Ideal for this 
purpose is Butterworths Budget Tax Tables, which appears 


every year within three davs of the Budget setting out the: 


Chancellor's proposals in a concise, durable form. 

All tax changes are listed under appropriate headings, and 
there are tables which enable the user to calculate the tax 
payable on any particular amount. These are all printed 
on stiff card, in a size convenient for the desk drawer or 
briefcase. Every year demand for the Tables increases, and 
stocks are quickly exhausted. To avoid disappointment, it 
is best to order at once — or place a standing order for the 
publication to be sent every year. 


45p, post free "y 0 406 50806 2 


Mellows’ Taxation of Land 
Transactions 


By A. R. Mellows, T.D, B.D., LL.M., Ph.D, A.K.C., 
Solicitor, Director of Conveyancing Studies at King's 
College London. 


This book begins by stating the general principles of 
income tax, capital gains tax and estate duty which apply 
to land transactions in general, treating income tax under 
the separate headings of investment income from land, 
profits derived from trading in land, and land purchased or 
developed for profit. Par: 2 considers ways of raising 
money for land transactions, and in Part 3 Dr Mellows 
' discusses rules relating to various types of property or 
situations, such as industrial and commercial property, 
private residences and agricultural land. Clear and com- 
' prehensive guidance is given in this difficult field. 


£3-80 net ` 0 406 62390 2 


Despatch charges: orders of £6 or less: add 30p; 


£10 or less: add 40p; £15 or less, add 50p; £20 or 
ess: add 60p; over £20: add 70p. l 





BUTTERWORTHS 


88 Kingsway, London WC2B 6AB 


Showroom: 
11-12 Bell Yard, Temple Bar, London WC2 
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, | LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 262687 
01-251 0344 (7 lines) 


/ 


Many hundreds of accountants have found the right job 
through this useful service. Our information centre (near 
Moorgate Station) provides details on jobs, prospects and 
client firms. Consultants are always available to discuss 
your requirements and to offer expert advice. 


FREE LISTS OF VACANCIES 


will be posted to you or you can drop in and ~ without any 
form-filling — study the classified registers. Over 500 vacancies 
in the U.K. and overseas offer you the widest choice. Ring 
for relevant list! — 


Public Practice: L. Kelleher, 01-628 4550 


More than 300 Professional firms utilize our services in 
engagement of all grades of staff from Articled Clerks 
pS Y salaries: U.K. — up to £5,000; Overseas — up to, 


Commerce and Industry: R. Thornhill, 01-628 8860. 


Vacancies cover the whole range from Trainee to Financial 
Director. Salaries: up to £7,000-+-. 


Temporary Staff: M. Farrer, 01-628 0391. 
Terms are better than is usual for temporary assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants we have interviewed in depth, and perhaps one 
of them is the man you seek. To find out ring me now and 
I shall let you know within the hour. 

R. Thornhill, 01-628 8869 


RICHARD OWEN ASSOCIATES - 


Box 23, 47 Finsbury Court’ 
Finsbury Pavement, London EC2A 1HT 
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For nearly 100 years we BE 


ot, Do | tf |. have published: books for. 
EN Sch 001. E | the accountancy profession, 
: pO | especially textbooks for | 


students. 


For HE with capital, op E | m 7 . 
our Trustee’ Scheme for. e ; | | T 
school fees offers numer- MM. | THE LARGEST SELECTION OF 

ous advantages. p UM ; d 


Cz pital is released from 


estate. duty liability in-: | ACCOUNTANCY AND l | | E 


, stan ly. "Termly payments | A 
Eram Siac and cpa guns || MANAGEMENT | - 


A capital sum of tax. Under this Scheme ZEN E po 
£2,229 will produce. (open to parents, grand- P UBLI CA TI ON S . Ete 
' fees of £750 a year  : parents and others) fees | ' Roue 
for 5 years starting in . can be taken care of well A = ) 
Ps 10 years time. in advance. ^ e Distributors for publications of 
l Saving; £1,521. .. Fall details on request. PM THE INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS 


AND THE ASSOCIATION OF EEE ACCOUNTANTS 








THE CITY LIBRARY d 
J METI FEES Ree AGENCY LTD- ` . GEE € CO (PUBLISHERS) LIMITED ea. 
E '0 Queen St, Maidenhéad, Berks. (0628) 22323 or 31010 (24 hours) ME fo 151 STRAND, LONDON WQ2R 1JJ . 


Incorporated Life Assurance Brokers 








I 


Make sure of your own copy 
of THE ACCOUNTANT 


_ SUBSCRIPTION ORDER FORM to. Fy eo v A 








Please send The Accountant each week until eines commencing with the issue Students' Concassiónát. 
i ' i ‘ ; P m Subscription. 
e]. e ————— caesting E aee : 
m Date Studentship registered :. 
Name uns aec etas ep e OE O but didnt it ed ; 
Dn ———————Ó o " 
Counter-signature for student's subscription... seien tnter nnt ssestest tipi essent Expiring 
LL R 5 A i PCM "head of department. or tutor) ^ 
P . à t | 1 
Remittance enclosed £ | IET Diada TN T hi 
' Rates: £20 for two years; £10-50 for one year; £5:35 half-year. Professional, body 
` Airmail edition £14-25 for one year; £7:25 half-year. — . op 
Students’ concessional rate £6 per wear. | TEE: ' | 
`~ THE ACCOUNTANT,. 151 Strand, london WC2R 1JJ. Telephone 01-836 0832 2o 43 —— T dU TEELE ES i 
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The | nstitute of sakii Accountants 


| Extracts from the Report of the Council .- 


European Economic Community 


HE Institute has continued to be represented on the Groupe 

d'Etudes des Experts Comptables de la CEE and on the 
Joint Working Party of British accountancy bodies, to which 
references were made in the last report. Both these bodies have 
been giving consideration to draft Common Market legislation, 
with the Groupe d'Etudes making representations in Brussels 
and the Working Party in Westminster. 

The matters which have occupied the consideration of the 
accountancy bodies during the year have been: 

(1) the Fourth Directive, on Annual Financial Reports; 

(2) the Fifth Directive, on the Form of Public Limited 

Companies and the Powets and Duties of their Boards; 

: (3) a proposed Directive on Prospectuses; 

(4) a draft Statute on the European Company; and . 

(5) a draft Directive on Practice Rights and Mutual Recog- 

nition of:Qualifications. 

As regards the last-mentioned matter, the accountancy and 
national press gave considerable attention to the address about it 
which the Secretary gave at the 1972 Summer School. 

Issues of great importance to investors and, indeed, to the 
whole British financial community, are raised by the draft 
Directives on which the Commission has been working. For 
example, as regards company law, there i is a question as to the 
extent to which the ‘true and fair view’ concept ‘should be 
allowed to prevail over that of complying with detailed pre- 
scriptions by law of items to be included in balance sheets and 
profit and loss accounts. 

On the question of practice rights, e accountancy pro- 
fession, like British universities and other British professions, 
has many causes for concern. Draft Directives under consider- 
ation deal with the extent of the recognition to be given not 
only to the professional qualifications of migrants from one 
EEC country to another, but also to those of professional men 
wishing to practise in their own countries. 

Much Institute effort has been applied towards bringing 
these important issues to the’attention of the relevant Ministers 
and Departments and encouraging them to take steps to ensure 
that the interests of the professions in general, and of the 
accountancy profession in particular, are adequately protected. 
Traditionally, the British public has been served by professions 
. whose efficiency has been developed in an atmosphere of free- 

dom, and with a minimum of Governmental control. The 
Council of the Institute intends to do its utmost to help to 
. preserve that system, which it believes is essential in the public 
interest. 


UEC 


The Institute has continued to be represented on a number of 
committees of UEC (Union Européenne des Experts Comptables 
Economiques et Financiers), one of which, the Committee 
dealing with education, held a meeting in Edinburgh on Septem- 
ber 14th, 1972. The Scottish Institute extended hospitality to 
the members of this Committee. 

. A number of members of the Institute have given the Secre- 
tary provisional notice of their -wish to attend. the Seventh 


of Scotland | 


Congress of UEC, to be held in Madrid from October rst to 


5th, 1973. Any members who contemplate attending but have 


not yet been in touch with the Secretary are requested to 
communicate with him as soon as possible. 


Accounting and auditing standards 


In July 1972 an ‘accord’ between the accountancy bodies 
associated with the Accounting Standards Steering Committee 


(the English, Scottish and Irish Institutes of Chartered Ac-. `- 


countants, The Association of Certified Accountants and The . 


Institute of Cost and Management Accountants) and The 


Institute of Municipal Treasurers. and Accountants was ap- 
proved. The object of this ‘accord’ was to ensure that the IMTA 
would be aware of any possible public sector implications of 
standards being initiated for industrial and commercial under- 
takings and that the ASSC would similarly be aware of any 
standards which. the IMTA might initiate for public sector. 
bodies. 

Also during 1972 the Councils of the participating bodies 
each published its own statement (in similar terms) on ‘Earnings 
per Share’, which became Statement of Standard Accounting 
Practice No. 3. This Statement (like its two predecessors) was - 
prepared by the ASSC. 

During the period covered by this report the ASSC published - 
three more Exposure Drafts, viz.: 

ED6 “Stocks and Work. in Progress’ ; 

ED7 ‘Accounting for Extraordinary Tteins; and 

ED8 ‘Accounting for Changes in the Purchasing Power of 

. Money’. 
In addition two discussion papers were published on ¿Account-' 
ing for Inflation’ and “Accounting for Corporation Tax under 
the Imputation System’. 

In April 1972, Mr W. S. Risk replaced Mr I. T. Morrow as 
one of the Institute's representatives on the ASSC. , 

The Accounting and Auditing Standards Committee of the 
Institute continued to deal with problems raised by members in - 
connection with Statements of Standard Accounting Practice. 


Professional charges 


The Institute's Professional Charges Committee submitted 
recommendations to the Council as to how the Institute could 
best assist members in public practice to obtain adequate 
remuneration for their services. Arising from these recom- 
mendations the Council, in July 1972, issued to members in: 
public practice in the United Kingdom, a further statement by . 
the Council on professional charges. 

'The statement reaffirmed the Council's decision that, having 
regard to the views expressed by the Monopolies Commission, 
it would not be appropriate to recommend a revised scale of 
professional charges to members. 'T'his decision has now been 
reinforced by a statement. made in the course of a debate on the 
Fair Trading Bill by the Minister for Trade ‘and: Consumer 


Affairs that the Government did not.intend to remain inactive ` ` 


in relation to professional as which may give rise to: 
ae public concern.. . ` T oe JG 
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The Institute’s Stock A Procedures E was 
invited to comment on the draft Rules relating to the accounts 
of :stockbroking firms proposec for thè new United Stock 
Exchange of Great Britain and Ireland. The Committee sub- 


_ mitted a number of observations on the proposed Rules, which 


did not significantly differ from those of the Federation of Stock 
Exchanges. Appropriate amendrients have been made to the 


. Joint Memorandum for the gu dance of membérs acting as- 


auditors of Stock Exchange firms issued by the Councils of the 


e three ‘Institutes of Chartered Accountants and the Council of 
I, 


The Association of Certified dida 


“Institute rescasei 


Two further projects in the —1 programmé were brought 
to a satisfactory conclusion durirg the year and these-are now 
' awaiting publication. Other material for which the Research 


. and Publications Committee was wholly or partly. responsible - 
is referred to in the section of thi» report dealing with *Publish- - 


ing’. Work is continuing on the other projects in a fairly full 
research programme, ` 

The Council would like to record. its thanks to Mr R. Ling, 
‘who is not a member of the Institute, and to Messrs R. W. 


Powell, I. N. Spurgeon and L. V. D. Tindale for the help. which | 


they. gave with the research projects brought . to conclusion 
- duros the year. 

" Two exposure drafts emaneting from the Accounting 
' Standards Steering Committee were considered and comments 


-` on them passed to that Committee. They were:  - 


E ‘mentary and Law Committee. 


‘ED6 ‘Stocks and Work in Progress’; and ` 
.. ED} ‘Accounting for Extraordmary Items’. 
-The former was considered in conjunction with the Parlia- 


. Joint activities with. other bodies E 
= The Institute has maintained cortacts with other accountancy 


` bodies engaged in research activities, particularly with those in ' 


Australia, Canada, the Netherlands, New Zealand, the Republic 


sof South Africa and the: United States of America. Drafts of 


' papers have been exchanged and comments given and received 
which it is believed were helpful to all.concerned. | 

The Sub-Committee of the. Research. and. Publications 
- Committee which advises on definitions to be included in the 
oer edition of UEC Lexicon has continued its work under the 


Convenership-of Mr J. C. Stewar-. The latter is the Chairman - 


of the Commission de Lexicologe Comptable de l'UEC, on 


: ‘which he has represented the British accountancy bodies 


throughout the year, and meetings of a Sub-Committee of that 
. Commission have been attended regularly by one or other of the 
“members of the Sub-Committee of the Research and Publica- 
` tions ‘Committee. 


Parliamentary and Law Committee . 


The Committee's principal function is to consider. proposed 
_ legislation, problems arising from-existing Statutes and, where 


. approptiate,: put forward suggestions for improvements in . 
. areas of the law of concern to the accountancy profession. In ` 


_ matters of common concern to the member bodies of the 
"Accountants! Joint Parliamentarz Committee,! any. action 
required is so far as possible, taken on a joint basis. Members of 
the Parliamentary and Law Comraittee represent the Institute 


-` on joint working parties on a number of subjects. 


With Britain's entry into the EEC, the Committee has estab- 


lished, a Standing Sub- Committee to advise the Institute's: 


representative on the Joint Workinz Party of the three chartered 


‘1 The three Institutes of Chartered Accountants, The Association of 


.. Certified Accountants, The Institute o£ Cost and: Management Accoun- 


tants, , and The Institute of Municipal eS and. Accountants. 
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‘bodies ud iie ACA which ded with al matters arising - 


. from existing and proposed EEC legislation. It i is expected that 
this aspect of the Committee's activities will grow considerably - 


in the near future. 
The Committee considered the Companies (Floating Charges) 


(Scotland) Bill and submitted representations on several aspects : 


of it to the Department of Trade and Industry. These aspects 
of the Bill were among those to which amendments were made 
prior to its enactment. 

Other matters considered by the Committee during the period 
under review included the Code of Industrial Relations Practice, 
the Companies Bill 1971, forms of application for grants under 


the Industry Act, the. Minerals Exploration Act, and Audit 


Committees. 
In collatoration with: the Research and Publications Com- 


mittee, the Committee. submitted observations on the. ASSC : 
‘exposure draft on stocks and work in. progress. 


Currentl” the Committee has in hand work on the proposed 
reform of some aspects of conipany law which the Government 
propos tO bring forward. E | 


E Š ` - - - 
- ` 


The period covered by this report his witnessed great activity: in 
the sphere of taxation. The .1972 Finance Bill contained the 


legislation on VAT and the imputation system of corporation: 


taX, as well as considerable alterations in income tax, capital 


"gains tax, capital allowances and estate duty legislation. There 


were in addition the new legislation on regional incentives 


, contained in the Industry Bill, and the Green Papers. on 
' inheritance zax and the tax credit system. The Institute, through 
"its Taxation Committee, has considered all the relevant Bills 
. -and the pro»osals for future legislation. "The usual joint memo- 


randa on tie Finance Bill and on taxation anomalies were 


submitted aad discussed with.the Inland Revenue. Observations . 
were. submrtted on the Industry Bill and ‘members ‘of. the | 


Taxation Committee are participating in the preparation of ,- 


joint merrozanda-on the two Green Papers. Members of the 
Committee, in the capacity of representatives of the AJPC, have 
continued to serve on the.working parties set up by the Inland 
Revenue to review the operation of particular aspects of the tax 
legislation. 


The machinery for the submission on a joint basis of the views -~ : 
of the member bodies of the AJPC to the Chancellor of the ` 


Exchequer end the Inland Revenue has continued to function 
well-and rekations between the accountancy bodies have been 
harmonious. The Inland Revenue has been receptive to the 
views of the accountancy bodies on the-various matters raised, 
but the volume of new legislation and the resultant pressure on 
the Inland Eevenue during the period: have reduced the chance 
of amendments bemg made in legislation ta meet the points 


raised. 


The Institute is aware of members? continuing dissatisfaction 


with the operation of Centre'1 at East Kilbride and has con=' 


tinued its efforts\to secure an improvement in the position. The 


problems, however, are of such a nature that only: a gradual 


improvemen: may be expected. The Convener of the Institute’s 
Taxation Committee is, however, keeping i in close touch with the 
situation as X develops. .. 

The VAT Sub-Committee ‘of the meio Commu has 
been heavily involved during 1972—73, first in considering the 
VAT provisions of the Finance Bill and subsequently in con- 
sultations regarding. the -Statutory Instruments regulating the 


detailed operation of the tax and regarding the practical applica-. 
tion of the legislation, Members of the Sub-Committee have. 


represented the Institute at the substantial number-of meetin 


there have -Feen between representatives ‘of. the AJPC bodies ` 


and officials of HM Customs and Excise. The relationship 
with HM. Customs and Excise has i in general been-good, but the 


. "NET 







the. interests ioe their debera 1 in relation to this new tax 
I have to be developed i in the light of experience of the actual 
eration of it. Because of the continuing high level of activity 
yhich is anticipated in this field, the Council appointed in 
ebruary 1973 a separate standing Institute Committee to deal 
with VAT matters. 

The Chancellor's Committee on Tax Rationalization, con- 
x istin ng of individuals drawn from the accountancy profession 

cluding one member of the Scottish Institute), the legal 
rofession and the CBI, together with representatives of the 
Inland Revenue and the Treasury, which was set up in 1969 in 
response to representations by the accountancy bodies, has 
continued to meet during the period under review. 


















1 Tomorrow s CA 
de Proposed changes in the Institute's schemes of education, 
training and examination were announced in the Council's 

. Declaration of Intent, which was published in full in the March 
- 1972 issue of The Accountants” Magazine (The Accountant, 
March 16th, 1972). The main features were: 

(1) to require that all entrants to apprenticeship be either 
graduates or holders of a new Higher National Diploma 
| in Accounting; 
..-(2) to ask the Scottish Universities to introduce appropriate 
| post-graduate courses for intending apprentices who are 
| non-accounting graduates; 
.. (3) to bring the existing ‘academic year’ arrangements to an 
end; 
(4) to introduce a two-part Institute examination for all 
candidates; and 

(5) initially, to put the Institute’s classes on to a compulsory 
. . day-release basis. 

As the aim was to implement the proposals in the autumn of 
973; much detailed work had to be undertaken, in particular 
"by the Education Committee and by the Examining Board. 
- The appointment of a full-time Director of Student Education 
(also foreshadowed in the Declaration of Intent) from October 
Ist, 1972, has enabled the forward planning to proceed speedily. 




















. Post-qualifying education 


A Last year's annual report recorded an upsurge of support in 
n: PQE in the early part of 1972. This increase in support con- 
tinued throughout the year and resulted in a most encouraging 
come for the programme. À very large part of the support 

resulted from running courses on new legislation of particular 
<- interest to chartered accountants. In the main such courses were 
. of one day duration and were presented through television 
v1 techniques. 
"oo There was a total of 2,677 people (799 in 1971) attending the 
i courses, representing 4,082 (2,159) man days. 

a” The Committee presented eight residential courses, including 
. two of three weeks each on Management for the Young 
- Executive, and two new courses on estate duty. There were 70 
non-residential courses, including two presentations of the 
. Comprehensive Basic Computer Course and another extremely 
~ successful run of the Current Taxation series of courses. The 
_ principal effort during the year, however, was in the area of one- 
day courses on VAT, on the new system of company taxation 
- and on accountants and the EEC. These three courses were 
presented using closed circuit television equipment and this 
enabled those areas without the main centres to benefit from the 
| gramme. In 1972 there were 140 days of courses (85 in 1971). 
























onal study groups 


úntants” International Study Group's Study No. 5 


by pa Companies” was published during the 


ati 








period under review. "This group is composed. or 






nominated by the American Institute of Certified F 
Accountants and the Canadian, English, Irish and. Scot 
Institutes of Chartered Accountants. 
The Netherlands/British Study Group (ica of f 
sentatives of the English, Scottish and Netherlands Instit 
has also continued its comparative studies on differences bi 
British and Dutch practices, as has the Franco/British € 
Group on problems of common interest to accountan 
Great Britain and France. The latter group consists of r 
sentatives of the English and Scottish Institutes and o 
Ordre des Experts Comptables et des Comptables Agréés, 




















































Tenth International Congress of Accountants | 


The Tenth International Congress of Accountants was hel 
Sydney from October 16th to 20th under the Presidency of 
Ronald Irish. 

The theme of the Congress was 'Financial Measurement a 
Communication?, 

Mr A. I. Mackenzie, as President of the Scottish Instit 
took the chair at a plenary session on noun for. 
prietors and Others’. 

Among the national authors wis presented papers wer 
following members of the Scottish Institute: 


J. L. Kirkpatrick, c.4. — ‘Information for Proprietors 
Others’. 


C. F. Sleigh, T.D., C.A. — "The Audit Report’. 


On the nomination of the Council of The Canadian Ins 
of Chartered Accountants another member of the Scot 
Institute, Mr R. D. Stewart, c.a., presented an internati 
paper on “The Ascertainment of Periodic Financial Resul 

Some 45 members of the Scottish Institute attended t 
Congress, most of them accompanied by their ladies. 


Accounts 


The Income and Expenditure Account for 1972 shows a surp 
of £43,711 in contrast to the deficit of £8,678 suffered in 197 
In March 1971 when the then proposed new levels of su 
scription, admission fees and indenture registration fees we 
announced to members a surplus for 1972 of some £15,000 w 
projected (such to correct the then budgeted deficit for 1971 
That this projected surplus has been exceeded by almo 
£30,000 is due in the main to the tremendous upsurge in PQ 
activity in 1972, largely as a result of the heavy demand 
members for the VAT and Company Taxation cours 
emergence of a surplus of this magnitude should no 
be taken to be a signal of a new style of prosperity for th 
The Council, while appreciating the work done by FX 
not expect a repetition of the perhaps unique POE rec 
created in 1972 by the above-mentioned subjects of very spe 
interest. Surpluses to recoup past deficits are naturally desi 
but new factors in our income and expenditure will affect’ 
and subsequent years: VAT (albeit to a modest extent) i is no 
with us; administrative and publishing expenses are increasit 
with inflation; and the new educational arrangements (including 
the redeployment of property) may be expensive in the initi 
years until a cost pattern emerges which will enable accura 
recovery rates to be struck. All these factors render it prude: 
to predict the unlikelihood of a repetition of 1972 's financi 
outcome. 

Turning to the Institute's balance sheet, it will be. ES 
that reference is made in the notes thereon. to commitment 
capital expenditure on property. The modernizat 
Institute's office equipment is reflected in the figui 
to ‘Furniture and Equipment’ of £10,272; 




































OFFICE EFFICIENCY 


Buying a Calculator? 


HERE are so many electronic cal- 
_culators on the market now that it is 
difficult to keep track of all the different 
iodels. The smallest are portable, battery 
erated machines selling at around £50 
r less. The most complex are program- 
able models, some specially designed 
scientific and technical work. They 
ll in the price range from £1,250 
pwards. For some purposes these large 
Iculators have the power of a mini- 
mputer and within limits offer a lower- 
riced alternative either to a time-sharing 
rvice or the use of an in-house com- 
er. However, most such applications 
ire 1 in the scenie and technical field. 

;. In accounting work, electronic cal- 

ators have many uses. Desk-top and 
sortable models can be used in most 
situations where formerly we relied on 
- mental arithmetic. Here, the advantage of 
using a calculator is that it is faster and 
E accurate than pencil and paper 
ice you get used to the method of 
| Epcrarion. 
How then do you choose a calculator 
t of all the models available? As with 
much office equipment there is nothing 
xe being able to use a calculator to solve 
few of your own calculating problems — 
ie proof of the pudding is in the eating. 
Quite apart from the sophisticated 
odels, calculators differ in capacity, 
curacy and ease of operation. Further, 

"while many are display models, others 
“print out every step in the working and 
“the answers. Printing calculators, gener- 






































. . Remington 803B portable calculator. 





ally speaking, cost more than display 
models with a comparable performance, 
but they do have the advantage of leaving 
a permanent visible record. 

Programmable calculators are aids to 
repetitive work, especially where the 
routine is complex and time consuming. 
Once a routine is set up they enable you 
to work through that routine automatic- 
ally, simply feeding in the variables. 
Hence a junior can work complex 
routines that he would be unable to 
tackle unaided, and more experienced 
staff can do the job faster without 
having to concentrate so hard on the 
method. 


New Portable Calculator 


THE Remington Rand 803B is an eight- 
digit calculator weighing r$ lb which 
operates from the mains or an internal 
battery supply. Capable of handling all 
standard calculations, it features full 
underflow, pre-set fixed (o, 2 or 4 places) 
or floating decimal point. Complete with 
carrying case and mains adaptor it costs 
£69'50. Described as a ‘heavy duty 
lightweight’ it would appear to be worthy 
of consideration by anyone needing a 
simple portable calculator. 

Remington Rand Division, Sperry 
Rand Ltd, 65 Holborn Viaduct, London 
ECr. 


Programmable Calculator 
for Accounting Work 


oF the three new models recently 
announced in the Monroe range, the 
Model 1830 is the one most likely to 
interest accountants. A programmable 
machine, it costs £1,395. It has a basic 
power of 512 program registers and 74 
data registers. Programs, which are 
compiled on the machine itself, are 
‘written’ on to magnetic cards and can be 
changed without being re-written com- 
pletely. For example, if you are calculat- 
ing compound interest and the interest 
rate changes, you do not have te com- 
pletely re-write the program. 

To enable it to be adapted to a wide 
range of uses this model has a partially 
blank keyboard, the blank keys being 
customized according to users’ needs. 
Suggested applications include financial 


accounting, cost accounting and general 





ENE T applícatións; one. 

given is the analysis of ‘clock. cards’. 
Litton Business Systems Ltd, 27 

Goswell Road, London EC1M AL. 


Low-cost VAT Invoicing 


THE Billing 3000 is a low-cost VAT 
invoicing machine consisting of an electric . _ 
typewriter linked to a data processing 
unit housed within the desk unit. Both 
typewriter and electronic calculator can be 
used independently for general office 
work. The machine produces separate 
goods totals by tax and sales category. It. 
automatically calculates and types VAT 
at one or more rates and produces chain 
discounts, daily totals by product group 
or representative and goods totals. 

Model 3010 offers ten stores of eight 
digits each, four with credit balance, and 
costs £1,595. Model 3030 is a thirty- 
store machine costing £1,995. Both - 
models are designed for the smaller busi- ` 
ness with a VAT invoicing problem. 
Either can be fitted with paper tape 
punch output. 

Computer Ancillaries Ltd, The Cause- 
way, Egham, Surrey. 











New Telephone Answering 
Machine 
A NEW model has been added to the 


Recordacall range of telephone answering. ai 
machines, the Model TA4. Like all 






























Recordacall Model TA4. 


Recordacall machines, the message is | 
recorded on standard cassetted tape. | 

In addition to the normal facilities 
found on this type of equipment, the 
TA4 is provided with a microphone for 
self-recording of opening and closing 
messages, or to add information t 
messages received. It can also be used 
as a dictating machine, and headset and. - 
foot on/off switch are available as optional. 
extras. a 

The advantage in being able to record | 
opening and closing messages is in situa- — 
tions where your. s movements are 








id you wish to tell people 
contact you, or leave a message 
ggesting an alternative course of action. 
tecordacall Ltd, St John’s Road, 
Cavenham, Reading. 








-~ Inexpensive Filing System 
| AN inexpensive filing system, said to be 
- suitable for about 60 per cent of all filing 
+ jobs, has been introduced by Ofrex. The 
- complete system consists of single-shelf 
. and three-shelf ‘box’ units to house the 
files, and five types of file. The housing 
n € finished in eggshell white, 
- Melamine-faced chipboard. The files, 
"made from laminated fibreboard, are 










_ Ofrex Papersafe filing range. 


delivered flat and can be assembled with- 
out tools or glue. They consist of: 

(1) a leaflet storage file — a drawer in a 
protective case, six of which fit 
into a standard module. Price 
{4:20 a dozen; 

(2) bulk storage boxes-—one to a 

y module, price £3:20 for four; 
(3) a carrying file, with fold-up handle, 
_ which fits four to a module, costing 
£3'60 for eight; 

(4) an access file fitting six to a module, 

i price £3:60 a dozen; 

- " (5) a desk unit, three drawer, four to a 
. standard module, price (6-80 per 
eight. 


Each filing unit has common dimensions 
of 26 by 39 cm., the third dimension 
- varying according to the type of unit. 
< The system would appear to be suit- 
able for small professional practices and 
 €ven for the professional man working 
from home. 

<o Ofrex Ltd, Ofrex House, Stephen 

Street, London W1A 1EA. 


















‘ofiche Reader 
vensman Mk 2 embodies a number 
eatures not found in the model it 
persedes. Designed to read microfiche, 
'orates alternative lenses for either 











22X or 34X magnification making it 
suitable for reading either standard or 
high reduction fiche, including COM 
output as well as jacketed microfilm. The 
Mk 2 also has provision for use with a 
battery power supply (12 volt). 
Unusually, the Lensman is of front 
projection design, most microfiche readers 
are back projection models. 'The Lens- 
man throws the image into the normal 
reading position flat on the desk. Advant- 
ages claimed are that it reduces eyestrain 
and facilitates the taking of notes and 
copying data from the microfilm text. 
The machine costs £60, and there are 
quantity discounts on five or more. 
Scottish Instruments Ltd, Merit House, 
Edgware Road, Colindale, London NWo. 


Business Documentation 
Exhibition 

AN exhibition entitled ‘Profit in your 
Business’, staged by Lamson Paragon, 
will be visiting nine centres between 
March and November. Details from Mr 
M. W. Forrest, Paragon Works, Fords 
Park Road, London E16 1NW. 


Improved Handstamps 


CARIBONUM have introduced a hand- 
stamp service using Porelon, a material 
they claim produces an impression com- 
parable to one which has been machine 
printed. Each stamp is guaranteed to 
produce 25,000 impressions, while aver- 
age life is said to be 40,000. Stamps 
providing endorsements of all kinds, in- 
cluding signatures, can be supplied to 
order. Duly authorized signature stamps 
can be used to sign cheques. 

Prices are from £6, while standard 
stamps from stock cost from {2-21 to 
£3°15 and bear a range of commonly used 
markings. 

Caribonum Sales Ltd, Leyton, London 
Eto 7BP. 


Copy Feeder Improves 
Typing Efficiency 

THE Dentax 109 Copy Feeder is a copy- 
feed device which incorporates a magni- 
fier. In a recent survey conducted by 
Richard Klinger Ltd, of Sidcup, Kent, 
in their typing pool, they computed the 
time taken per unit inch of typing with 
the Dentax and productivity increased 
by 11 per cent. On this basis it is claimed 
that the machine would pay for itself in 
six months, assuming that on average 
the typists earned £1,200 a year. 

The documents included a high pro- 
portion of hand-written originals from 
as many as twenty people in various 
departments. 

Peter Williams (Dictation Systems) 
Ltd, Williams House, 821 Woolwich 
Road, London SE18, 


Self-propelled Document i 








Conveyor. p 


KNOWN as Rallypost, a document co; 
veyor system recently introduced- 
Lamson Engineering has several clair 
advantages over existing systems. 
conveyors, which run on an inexpei 
plastic track, are self powered. 
batteries. The track can be installed 
horizontally and vertically, and can 
easily extended when necessary. Contr 
of the document carriers is also built- 
This, together with ‘flip-over’ poit 
enables a system to be built up whicl 
individually tailored to users’ needs, 

Since all power and control is centre 
in the individual carriers, a compl 
system breakdown is virtually impossib 
-even the points are flipped over. 
power supplied from the individ 
carriers. The unit load capacity is 6 
(134 Ib). 7 

Two basic systems are visualized 
radial and circulating; either can be pre 
vided with loops. The system woul 
appear to be suitable for installa 
wherever there is a regular paper 
for example, between a registry and tk 
departments which use the files, or be 
tween departments which regularly. 
paper to each other. A number 
specialist uses have also been sugges: 





























































Rallypost document conveyor. 


for the system such as conveying sma 
samples, components, film and comp 
input and output documentation. 
Since each system is indivi 
tailored it is impossible to give an 
precise cost, but a system running fron 
one end to the other of an average offi 
building with two stations and thre 
document conveyors would cost approxi 
mately £4,000. The track, we unders 
is quite cheap to instal, so the tota. 
of an individual system is |: 
governed by the number of . 
carriers needed for a particula 
load. . E 
Lamson Engineering Co Lt 
Road, London NWio 6RY. > 



































t ie University of Warwick. 





Tur ACASS Council Meeting thts week 
is an important one and I am glad to 
e able to offer my best wishes and to 
pe that it will be successful. 

Proposals are going to be debated for 
a complete reorganization of ACASS, 
so that it may more expeditiously achieve 
aims. I hope that the purpose and 
objects of ACASS and of the students’ 
societies. themselves will be considered 
this context. 

Although I have been known to say 
that the Institute and its members must 
be prepared to change and adapt to 
keep pace with the rapidly changing 
world around us, change should not be 
ade merely for its own sake. It is 
portant to bear in mind that well 
established organizations and practices 
should only be abandoned after all the 
potential ramifications of so doing have 
been considered and in the confidence 
at the new arrangements really will be 
gnificantly more effective than those 
ey replace. 

- The development of the Institute's 
new scheme of education and training has 
taken some time in gestation and will take 
some years to implement fully. During this 
period there will be a need for continued 



































essage to ACASS Council 


m the President of the Institute 


Douglas Morpeth, T.D., B.Com., F.C.A., President of The Institute 
Chartered Accountants in England and Wales, has sent ‘Roundabout’ 
| following message to delegates attending this week's Council at 





close liaison. between students and the 
Council. The frank exchange of views — 
carefully thought out and calmiy pre- 
sented — will be of considerable benefit 
to those involved in the implementation 
not only of this new scheme but of the 
further changes which will certainly be 
required in the longer term future. 


. .. and from the President of ACASS, 


Peter Pennington Legh 


¿Our reputation abroad and our potential 
‘at home has never been higher. We have 
‘commanded more publicity and favour- 
able press comment than ever before. 
There are more oa-going projects and 
national activities than the combined 
“programmes of the last four years. Yet 
or all this potential and achievement 
here are two major limiting factors. The 
st is the intransigence of the Institute 
and the unwillingness of the Institute to 
listen to the aspirations of the majority 
_of students; secondly, we have to contend 
"with short-sighted, parochial or overtly 
«political attitudes which undermine the 
«good intentions of so many students. 

These twin evils are perpetuated. by a 
system of clerkship and the attitudes it 
ocreates. The system, with all its 
quitous ramifications, cannot continue 




















and must not continue, and the As- 
sociation must aim towards its abolition; 
yet at the same time it must work to- 
wards an organization which must exist 
when the attitudes of students and the 
Institute are not governed by the 
anomalous historical relationship of ser- 
vant and master. 

Those responsible for student affairs 
must not lose sight of the main objective; 
whether they are on a national society or 
on a local committee, they are here for 
the development of the professien and 
the furtherance of our members’ interests 
and their understanding of our involve- 
ment in the profession. The Executive 
has attempted to do just this. 

Things will never be the same again 
and many will agree that ‘it is a good 
job’, too. 





SCOTTISH INSTITUTE'S 
STUDENT GUIDE 
Turk first edition of The CA Student 
Guide — successor to the CA Apprentice- 
ship Guide - has been published by The | 
Institute of Chartered Accountants of . 
Scotland. The reason for the change of | 
name is due to the fact that the new. 
schemes of education, training and exam- — 
ination which come into force this year 
substitute the term ‘student’ for the term 
‘apprentice’. — | 

The Guide contains for the first time 
full details of the new educational 
curriculum, including qualifications for . 
entering into CA studentship, details of. 
compulsory classes in educational sub- 
jects, and examination details. | 

The new entry qualifications require — 
that all students be either graduates who — 
have studied accountancy, law, or 
economics for their degree; graduates in 
other subjects who have, additionally 
completed ` satisfactorily an approved. 
post-graduate course in professional sub- 
jects at a university; or non-graduates 
who have completed satisfactorily a new 
two-year HND course in accountancy. 

The period of training will be three 
years for graduates and four years for 
HND holders. The training programme 
will include compulsory block release’ 
classes and a new two-part examination 
for all candidates. pu^ 

Copies of the Guide are being cit- 
culated to all members of the Institute 
acting as principals, to CA students, and 
to schools, universities, youth employ- 
ment and career advisory offices through- 
out the United Kingdom. 







































































BRADFORD NEWLY-ARTICLED 
CLERKS' MEETING 


Tuere will be a worth-while opportunity 
for those clerks articled within the last 
12 months in Bradford and the surround- 
ing area to meet the new committee of the 
Bradford CASS on March 28th, at the 
Victoria Hotel. Light refreshments will. 
be served at 6 p.m. and members of the . 
committee will later give an outline of the | 
work of the Society and invite comments 
on the future programme. "x 

The committee would particularly 
welcome support from all principals. to 
see that their newly articled clerks 
attend the meeting. 


Annual Report 

MEMBERS of the Bradford CASS are tak: 
to task in the Society's annual repor 
the dismal support they have given. 
courses mounted for their benefit by local 
colleges. (O87 QS xo 

Organized by the Bradford Techni 
College and by the Leeds and Hu 
field Polytechnics, the courses have bee 















Every business of any importance relies ona 
handful of men for its viability and success. 

25 "These are the top management people. 

^  . Financiers, economists, accountants, lawyers 

¿and marketing men. 

However, it’s wrong to assume that if they 

are left to work by themselves, everything will 
necessarily run smoothly. | 
They need the advice and expertise of 
. someone well versed in all aspects of business. 
^: Someone capable of directing worthwhile 
projects, and co-ordinating ideas. In other words, 
. -aprofessional administrator. 
And those who are ideally suited for this 
position are Chartered Secretaries. 
It's easy to see why. 
A Chartered Secretary has a thorough grasp of 
the business world. On the way to attaining this 
title, he'll have studied economics and 
accounting, taxation, company law and business 
., administration, and have gained several years’ 
^. practical experience. 

- .  Heisinvaluable because, as you can see, he 
specialises in everything. And accordingly, there 
is a limitless variety of organisations which want 
to employ him as a top administrator. From City 
concerns, through the whole spectrum of U.K. 
andinternational industry, to building societies 
and local authorities. 
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So obviously, it's a career you should think 
seriously about. 

Even more so when we tell you that a good 
man can command the highest salaries that 
business can offer. 

So, how do you set about it? 

If you're just leaving school, provided you've 
reached a suitably high standard, you can start 
studying right away. ) 

Or if you're a graduate, you'll find your degree 
will be of considerable assistance. 

Or maybe you've been working for a while in a 
not dissimilar field, like banking or accounting, 
and you've now discovered you want a more 
expansive career . 

That's fine. Any relevant qualifications you 
may have obtained will stand you in good stead. 













wires 


you can find out, in greater detail, just what's 
involved, 


— 


C 
Today's professional administrators 


oecome a professional 
dministrator 


Anyway, we've included a coupon here, so 


To J. F. Phillips, O.B.E., LL.M., F.C.L8., 

The Institute of Chartered Secretaries 
and Administrators, 16 Park Crescent, 
London WIN 4AH. Telephone: 01-580 4741, 
Please send me further information on 
how to become a Chartered Secretary 
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are offered in 


=S SUPERVISORY MANAGEMENT STUDIES 


General Editor: C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.I.S., A.M.B.LM. - 


NDUSTRIAL RELATIONS AND COMMUNICATIONS 


Price £1 :75 net 
£1:97 post and 
packing U.K. 

-£2:03 overseas 


SUPERVISORY MANAGEMENT STUDIES has been extended not only by the publication : 


of No. 3, The Supervision of Production, but also by the provision of the training guidance - 


service for individuals and companies mentioned below. 
The books so far available are: 


by William Walsh, A. C 1 8. : 

The need to communicate is universal and millions of workers and management are involved in industrial 

relations. Mr Walsh's contribution is first a practical account of industrial relations today, seen through the 
eyes of middle management and supervision. Secondly, it surveys the problems of communication in an 
informal way. 


| BUSINESS, FINANCE AND COSTS 


- -Price £2 
. £2:12 post and 
“packing U.K. 
'£2-28 overseas 


by C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.LS., A.M.B.1.M, 


The business side of industry involves decision-making and choice of economic activity. What is to be the 


size of the firm and its scale of operation ? Where does a firn get its capital for growth ? What can its account- 

ing system tell us of its health ? How can a grasp of management control techniques help supervisory staff? 
How can we become more market-orientated ? What is required in successful marketing other than sales- 
manship ? 


The answers to such questions widen the understanding of the manager, whatever his personal responsi- 


bilities in business and industry. The author has covered them succinctly in his account of the business |. 


background to management. 


THE SUPERVISION OF PRODUCTION 


Price £2.25 
-.. £2:37 post and 
- packing U.K. 

£2:65 overseas 


by R. H. Hoggett, C.Eng., M.I.Prod.E., A.I.W.S.P., A.M.B.I.M. 


The author covers the types of production, lts planning and control, design, work study, stock control, g 
plant maintenance, quality control and plant layout and gives an introduction to network analysis and 
operations research. 


His book is a practical and readable introduction to the fandamentals of the management of manufacturing i 
activities which will be easily understood by non-specialists as well as those directly engaged in that field. 


A UNIQUE FEATURE OF GEE'S SUPERVISORY MANAGEMENT STUDIES IS. T 
PERSONAL SERVICE OF GUIDANCE ON MIDDLE MANAGEMENT AND SUPER 
VISORY TRAINING AND DEVELOPMENT NOW OFFERED FOR THE FIRST TIME . 
UNDER THE DIRECT CONTROL OF THE GENERAL EDITOR OF THE SERIES, MR 
C S. DEVERELL, TO WHOM INQUIRIES AS TO TRAINING OR STUDY NEEDS SHOULD 
BE ADDRESSED BY COMPANY MANAGEMENTS OR INDIVIDUALS AT: 


GEE & CO (Publishers) LTD p. 
151 STRAND, LONDON WCoR 1JJ - 


| Publishers of The Accountant 


















y attended as in previous years. 
ose who have taken the courses and 
ed the examinations will, declares the 
ort, bear testimony to the great help 
hich this additional tuition provides, 
Vith a membership of 377 at December 
31st, such a situation is disappointing to 
- Say the least, and the new committee will 
| giving the problem very urgent 











consideration indeed. 

An abridged version of the 1972 salary 
irvey circulated with the report shows 
of the 270 students sent question- 
s last year, a total of 131 (48 per 
) replied. The over-all average salary 
a three-year articled clerk was £1,100 
the first year, rising to £1,200 in the 
ird year. A four-year articled clerk 
tarted at £525 and at year four was 
rning £825, while a five-year articled 
erk was paid on average {450 in year 
and £760 in his final year. Christopher 
^Wontner-Smith is to be congratulated for 
the considerable effort and time he 
- devoted to preparing the results of the 
"^. Congratulations must also be extended 
: to Charles O'Brien, the Society's out- 
going press officer. By ensuring the 
- regular appearance of the Newsletter and 
«through his many published communica- 
tions to *Roundabout' he has succeeded 
in keeping Bradford's activities much in 
-the news. 


-BRADFORD'S NEW PRESIDENT 
TRE new President of the Bradford CASS 
ais Mr Colin H. Walker, M.a.(oxon.). 
_Educated at Bradford Grammar School 
f | and Wadham Col- 
lege, Oxford, where 
he obtained a first 
class honours degree 
in chemistry, Mr 
Walker subsequently 
was articled to his 
father, Mr Maurice 
S. Walker, F.c.a., 
senior partner in 
dS CR Lawson & Walker of 
Bradford. He was admitted to member- 
ship of the Institute in 1959 and became 
a partner in his father's firm in 1962. 
Giving his views on the Society, Mr 
alker tells us that he believes it provides 
valuable means for students to express 
themselves on matters affecting them 
locally and nationally. The Society also 
acts, he says, as a training ground for 
taking responsibility. Ideally, it should 
be run by the students themselves with 
only the minimum interference from the 
ident and Vice-Presidents — who 
d, however, always be in the back- 
o offer advice and help when 









































Iker states that student societies 
pport ACASS b 





by electing 


members to its Executive and sending 


Council delegates so that it can continue 


to be truly representative of the great 
body of student opinion. 

Other elected officers include: 
Vice-President: Mr A. J. Hird, F.c.a. 
Secretary; David G. Kent, Elm Royde, 16 


Balmoral Place, Halifax HX1 2BG. 
Treasurer: Chris M. Wontner-Smith, B.A. 


INTER-SOCIETY FOOTBALL 


PonTsMOUTH and District CASS played 
hosts to Southampton and District CASS 
on Sunday, March 4th, for an inter- 
society football match played at Dundas 
Lane, Portsmouth. 

Portsmouth had most of the play in 





Articles 


by L. R. DRURY, M.A., A.C.A., Principal, Reed College 
With the ‘wind of change’ blowing through the methods of education ar 


It is probably unlikely that anyone, when 
asked what his job was, would puff out 
his chest and reply that he was an articled 
clerk; much more likely he would answer 
he was an accountant, being careful to 
leave out the word ‘chartered’ until he 
was qualified. 

I wonder if a present member of the 
profession has ever been held by border 
guards for interrogation because he 
entered in his passport those mysterious 
words under the heading ‘Profession’ 
when he was articled. Simpler to refer to 
yourself as a clerk, but the picture that 
evokes of Bob Cratchit, high stools and 
quill pens is not exactly the image to 
project. What about the word ‘articles’? 
You enter them, serve under them and 
feel very grown up when they expire. It 
all sounds rather archaic, but what is the 
system like in reality? 


Contact 


The most often criticized parts of 
articles are those of training and the lack 
of coniact between principal and articled 
clerk. How often has been heard the 
comment that one only meets one’s 
principal when signing articles? These 
cases are exceptions, but they do exist. 

The answer that has been suggested is 
for articles to be signed with firms rather 
than individuals; but it is essential to 
ensure, if this is to be the case, that one of 
the partners is accessible and has the time 
to see students regularly. 

If one accepts that we get rid of ‘articles’ 
and ‘articled clerks’, and it seems the 


Institute have agreed to the change for 








the first half, and thanks to goal 
John Edwards and Steve Munday, 
home side held a 2-o advantage at 
interval. | E 
In a keenly-contested second 
Southampton fought back to level 
score at 2-2, first with a goal by J 
Whiteside and then through an own-g 
by the Portsmouth goalkeeper. The ho: 
team then led again through a: 
headed goal by Brendon Redmond, or 
for Southampton to reply through D 
Perry. ae 
With time running out, Portsmo 
snatched the winner with a fine drive 
Mike Wilson through a packed defer 
Thus, the game ended in a 4-3 victo 
for Portsmouth. NE. 







































































































no mention is made of either in t 
statement ‘A Policy for Education ar 
Training! issued last May ( 
Accountant, May 25th), what do we c: 
the agreement and the person who en 
into it with the Institute member or fi I 
The alternatives put forward in t 
Council statement are those of 'serv 
contract’ and ‘student’. | 





Versatile 


Whatever is to be the choice, it must be 
one which gives John Cleese and ‘Mont 
Python’s Flying Circus’ little or no scop 
for revue. ‘Student’, whilst evoking 
pictures of long-haired, banner-holdin 
sit-ins, is a sufficiently versatile wor 
to cover the more respected variety. Bu 
if accountancy is going to be a graduat 
profession in a few years’ time, the pro 
gression from student to graduate an 
back to student again may not be 
tractive. Perhaps the similarity of *Mist 
to ‘Doctor’ and back to ‘Mister’ shoul 
be murmured around. eee 
If we are going to be imaginative wit 
our training and educational programme 
let us also bring our terminology up-to- 
date. Remember, the public can only. 
judge us by the contact we have wit 
them and while we are regarded as a. 
highly respected profession, they laug 
just a little at our conservative anc 
prudent ways. ets 
When I sat down to write, I really ha 
no good alternatives to ‘articled clerk’ ir 























mind and I hoped as I continued t 
about the problem, alternatives we 
appear. But only ‘trainee ace ount 

























which underlines, I suppose, 
that we are not a very imaginative lot. 


Principals must be accessible 

here is one point I made earlier which 
ould like to develop, that of student — 
incipal contact. Personally, I do not 
nk future students should have a 
contract of service with a firm; much 
better that we retain the old concept of 
signing-on with a partner in a firm. The 
student then has a named individual to 














































































s principal it is time squeezed between 
ppointments or after office hours, with 
lephones and secretaries interrupting 
id unproductive time written all over 
he principal’s face. 

n addition, some system should be 
levised to overcome the problem of being 
irticled to a senior partner or others who 
re involved with institute and other 
ork, which keeps them away from the 
ryday involvement of a practice. 
Maybe we should alter the terminology, 
jut what's in a name? It is more im- 
yortant to ensure that the individuals 
ho are called ‘students’ or ‘trainee 
accountants’ receive a first-class training, 
h academic and practical; and more 
an half of the responsibility for that will 
‘rest on the shoulders of those who sign 
contracts of service with students. 


















- SOUTHAMPTON'S PRESIDENT 


Mr B. R. J. GiLL, A.C.A., a partner in 
Woolley & Waldron, of Southampton, 
“has been re-elected President of the South- 
5 ampton CASS. He 
became a partner in 
his present firm in 
1969 after spending 
a year in London 
with the firm's as- 
sociates, then Barton 
Mayhew. 

A member of the 
Society ever since 
po he was in articles, 
Mr Gill tells ‘Roundabout’ that he is a 
een believer that all students should 
participate fully in lecture meetings as 
well as keeping up to date with all rele- 
ant issues in the sphere of education. 
le says that he is particularly encouraged 
by the approaches being made from the 
ublic sector regarding block release 
ourses during the term of articles and 
presses the hope that the private sector 
ill liaise fully with technical colleges 
and: polytechnics to enable the standard 






















of lectures and facilities available to 


students to be improved. 

Among other officers elected for the 

ensuing year are: 

Vice-President: A. Sell, A.C.A. 

Chairman M. Whiteside. 

Vice-Chairman: C. Drew. 

Secretary: S. Hudson, c/o Burnett 
Swayne & Co, Westwood Road, 
Southampton. 

Treasurer: M. Palmer. 


Better relations with ACASS 


Commenting on the rather strained 
relationship last year between the South- 
ampton CASS and ACASS, the Society's 
annual report states that following the 
visit by the President of ACASS towards 
the end of last year to discuss with the 
Society the role of the national body, the 
Society is now attempting to improve its 
communications with ACASS. Hewever, 
in six months' time, says the report, the 
committee will again review the situation 
to establish what mutual benefit the two 
bodies have derived from their inter- 
relationship. 

On education, the report states that 
following the introduction of one-day 
and half-day lecture meetings the support 
for these has been encouraging. The 
response underlines the view that mem- 





Co-operation on Training 


A JOINT meeting between members of 
the Guildford Area Branch of the South 
Eastern. CASS and representatives of 
Guildford County Technical College 
took place on March 8th. At the invita- 
tion of the college authorities the meeting 
was held at the college where Mr H. F. 
Milner, Vice Principal, welcomed those 
present and Mr D. G. Hopkins, Head of 
the Commerce Department, introduced 
the speakers. 

The students’ branch secretary out- 
lined the need for live tuition to supple- 
ment correspondence courses which, 
without the link, left too many students 
surmounting — or failing to surmount — 
difficult study problems alone. Mr I. G. 5. 
Groundwater put the Institute's point 
of view, namely that linked courses were 
greatly to be encouraged in preference to 
concentrated courses immediately before 
exams. Mr E. G. Britnell, F.c.a., of the 
college's Commerce Department, out- 
lined the way in which the college might 
be able to assist, suggesting two evening 
sessions a week of two hours eaeh, and 
block courses ranging from a full day to 
three weeks. 

Barry Cook, the students’ branch 
chairman, then introduced a discussion on 
the choice of correspondence school, 
saying that of nine approached, only 
four had expressed willingness to partici- 







bers derive more benefit from a con- 
centrated period of work. Having said 
that, it is disappointing to note that 
attendance at the second residential 
course at Southampton University was 
poor compared with that held in January. 
last year. (ue rg 

The social and sporting activities: — 
though few in number — were so success- 
ful that the committee now favours a . 
limited number of well-organized events _ 
which would serve the Society's members |. 
more satisfactorily than numerous poorly ` 
attended functions as has been the case in . 
the past. | 


BOURNEMOUTH'S LECTURE - 
MEETING AND AGM > 
On Wednesday, March 28th, the Bourne- 
mouth CASS are holding the last of 
their lecture meetings in their current 
programme. It will be followed by the 
Society's annual general meeting and the 
committee hopes that there will be a good 
turn out of members for both events. 
'The lecture meeting starts at 4.30 p.m. 
when Mr C. H. Mead, F.c.a., will speak 
on "The work of the Institute', and the . 
annual general meeting commences at 
6 p.m. Both meetings will take place at. 
the Tralee Hotel, Bournemouth. 







pate and had submitted sample study 
material. Of the four, two had been 
equally outstanding in the committee's — 
view. 
The discussion became more wide- . 
ranging as it revealed certain fundamental - 
obstacles in the way of a September 1973 - 
start. Besides the problem of daytime 
accommodation during term, the meeting . 
disclosed two other disappointing diffi- 
culties, namely that not being a poly- 
technic the college would not be a centre | 
acceptable to the Institute for the running _ 
of foundation courses and thereby be. 
accredited for running linked courses 
This ruled out all possibility of starting 
any courses specifically designed for t 
ICA examinations before Septembe: 
1974, as applications for new courses h 
to be submitted to the county co 
by the preceding December 1st, to start 
in the following September. | 
However, the interest shown at t 
meeting convinced the college authoritie: 
that the matter would be worth pursuing 
and the branch committee men 
present pledged the committee's 
tinued co-operation on the subject. 
this way it is hoped to establish Guildfo 
Technical College in members” mind 
their local college which they or t 
successors will attend from 1 
wards for the 
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-. PROFESSIONAL NOTICES 

-FRYER WhnuiTEHILL & Co, Chartered 
^ Accountants, and Haskew Twist & Co, 
: Chartered Accountants, announce that 
they have become associated in Bir- 
? mingham. Messrs J. SMURTHWAITE, F.C.A., 
OR. St. J. JOLLIFFE, A.C.A., and R. I. 
. BUTLER, A.C.A., become partners of 
- Haskew Twist & Co, and Messrs 
CG. E. S. Twist, F.c.a., B. G. MCCARTHY, 
E, CA., and J. D. ASHBY, ECA., become 
associates of FRYER WHITEHILL & Co 
from April 1st, 1973. 


Price WATERHOUSE & Co announce 
that Mr JouN GOODWIN RAGSDALE, who 
. has been a manager in their New York 
.and Johannesburg offices for several 
. years, and Mr JOHN BRAIDWOOD GIBBON, 
_who has been a manager in their N'dola 
«sand Johannesburg offices for a similar 
period, have been admitted as partners of 
_ the firm, resident in Johannesburg, 
from March ist, 1973; and Mr Joun 
OLIN RooME, who has been a partner 
their Rhodesian firm since 1957, was 
itted as a non-resident partner of the 
ith African firm on the same date. 
ey also announce that as from March 
Ist, 1973, the management advisory 
services of the Southern African firms of 
RICE WATERHOUSE & Co will be carried 
under the style of Price WATERHOUSE 
Associates, with Mr RONALD JOEL 
Baskin, formerly a manager in the 
- London and Johannesburg offices for 
veral years, as resident director in 
. Johannesburg. As from July ist, 1973, 
Mr Derek ROBERT PALMER, who has been 
E manager in the Birmingham and Salis- 

























become resident director- of PRICE 
WATERHOUSE ASSOCIATES in Salisbury. 


APPOINTMENTS 


Mr Peter Cairncross, F.C.A., has been 
appointed assistant to the chief ac- 
countant of International Timber Cor- 
poration. 


Mr Brian A. Hellings, F.c.a., has been 
appointed a director of Hanson Trust. 
He has been financial comptroller of the 
company since 1968 and is succeeded 


in that position. by his deputy, Mr 
Derek C. Bonham, A.C.A. 
Mr W. J. Hooper, F.C.A., M.B.LM,, 


has joined the board of William Bate 
(Holdings) as financial director. Mr 
Hooper is already a director of certain of 
the operating companies in the or- 
ganization. 


Mr W. J. Hooper Mr D. Scott 


Mr Donald Scott, F.C.A., has joined 
Hoggett Bowers and Partners Ltd as 
regional director controlling the 
Executemps Division throughout the 
North of England. 

Mr Howard E. Kilroy, F.c.a., has been 
appointed group financial controller of 
the Jeflerson Smurfit group. Mr Kilroy 
returns from Brussels where he has been 
European financial manager of CPC 
International. 


DOUBLE TAXATION 
United Kingdom — Malaysia 


Final discussions were held from March 
15th to 16th in Kuala Lumpur about a 
new Double Taxation Agreement to be 
entered into between the United King- 
dom and Malaysia. 

Full agreement was reached at official 
level, and the text of an agreement which 


N FOORD & COMPANY. 


ee QUEEN' S GARDENS, LONDON W2 3AH 


REVALUATION OF ASSETS 


ORKS, FACTORIES, PLANT & MACHINERY, Etc. 


bury offices for a number of years, will 





takes into account ee introductio: 
new corporation tax system. 
United Kingdom will now be subr 
to the Governments of the two cou 
for approval. It is hoped that f 
signature by ministers of both Go 
ments will take place very soon. 


INLAND REVENUE 

. PUBLICATIONS 
Capital Gains Tax | 
The Board of Inland Revenue have iss 
a revised edition of the booklet Ca, 
Gains Tax (ref. CGTS) first publi: 
in 1968. Copies are obtainable free 
charge from the offices of HM Inspector 
of Taxes. 
Allowances — Scientific researc 
The Board of Inland Revenue have als 
produced a booklet entitled Allowance 
for Scientific Research (ref. CA4) whic 
replaces pamphlet number 470. 
The booklet is available, free of cha 
from any office of HM Inspecto: 
Taxes. | 


TRAINING OPPORTUNITIE: 
FOR NON-GRADUATES 
ICA Directory of Firms- 


A new publication, Directory of. E 
with Training Opportunities for N 
graduates, is being compiled by- 
Institute of Chartered Accountant: 
England and Wales. P 
Entries for firms will show the na 
and address of the office, the numbe 
partners and the annual requiremen 
four-year articled clerks. The cost. 
office entry is £20 and copy should. 
sent to Mrs Gwen Baker at the Institut 
by March 31st. | 
The booklet, the first to provide. t 
information for non- graduates, is simi 
to the Directory for Graduates which + 
been published annually by the Instit 
since 1968. It will also refer to t 
recruitment services provided by p 
manent staff at the district societies- 
London, Birmingham and Mancheste 
The production of the directory 
training opportunities for non- -gradu 
is receiving encouraging support. fr 
firms throughout the country. f 
directory will be published in time 
the summer term, and it will be dis 
tributed to public, grammar and com 
prehensive schools. 
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| OF 
AC (COUNTANTS | 
ibership of The Association 
he l Accountants numbered 13,945 
tober 31st, 1972, according to the 
published List of Members 1973. 
[The book sets out the names of 
ouncil and committee members, to- 
her with details of district societies 
and particulars of the Association's 
objects and organization. 

The membership list is split into an 
alphabetical section followed by a topo- 
raphical section. There is also an 
É alphabetical list of practising firms. 
= Copies of the publication can be 
haised from The Association of Certi- 
fied. Accountants, 22 Bedford Square, 
don WC1B 3HS, price £1 (post free) 
r members, and {1-50 (plus 25p postage 
land, or 40p overseas) for others. 


HARTERED ACCOUNTANTS’ 
|: GOLFING SOCIETY 

mbers of the Society will be pleased 
hear that there are still vacancies for 
. dinner, to be held at The Haber- 
ers Hall, on March 29th. Tickets are 
ach and guests are welcome. Those 
ing to attend should contact Mr 
H. Head, Tel. 01-283 9070. 

[he annual meeting of the Society 
ill. be held at Princes Golf Club, 
ndwich, on May 3rd and 4th. 


CE ASSOCIATED EXAMINING 
BOARD APPOINTMENT 

* John Phillips, O.B.E., LL.M., F.C.LS., 
Secretary and Chief Executive of the 
Institute of Chartered Secretaries and 
Administrators, has been elected Vice- 
Chairman of the Associated. Examining 
Board for the General Certificate of 
Education. Mr Phillips has been a 
ember of the Board since 1958. 


“THE LIVERPOOL SOCIETY 
)F CHARTERED ACCOUNTANTS 


A one-day course dealing with value 
: dded tax, unified income tax and 
orporation tax was held on Thursday 
of last week by The Liverpool Society of 
Chartered Accountants at the Prince 
of Wales Hotel, Southport. 

< The speakers were Mr F. A. Sherring, 
CaA, and Mr H. W. Franklin, F.c.a., 
iy the subjects at the morning sessions 
ere ‘Problems associated with VAT", 


FOR C.A. 
EXAM 
PASSES 














































































and ‘Unified tax system’. The afternoon 


sessions covered the reform of corporation 
tax and dealt with the basics of the 
imputation system and the transitional 
provisions. 


Next meeting 


The next meeting of the Society on 
March 28th, at 5.30 p.m., at the Library, 
will be a joint meeting with HM 
Inspectors of Taxes. A panel made up of 
two members of the Liverpool Society 
and two members of the Revenue will 
answer questions from the floor. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


Mr Charles Lovell Duly, M.B.E., F.C.C.A., 
chief operational auditor of Standard 
Telephones and Cables, has accepted 
nomination for the position of Regional 
Director of the European West Region of 
the Institute of Internal Auditors, an 
appointment which is normally held for 
three years. 





Mr Duly is at present half-way through 
his term as President of the London 
Chapter of the Institute. He was elected 
to this office in June of last vear. (The 
Accountant, June 22nd). 

The London Chapter has 350 members 
and there are a total of 479 members in 
the United Kingdom. World-wide, the 
Institute has a membership of 8,000. 

Mr Duly’s nomination will be put 
forward at the Institute’s international 
conference to be held in Washington in 
June. Next year the conference will be 
held in London and it will be the first 
time that it has been held outside the 
United States. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed. by 43 years 
of postal tuition experience and over 220,000 passes, if assures your success in ati the 
principal Accountancy exams, and abe in Banking, Book-keeping. Civil Service, Com t 
Appreciation, Costing, G C.E., Law, Local Govt, Marketing, Secretaryship, ete. E 
Free 100-page hook (without ubligation) on application to Careers Adviser | A re ; | 
THE RAPID RESULTS CO LLE E 


DEPT AH3, TUITION HOUSE. LONDON SWI9 4DS. 
01 947 2211 


Accredited by the Council far che Accreditation of €. orrespondence 


of The ic a anes A 
countants are as follows: | 





'roydon and District Society $ 
Friday, March igot: Annual Dinne 
Dance. 


Harrow and District Society 
Thursday, April rath: 
Certified Accountant i 
Speaker: Mr W. H. F. Lovett, F.C.C.A. 
Deputy Secretary of the Association. Thi 
meeting will be held at “The Case i 
Altered', 74 High Street, Wealdstone 
Middlesex, at 7.30 p.m., and will bi 
followed by the annual general meeting. at. 
9.30 p.m. 


Cambridgeshire and District Society . 
Wednesday, April 11th: Annual Dinner 
at the University Arms Hotel, none : 
Street, Cambridge, at 7 p.m. 





East London and South Essex District 
Society 5x 
Monday, April 2nd: ‘Operations Besuch j 
and the Accountant’. Speaker: Mr W. G. 
Jones, a founder member of the Operations: 
Research Society. Cauliflower Hotel, High 
Road, Seven Kings, Ilford, at 7 for 7.30. 
p.m. 


Liverpool and District ete : 
Tuesday, April roth: ‘Introduction to. 
European Law’. Speaker: Mr H. G. 
Crossland. The Chamber of Commerce, 
1 Old Hall Street, Liverpool, at 6.15 p.m. 


Norwich and District Society A 
Tuesday, April roth: Dinner Dance at the 
Eiger Hotel, Salhouse Road, Norwich, at _ 
7.30 for 8 p.m. | 


Southern Society a 
Monday, March 26th: ‘Value Added Tax’ 
Speaker: Mr M. Mecklenburgh. The - 
Wessex Hotel, West Cliff Road, Bourne- 
mouth, at 7 p.m. is 


Yorkshire District Societies” Conference — 
The district societies of Hull, Leeds, : 
Sheffield and York will hold their seventh. 
conference at the Royal Hotel, Scar-. 
borough, from Friday, April 27th to. 
Sunday, April 29th. The following papers 
will be presented: 
‘EEC and the Accountant’, by Professo 
J. R. Small, B.sC.(ECON.), F.C.C.A., J. 
M.A., Professor of Accountancy. a 
Finance at Heriot-Watt University. 
“The Finance Bill 1973”, by Mr 
Tingley, F.C.C.A. Consultant. to. T'axatio: 
Publishing Co Ltd. e 


Results of Examinations held in November 19; 


PART V 


Laurence Gill Prize for first place in Part V: Shared between: Basheer, O., London SW 2, and 


Cozens, B. L., BFPO 16 


The Daui Coronation Prize for Financial Management (Part V): Bennett, J. M., London W2 
The Harold Wilmot Prize for Management Principles and Practice (Part V): Birkenhead, S. B., Panama 
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Cader, M, S. A., Galle 
Callaghan, J. P., Leeds 
Capel Cure, P. C. N., Harrogate 
abs I. Derby 
Carter, D. ]., Cheadle Hulme 
Carter, H. D., Liverpool 
Carter, T. , Wiston 
Cartwright, R. J., Brierley Hill 
Catterall, J., Manchester 
Chambers, P, d Buckin Hill 
Chandrasekera, S S. A., Kelaniya 
Chapman, P. W., Bicester 
Charlewood, A. P. , Johannesburg 
Chaudhary, M. H., Slough 
Clark, D. T., Johannesburg 
Clarke, G., Beaconsfield 
Clarke, N. H., Sutton-in-Ashfield 
Clements, G. D., Crawley 
Coburn, T. M., Dun Laoghaire 
Cockburn, J. W., South Queensferry 
Collier, K. F Poe Bromwich 
Colombage, C , Colombo 
Connor, P. [M ; ‘Warrington 
Cook, M. J., Walton-on-Thames 
Coomer, J. A. , sheffield 
Cooray, J. C. R., Colombo 
Cope, D. E., Crewe 
Corns, G. C. O., Derby 
Coughlan, H.M. , Hornchurch 
Cowie, f., Studley 
Cozens, B. L., BFPO 16 
-ranston, B. W., Durban 
Crosbie, T.M. Leicester 
Cross, G.F. , Richmond 


Dabera, L. L. J., Colombo 
Dada, À. A., London SE6 
Dare, 'P. M., Bournemouth 
Davey, W. D., Grays 

Davies, N. P., London NW6 
Davis, E. 'T., Salford 

Davison, S. F., Hull 

Daval, D., London SE23 

De Alwis, M. P., Colombo 

De Costa, ]. E. F., Kotte 
Deakin, ML, Rhuddlan 

D ae B., Harrow 
Denton, R. M., Swansea 
Derry, R. F., Walsall 

Devlin, P. M., Glasgow 
Devonport, B., Tipton 

Digby Johns, F . H., Hong Kong 
Dissanayake, M. D. P., Nugegoda 
Dixon, T. M. , Ashington 
Duckels, M. I., Holmes Chapel 
Duckett, M. (M Todmorden 
Dunn, L. a ut 

Durcan, C . ML, Dublin 


Ealden, T. N., Cranbrook 

Eames, T ., Sinfin Moor 

Eaton, A. Saffron Walden 

Ediriweera, K. H., Dehiwela 

Edwards, M. G. H., Worthy Down 

Eglington, ]., Stockton-on-Tees 
ingham, D. R., Luton 

Embleton, D. M., Manchester 

Engineer, M. K., Lusaka 


Essien, E. L., Birmingham 
Evans, F. E. W., Sandbach 
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Fenner, N, J., Sasolburg 
Fletcher, R.S., Nuneaton 
Flewellen, P. A., Studley 
Flynn, E. T., Dundee 
Foley, P. J., West Bromwich 
Ford, P. S., Hamilton 
Francke, J. P., Colombo 
Fursman, C.P., Dymock 
Fussey, J. R., Hitchin 


Gall, L., Kilmarnock 
Gallagher, M. L., Dublin 
Gallagher, T. F., Dublin 
Ganesalingam, À., Colombo 
Gardiner, J. R., Caerphilly 
Garlick, L. G. Liverpool L13 SBN 
Ghose, P. K. , London Wi3 
Ghosh, D., London N22 
Gildert, L., Preston 

Gillie, C. C., Bath 

Gilligan, ML A., London Wo 
Gnanakkan, E.D., Colec 
Gnanapragasam, S., Colombo 
Goodare, B. K. , Basingstoke 
Gordon, R. E., London SE13 
Grabhan, M. P., Basildon 
Grady, W. G., Wolverhampton 
Graves, D. J., Ossett 

Green, M., Leeds 

Green, R. W., Derby 
Greenwood ; J. R., Wolverhampton 
Gregory, A.]., T elford 
Gregory, M. ; Cleethorpes 
Griffiths, D. ] ., Worcester Park 
Griffiths, ]., Wombourne 
Grindley, D. M., Leeds 
Gunavardhana, J. S., Maidstone 
Gupta, A. K. Limbe 
Gutteridge, D. J., Albrighton 


Hague, D., Blackpool 

Hall, J. S. Mo Lear ahed 
Hall, P. B., Whissendine 
Hancock, J. E., Upminster 
Harding, J. A., Guildford 
Harper, D., Leeds 

Harris, M. R., Towcester 
Harrison, D. H. A., Salisbury 
Hart, P. J., Ilford 

Hartwell, R. W., Southampton 
Harvey, LT ., Camberley 
Hastie, K. An Musscinurch 
Hawes, M. S., London SW 19 
Hay, R. S., La Oroya 
Hayman, R., Bristol 
Headon, F. G., Caerleon 
Heath, D. R., Swindon 
Heath, P. A., “London N4 
Heeley, G, York 
Hemmings, W. E., Harrow 
Henfrey, C., Grantham 
Henkel, P. C., Christchurch 
Herbert, D. A., Colchester 
Heritage Owen, M. J., Warminster 
Hewage, B., Kelaniya 
Holmes , T., Walsall 
Hooper, R. D., Darlington 
Hope, A. M., Shannon 
Houldershaw, M., Tamworth 
Houlihan, M. J., Bath 
Hourican, J. D., Clondalkin. 
Howard, A. ]., Birmingham 
Howarth, B., Hyde 
Howcroft, S. L., Manchester 
Huckstepp, A. b. G., Crewe 


Hughes, J. R., Winchester 
Hui Tak Fai, ip Hong Kong _ 
Hunt, G. A., Burton-on-Trent à 
Hunt, G. R., London NW3 
Hunter, J., Birmingham 
Hurley, D. P,, West Byfleet 
Hurt, G. H. , Purley 

Hyland, T: i. enfield 


Ibitoye, S. O., Ikeja 

Ijoma, E. C., Birmingham 
Tilsley, J. A., Sutton 

Hugbo, P. O., London SWiz2 -© s 
Ismail Bin Kassim, Shah Alam > 


Jackson, D. P.,] ohannesburg 
Jaggar, D. H., Pelsall 

Jaiveola, M. A., London Es 
Janes, R. D., Camberley 

I ayetileke, M., London SWy : 
Jebamony, C. e I., Colombo 
Jeffs, C. J., Glamorgan 
Jevabalan, J., Colombo 
Johnson, S. , Gateshead 

Tones, E. R., Worcester 

Jordan, W. D., Newcastle upon T 
T othidas, A., Chavakachcheri ` 
Jumbo, L. F., Teddington 
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Ihe surest path to success 


Whatever the claims you may have read in advertise- 
ments, there is no guaranteed way to success in the 
Chartered Institute's examinations, 


Nor is there any single programme of tuition which will 
suit the individual needs and capabilities of all students. 


Many students respond best to a thorough, step-by- 
step instruction in each facet of the Institute's syllabus. 
Others think they have the ability to skip through the 
written work and amass most of the knowledge they 
require in a short burst of classroom tuition, and achieve 
success—but do they? 


Between these two extremes are the great majority— 
whose best results come from a balance between a 
properly structured home study course and expert com- 
plementary classroom tuition. 


H Foulks Lynch & Company Limited 


4 Chiswell Street, London EC1Y AUR 





This is where Foulks Lynch—and only Foulks Lynch— 
have the facilities and expertise to draw out the best 
from every student. 

Whether it is a comprehensive correspondence course, 
or a greatly condensed Graduate Package course linked 
with intensive classroom tuition, or a full written course 
supplemented by daytime or evening classes—Foulks 
Lynch provide it. 

And because, in each case, we provide you with the 
highest standard of accountancy tuition that money can 
buy—your chances of success will be extremely high. 
Our record in the Chartered examinations is un- 
approached by that of any other tutorial establishment. 


Ask the Enrolment Officer—Mr E. S, Moore—for details. 






Telephone 01-606 0255 
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